
 
 

State of New Jersey 
Board of Public Utilities 

 

ANTICIPATED JOB VACANCY 
  
JOB POSTING #: 20-15 
 
TITLE:       Executive Director, Division of Economic Development & Emerging                 
                 Issues 
 
SALARY:  Commensurate with Experience 
 
EXISTING VACANCIES: One (1) – Unclassified 
 
DIVISION/LOCATION:    Board of Public Utilities 
                   Senior Staff 
                       

DESCRIPTION:  This is a senior staff position, reporting directly to the President.  In 
conjunction with other senior staff, supervise all aspects of the Board’s technical operations that 
involve non-regulated entities and programs.  Specifically, provide policy and procedural 
supervision over the Office of Clean Energy, the Energy Resiliency Bank, the State Energy 
Office, and other energy efficiency (“EE”) / renewable energy (“RE”) programs in the BPU and 
throughout the State.  
 
Work Responsibilities: 
 
Provide policy oversight and direction in developing and operation of the existing Clean Energy 
program, including but not limited to the supervision of outside contractors and internal staff. 
 
Develop innovative and leading-edge financial products for providing incentives for 
development and deployment of advanced technology. 
 
Direct supervision of existing programs and cooperation with and between the other Divisions at 
the BPU. 
 
Supervise, in conjunction with the Fiscal Division, the application, acceptance and distribution of 
State, federal, and private grants or other sources of funding. 
In cooperation with other staff, provide briefings and education to Staff, Commissioners, and 
other elements of State government. 
 
Work in the development of matters included in the New Jersey Energy Master Plan. 
 



Participate in the Board’s E-Team in order to keep abreast of proceedings and developments at 
PJM and FERC to determine the impact on New Jersey.  In conjunction with other Divisions at 
the BPU and with other political instrumentalities, advocate for the State’s position before 
federal agencies such as FERC and RTOs such as PJM.  
 
Monitor emerging trends in energy and other areas through participation in industry and 
regulatory groups.   
 
Provide education and advocacy through public speaking and presentations to interested parties, 
as directed by the President. 
 
Supervise and manage the day-to-day operations of the non-regulated units at the BPU. 
 
Such other duties as may be designated by the President over the course of employment. 
 

EDUCATION:  Graduation from an accredited college or university with a Bachelor's 
degree is mandatory.  An advanced degree in a related field is beneficial and preferred.   
 

EXPERIENCE:  Five (5) years’ experience dealing with complex regulatory 
environments, including familiarity with EE / RE technologies, regulatory schemes, or legal 
underpinnings.  An advance degree in a related field, including a Masters, PhD, J.D., or similar, 
may be substituted for up to (3) years of experience.   
 

OPEN TO THE FOLLOWING:  Open to all NJ residents. 
 
NOTE:  RESIDENCY LAW: Pursuant to N.J.S.A. 52:14-7 (L. 2011, Chapter 70), also known as 
the “New Jersey First Act,” which became effective September 1, 2011, all persons newly hired 
by the Executive Branch on or after that date shall have one year from the date of employment to 
establish, and then maintain principal residence in the State of New Jersey. New Jersey State 
employees hired prior to September 1, 2011 who transfer from within the Executive Branch or 
from another State of New Jersey appointing authority without a break in service greater than 
seven days but who reside outside the State of New Jersey are not required to change their 
principal residence to New Jersey in order to comply with the act. 
 
 

The State of New Jersey is an Equal Opportunity Employer. 
 
 

PLEASE FORWARD RESUMES VIA MAIL OR EMAIL: 
 

NJ Board of Public Utilities 
Office of Human Resources 

44 S. Clinton Avenue 
P.O. BOX 350 

Trenton, NJ 08625 
HumanResources@bpu.state.nj.us 


