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Inspector General Issues
State Authorities’ Benefits Review

Cooper recommends that policies and procedures at authorities be
consistent with overall State practices

TRENTON — Today Inspector General Mary Jane Cooper released a report summarizing the Office of
the Inspector General’s (OIG) analysis of the benefits provided to State authority and commission
employees as compared to non-authority State employees. Today’s report follows a review of various
documents obtained by OIG through Executive Order No. 41 {Govemnor Richard J. Codey).

Executive Order No. 41 directed OIG to “assess the internal controls that are in place at every authority
and to make recommendations concerning what uniform practices and procedures should be cstablished
for all Statc authorities.” In order to accomplish this, OIG requested various documents from the
anthoritics in fall 2005. The review of these documents revealed that benefits provided to authority
employees varied from those for non-authority State employees. In most instances where there was a
divergence, benefits to authority employees were greater than those provided to non-authority State
employecs.

As a result of this analysis, Inspector General Cooper recommended to Governor Jon S. Corzine that to
the extent possible and appropriate, policies and procedurcs currently in place at each authority be made
consistent with those of the State. Some of the authority benefits are the result of their enabling
legislation, while others are the result of in-house policies and procedures.

“Qur analysis has rcvealed that the benefits bestowed upon various State authority employees are more
gencrous than those of non-authority State employees,” Inspector General Cooper said. “In this report, |
have made the recommendation that policies and procedures at each State authority be revised where
appropriate and feasible so that there is uniformity and consistency in employee benefits across the
board.”

- More -




This review focused on employee benefits, including but not limited to, salaries and bonuses, leave time
(e.g., vacation, sick, and administrative), travel and cntcrtainment allowances, cellular phone usages,
health benefits and retirement.

Observations from OIG’s review include:

» “Cash In” policies in place at several authorities permit employccs to cash in both unused sick
and vacation time at the end of a year.

« In some instances, authorities observe more holidays compared to the Statc’s 13 per year.
Several authorities” employees are provided with more generous vacation and/or sick leave.

Several authoritics use the federal rate for vehicle mileage reimbursement, which is greater
than the State’s mileage reimbursement ratc.

Inspector General Cooper has requested that authorities inform OIG of any changes to their current
policies. OIG will annually update this information and make it available for future reference.

The Authorities’ Benefits Review is available on the OIG's website, www.state.nj.us/oig.
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