N. J. DIVISION OF MENTAL HEALTH SERVICES
FUNDING AWARD FOR STATE FISCAL YEAR 2015

(as revised 5-23-2014)

AGENCY: Collaborative Support Programs
of New Jersey - Hudson County

CONTRACT NUMBER: 60213
CONTRACT PROGRAMS: Super Storm Sandy Recovery and Rebuilding

Initiatives Supportive Housing for Individuals
with a Substance Use Disorder

DMHS AWARD FOR FY 2015: $401,250
FY 2015 FY 2016
2015 CONTRACT BASE: $348,750 $87,188
ADD: One Time Consumer Costs FY 15 $52,500 $0
ADD: One Time Consumer Costs FY 16 $0 $0

FY 2015 & PLANNED FY 2016 AWARDS: $401,250 $87,188




DIVISION OF MENTAL HEALTH SERVICES

ANNEX A
PERFORMANCE COMMITMENTS
SUMMARY SHEET
AGENCY NAME: CSP NJ
CONTRACT NUMBER: 60213
BUDGET MODIFICATION NO: Service Commitments from this Period:
(O = Original) 0 7/1/2014 to 9/30/2015

PROGRAM ELEMENT: Super Storm Sandy Recovery & Rebuilding

BUDGET MATRIX CODE: 27

1. PROGRAM ELEMENT 488,437.5
COST
(Annex B, Total Operating
Budget. Sum Categories A
Through G)

2. TOTAL CLIENTS 10
SERVED
(Annex A, Level of
Summary Sheet, Page
1of 2, Line 1)

3. BUDGETED UNITS OF 150
SERVICE PER YEAR*
(Program Element
Commitments)

4. COST PER UNIT OF 2,906.25
SERVICE
(Line 1 Divided by
Line 3 above)

*Units of Service are taken from each individual Program Commitments page.

3/07 Page 1 of 1 Filename: Commitments Summary




State of Neqr Jersey

DEPARTMENT OF HUMAN SFLVICES
DHVISION OF MIFNTAL HFALTH AND ADDICTION SERVI kS

CAPITAL PLACE ONE, 222 S WARREN STREI T
PO Box 727
Trerron, NI 08625-0727
CHRIS CHRISTII- JENNIFER VI-Lp7
Governor Commissioner
Kinl GUADAGNO LYNN A. KOViCH
L. Governor Assistant Commivsioner
May 12, 2014
Jody Silver
Collaborative Support Programs of
New Jersey

11 Spring Street
Freehold, NJ 07728

Dear Ms. Silver:

Thank you for your submission in response to the Division of Mental Health and Addiction Services’
Request for Proposals Super Storm Sandy Recovery and Rebuilding Initiatives Supportive
Housing for Individuals with a Substance Use Disorder.

I am very pleased to inform you that your application for services in Hudson County for 10 beds
has been selected for award.

Staff from the Division will be in contact with you in the coming days so that we can finalize your
contract, which will be shaped by your proposal.

Again, | wish to thank you for your interest in responding to this RFP and for your considerable
efforts in developing your proposal.

Sincrrely,

Lynn A. Kovich
Assistant Commissioner

LAK:kp
c: Valerie L. Larosiliere Donna Migliorino
Roger Borichewski Jean DeVito
Harry Reyes Contract Administrator
Renee Burawski Regional Manager
Cathy Boland Program Analyst
Alisa Robinson County Mental Health Administrator

Susanne Rainier

New Jersey Is An Equal Opportunity Employer



NEW JERSEY DEPARTMENT OF HUMAN SERVICES (DHS)
DIVISION OF MENTAL HEALTH AND ADDICTION SERVICES (DMHAS)

ANNEX C

Supporting Information for Contract # 60213  for the Contract Period _07/01/2014 ¢o _9/30/2015

Provider Agency Name: Collaborative Support Programs of New Jersey, Inc. - Hudson County

CERTIFICATION:

We certify that the information contained in, or included with, this contract document is accurate and
complete to the best of our knowledge, and that our provider organization will operate in conformity with the
DHS and DMHAS policies / standards listed below.

CD&M”&N% M/N 06/25/2014

Signature - Chairperson, Board of Directors Date
qu% X‘A 06/25/2014
Signature yEieni)ftive Director Date

COMPLIANCE WITH MENTAL HEALTH POLICIES:

The Provider Agency shall comply with all applicable regulations promulgated pursuant to these mental health laws:

e The Community Mental Health Services Act (N.J.S.A. 30:9A);
e The Mental Health Screening Law (N.J.S.A. 30:4-27.1 et. seq.);
e The Community Residence for the Mentally Il Law (N.J.S.A. 30:11B-1 et. seq.)*

The specific Regulations and Standards associated with these laws are contained in the N.J. Administrative Code, in
the following sections: Screening and Screening Qutreach (N.J.A.C. 10:31); Community Residences for the Mentally
Il (N.J.A.C. 10:37A); Management and Governing Body (N.J.A.C. 10:37D); Outpatient Service (N.J.A.C. 10:37E);
Adult Partial Care (N.J.A.C. 10:37F); General Provisions for DMHAS-Funded Community Services (N.J.A.C. 10:37,
Subchapters 1-10); Intensive Family Support Services (IFSS) (N.J.A.C. 10:37I; Program of Assertive Community
Treatment (PACT) (N.J.A.C. 10:37J); Advance Directives for Mental Health Care (N.J.A.C. 10:32); Mental Health
Licensing (N.J.A.C. 10:190).

The above-referenced Regulations and Standards are also contained on the Division’s website at
www.state.nj.us/humanservices/dmhs/info/notices/regulations/index.html.

* Please be advised that effective 07/01/2011 residential services should have the capability to arrange for
recreation but may not provide recreational activities using DMHAS funding or Medicaid reimbursement.
DMHAS will initiate the process to revise the regulations accordingly.

Provider Agencies managing rental subsidy funds provided by DMHAS must comply with the DMHAS “TENANT &
PROJECT BASED RENTAL SUBSIDY PROGRAM POLICY” which is in effect during the contract term.

The Provider Agency shall maintain licenses for programs which require licenses on-site, and will provide DMHAS a
current listing of all licensed programs.
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COMPLIANCE WITH DMHAS CONTRACTING POLICIES:

In addition, the Provider Agency shall comply with the Department’s Contract Policy & Information Manual (CPIM)
and Contract Reimbursement Manual (CRM).

It is understood that this contract of the Division of Mental Health and Addiction Services is organized by program
area, and that DMHAS funding shall be treated as last-dollar-in, with the exception of DMHAS Operational Incentive
adjustments, or unless noted below:

Department Policy (CRM 6.1-6.4) specifies that interim contract expenditure reports may be prepared utilizing the
cash or accrual basis of accounting, with the final report conforming to the “modified accrual” basis (accrued
revenues/expenses recognized up to ninety (90) days after contract expiration). The Provider Agency shall comply
with this reporting method, unless noted below:

Provider Agency Name:

Provider Agency Contact Person / title with medical/legal responsibility for the agency’s clinical treatment program:

Name Title

DOCUMENTS

In accordance with DHS policy (P1.01) and/or Division protocol, the Provider Agency is required to submit certain
supporting documents to this Division as part of the services contract package. Some information is non-recurring in
nature and shall be submitted once and maintained in the Division’s Permanent contract Files. Other documents are
updated periodically, or issued annually, and these must be submitted with each renewal of your DMHAS contract;
these documents will be maintained in the Division’s Current Contracts File. A listing of each type of supporting
documents is detailed on the “Permanent File Checklist for Annex C”, available via the DMHAS Community Services
Contracting website at http://www.state.nj.us/humanservices/dmhs/info/csc/Permanent_file attachment Annex C.xls.
Please note that it is the responsibility of the Provider Agency to submit updated materials to DMHAS as
changes occur. Please use this form to indicate updated/new documents that are included with this CFA.
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Cultural/Linguistic Accessibility Information
(Please attach additional pages if needed)

1. Describe the agency’s activities to minimize social, linguistic and cultural barriers to the provision of mental
health services for multicultural populations within your service area. If your agency currently does not have a
system to meet such needs, what action(s) will the agency take to ensure that the needs of bilingual/bicultural
clients are served?

Providing support services that are culturally component is part of the curriculum for on-going training to all support services and
self-help center staff. Training includes: learning about the unique cultural traditions of the individual residents and self-help
center members, providing services and support consistent with tenant/member cultural preferences, background and support
network. Each regional office support services team has a Spanish speaking staff member. Many of the self-help centers
especially those in urban areas have Spanish speaking facilitators.

ON an organizational basis staff member from the Wellness and Recovery Institute office acts as a coordinator for multicultural
competence and training activities. An annual cultural competence training agenda is

updated yearly. The staff of CSPNJ many of which are consumers of mental health services is very diverse. CSPNJ continues
to develop opportunities and activities during our community building sessions to learn more about each other's heritage and
cultural traditions.

Other initiatives include having the Human Resource departments reach out to a diverse population of

and ongoing support groups geared to the needs of a particular group.

2. Describe personnel or related policies that address staff recruitment, training and development practices, as well
as the provision of translators, interpreters, and/or other assistance to assure cultural and linguistic accessibility.

Support Services has a policy to provide access to tenants for interpreters and/or translators either through existing CSPNJ staff
or through services available Tthrough telecommunication Service providers jor persons with hearing 1oss or who don't speak a
language that staff can interpret.

Provider Agency Name: Collaborative Support Programs of New Jersey, Inc.

Provider Agency Contact Person and title for Cultural/Linguistic Accessibility Issues:

Margaret (Peggy) Swarbrick Director Wellness & Recovery Institute
Name Title
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GENERAL INSTRUCTIONS FOR DMHAS CONTRACT AGENCIES

Most of the information requested in the contract application is self-explanatory. However, for your easy
reference, certain service definitions and budget instructions are printed on the back of Annex A and Annex B
pages. If any procedure or instruction is not clear, please call your assigned Contract Administrator at (609) 777-
0628.

All DMHAS contracts, unless otherwise noted, are cost related contracts. You should familiarize yourself with
the policies and procedures governing Department of Human Services cost related contracts, contained in the
Contract Policy and Information Manual and the Contract Reimbursement Manual. The manual can be found at
www.state.nj.us/humanservices/ocpm/home/resources/manuals/index.html.

Your attention is specifically directed to the sections on allowable and unallowable costs; contract modifications;
and financial audit requirements. If you do not have a copy of either manual (only one copy per agency) or if you
want to discuss any of these contract policies/procedures, please call your DMHAS Contract Administrator.

The Standard Language Document (also known as the “boilerplate”) is a key contractual document. Please read
this document carefully and understand all provisions as they apply to your contract.
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CONTENTS OF A COMPLETE DMHAS CONTRACT APPLICATION

Please check your Consolidated Funding Application (contract), prior to final submission to DMHAS, to insure that
all of the following materials are included:

e Two (2) copies of DHS Standard Language Document (boilerplate) with original signature, signed in blue ink;

e Contract Information Form, a legal sized page listing all contracts with DHS components, including funding
amounts and contact persons, with original signature, signed in blue ink;

e Annex A, the summary of program commitments, which form the basis of the contract. If your proposed service
cannot be easily categorized within the Annex A document, please provide a narrative service description and
contact your assigned DMHAS Program Analyst;

e Annex B, the DHS approved budget document, which describes the DMHAS funding commitments for the
contracted services, within the framework of the agency’s total operating budget. The Annex B document
includes the Summary Page; Detail Pages; and all Schedules and Attachments required by DMHAS and/or the
Department of Human Services;

NOTE: Provider Agencies are required to submit their Annex B information via diskette, or e-mail, utilizing
the DMHAS Budget Matrix/Schedules Software program.

e Annex C, the DMHAS Supporting Information document with original signature, signed in blue ink on the cover
page. Please be sure that the items requested are either attached, or already on file with DMHAS.

e DMHAS Cluster Designation Form with original signature, signed in blue ink, if applicable;

NOTE: Signature stamps, photo copies or electronically generated signature submissions will NOT be
accepted for any documents described above.

— For assistance in interpreting or completing any of the above noted documents, please contact your
Contract Administrator.

NOTE: All of the documents listed above are available online by visiting the DMHAS Community Services
Contracting website at http://www.state.nj. us/humanservices/dmhs/info/csc/.

e Current and valid insurance certificate listing DMHAS as an additional insured (an endorsement to an insurance
policy extending the coverage to the State of New Jersey, Department of Human Services and its Departmental
Component against lost in accordance with the terms of the policy);

o Indirect cost rate plan, if applicable.
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INVOICES AND PAYMENTS

DMHAS payments to agencies for contracted services are normally made on an installment basis, to insure that
payments are made for services actually delivered, and to provide agencies with an adequate flow of funds to avoid
cash shortfalls.

Agencies can request payment via either a “fixed advance” basis or a reimbursement basis depending on their cash
flow requirements. Those agencies selecting the fixed advance basis will receive a one-month advance at the start of
their contract year. On a limited basis, the Division will review requests from agencies to be paid on a two-month
advance basis. Agencies making such requests must provide compelling justification (including a cash flow analysis)
that their cash flow situation requires a two-month advance. Agencies approved for a two-month advance basis will
receive a two-month payment at the start of the contract year.

NOTE: Initial advance payment cannot be made until the contract is signed and approved and the
contract term has begun.

One-month advance agencies will receive eleven (11) subsequent installments, paid at the beginning of each month.
Two-month advance agencies will receive ten (10) subsequent installments, paid at the beginning of each month, with
no payment being made in the final month.

Agencies receiving payment on the reimbursement method should submit their invoices either slightly before the end
of the payment period or after the payment period has concluded. Reimbursement agencies are encouraged to submit
their invoices on a quarterly basis along with their quarterly ROE’s. Invoices submitted on a monthly basis, however,
will be accepted. Payments will be based on either (1) the actual expenditures for the payment period as reported in
the quarterly ROE or (2) the pro-rated portion of the ceiling applicable to the payment period.

If not already doing so, please consider receiving your payments via the Electronic Funds Transfer (i.e., EFT, ak.a.
" Automatic Clearing House") method.

o  With "electronic fund transfers" the Division can usually schedule the payment to "arrive” (i.e., "clear") by the
end of the month preceding the advanced month.

e The Division cannot, however, guarantee the arrival date of a check received via the US Postal Service. Our
advance payments are made on or about the first of the month for which the advance is being paid.

e Payments will usually be approved for processing (i.e., the "check date") on or about the 25™ of the month, unless
the 25" is a weekend or a holiday, in which case, the processing date will be the next business day.

— Contact your Contract Administrator for additional information concerning the EFT process.

In addition be advised that the State of New Jersey provides payment information to vendors over the internet. It is
called “Vendor Payment Inquiry”. This internet application provides vendors and third party providers with
historical payment information. Vendors/third party providers may also review the status of their forthcoming
scheduled payments. This feature will be especially helpful to those vendors receiving payments via the electronic
fund transfer (i.e., EFT) or automatic deposit.

NOTE: Information contained on a check stub will be visible via the Web Vendor Inquiry function.

— Contact your Contract Administrator for information regarding the Web Vendor Inquiry process.
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Payment from DMHAS for contracted services requires cooperation and understanding in the following areas:

1.

Fixed advance payment agencies will not be required to submit payment vouchers. Payments to these agencies
will be made automatically. Agencies on the reimbursement method will be required to submit official State
invoice/payment vouchers. The voucher should contain information identifying the contract number, term, period
for which reimbursement is being requested and amount and must be signed by the responsible agency official in
the Payee Declaration Section (NOT the Certification Section).

Agencies on the fixed advance system should expect to receive their first payment on or before the middle of the
first month of their contract period. Subsequent payments should be received on or about the first day of each
month for one-month advance agencies and by the end of the first week for two-month advance agencies.
Reimbursement agencies will normally receive their checks approximately two weeks following receipt of
DMHAS of a properly completed payment voucher.

Payments may be suspended by DMHAS if quarterly/final program (QCMR), expenditure (ROE) or audit reports
are not received within the prescribed timeframes.

Final payments for both fixed advance and reimbursement agencies will not be made until DMHAS receives and
reviews the agency’s third quarter ROE and payments may be reduced or withheld based on the results of such

reviews.

— For further assistance with DMHAS payments or invoices, please contact Christopher Schwartz of the
DMHAS Office of Fiscal and Management Operations at (609) 777-06135.
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QUARTERLY REPORTS

All DMHAS contract agencies are required to submit a quarterly service report, known as the Quarterly Contract
Monitoring Report (QCMR), and a quarterly expenditure report, known as the Report of Expenditures (ROE).

CMR

The QCMR is the corollary document to the Annex A. The Annex A lists the contractual service commitment, while
the QCMR provides a quarterly accounting of services actually provided. Currently the QCMR must be completed
and submitted to the Office of Research, Planning and Evaluation via email to the following address:
dmbhs.qecmr(@dhs.state.nj.us within thirty (30) days of the end of the reporting period. Failure to submit QCMR data
within the specified time frame may result in the withholding of DMHAS funds.

Beginning with the first quarter (Q1) of the State Fiscal Year (SFY) 2015 (July — September 2014), all DMHAS-
contracted mental health agencies must submit their SFY 2015 QCMR data via DMHAS’ new web-based QCMR
System available at: https://dmhas.dhs.state.nj.us/gemr/. Agency access credentials, training, provision of relevant
documentation, and technical assistance will be facilitated by DMHAS’ Office of Research, Planning, Evaluation and
Information Systems Technology Systems (ORPEIST).

Copies of QCMR forms can be downloaded from the DMHAS website if needed. For technical assistance with the
QCMR System, please contact the NJAMHAA QCMR help-desk at ITHelpdesk(@njamhaa.org or via telephone at
(609) 838-6064. If additional assistance is required, please submit your questions electronically to the Office of
Research, Planning, and Evaluation at dmhs.gecmr(@dhs.state.nj.us or by fax (609) 341-2319.

— Please contact your Program Analyst for questions regarding the QCMR process.
ROE

The Report of Expenditures/Income (ROE) is the corollary document to the Annex B (budget). Expenditures and
income are reported quarterly, but the ROE is a cumulative report which incorporates all expenditures and income
reported during previous contract quarters. The ROE must be completed and submitted to your assigned Contract
Administrator no later than thirty (30) days after the end of the report period. The Final ROE must be submitted no
later than one-hundred twenty (120) days after the end of the contract period.

There is a difference between the amount of information required for Interim ROEs (1%, 2", 3™ 4™ quarter ROE’s)
and the Final (5) ROE. The Final ROE must include all schedules and attachments, whereas the interim ROEs must
contain only the expenditure summary pages, and detail pages 1-10, and Attachments I, II, and III.

NOTE: All DMHAS contract providers must submit their ROEs on diskette or via email, utilizing the
Division's Budget Matrix/ROE software, unless an exception has been granted.

Finally, all ROE’s must contain the signature of the responsible agency officials, attesting that the information is
accurate and prepared in accordance with the Department of Human Services policies. For ROE’s submitted via
diskette, a separate Certification Statement must be signed and enclosed.

— For assistance in completing or interpreting the ROE, please contact your Contract Administrator.
USTF

The USTF is the Division’s Client Registry reporting system. A client registry form should be completed for each
client upon admission, transfer, and termination. Currently the USTF data file must be submitted quarterly to the
Office of Research, Planning and Evaluation via email to the following address: dmbhs.ustfiadhs.state.nj.us within
thirty (30) days of the end of the reporting period. Failure to submit USTF data within the specified time frame may
result in the withholding of DMHAS funds.
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Copies of the forms and USTF manual are posted on the DMHAS website. For technical assistance with the USTF
System, please contact the NJAMHAA USTF help-desk at ITHelpdesk@njamhaa.org or via telephone at (609) 838-
6064. If additional assistance is required, please submit your questions electronically to the Office of Research,
Planning, and Evaluation at dmhs.ustfi@dhs.state.nj.us or by fax (609) 341-2319.

Bed Enrollment Data System (BEDS):

The Bed Enroliment Data System (BEDS) is a secure, web-based software application designed to expedite the
placement of consumers into DMHAS Supportive Housing, as well as to track the utilization and availability of those
resources. BEDS is to be used by DMHAS contracted Supportive Housing and Residential providers, and DMHAS
staff alike to: 1. locate available housing opportunities/slots for DMHAS consumers, 2. provide an accounting of
Supportive Housing resources in real-time, and 3. enhance provider accountability in contractual obligations to
DMHAS. Providers contracted by DMHAS for Supportive Housing and Residential services are contractually
obligated by DMHAS to use the BEDS system. The success and reliability of the system is contingent on consistent
and diligent use of BEDS by both DMHAS and its providers. Since the system is a web-based application, and the
information provided is real-time, the expectation is that the providers maintain current information in the system
including admissions, discharges and timely responses to referrals in accordance with AB 5:11. For technical
assistance with the BEDS System, please contact the Office of Research, Planning and Evaluation at 609-777-0654 or
by fax (609) 341-2319.
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ANNEX C REVIEW AND REPORTING OF UNUSUAL INCIDENTS

Per N.J.S.A. 10:37-6, 10:37-9.9 and DMHAS Community Incident Reporting Procedures, Provider Agencies are

required to develop and maintain an incident review and reporting procedure for monitoring, investigating, and
analyzing Unusual Incidents and reporting them to DMHAS. The Provider Agency is required to provide initial and
follow-up reports to the Office of Quality Improvement and Specialty Services, per DMHAS Community Incident
Reporting Procedures.

The Provider Agency is required to report to the Division the following types of incidents:

Deaths

Serious Suicide Attempt

Suspected Suicide of Client

Sudden Death of Client

Serious Injuries on Premises — Client or Staff

Alleged Cases of Physical Abuse/Assault — Client or Staff
Property Damage

e Newsworthy Incidents

Provider Agency shall maintain complete records of all Unusual Incidents, including the initial and follow-up reports,
investigative materials, as well as reports of conclusions, recommendations, actions to reduce risk or resolve
problems, and follow up of corrective actions taken.

— For technical assistance, please contact your Program Analyst.

Provider Agency Name: Collaborative Support Programs of New Jersey, Inc.

Provider Agency Contact Person and title for review and reporting of unusual incidents issues:

John Kulesza Director of Supportive Services

Name Title
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NEW JERSEY DIVISION OF MENTAL HEALTH SERVICES
Community Unusual Incident Reporting Procedure

Purpose

The purpose of the Community Unusual Incident Reporting System is to establish a means whereby programs licensed
by the Division of Mental Health Services:

¢ notify the Division of the occurrence of unusual incidents;
e evaluate incidents within the context of the agency’s daily and overall operations.

DMHAS will collect incident data to:

o gather information for contract monitoring and licensing;
e aggregate incident patterns and trends for planning.

The system is designed to:
e improve service;

e safeguard consumer rights;
e assure consumer and staff safety.

Policy

This policy describes procedures for the reporting of unusual incidents by licensed programs to the Division of Mental
Health and Addiction Services Central and Regional Offices. The reporting of community incidents is required per
N.J.S.A. 10:37-6.108, 10:37-9.9(B.3).

Reportable Incidents Include:

1. Death, sudden and unexpected;

2. Death, suspected natural causes;

3. Suicide, suspected or substantiated;

4, Suicide attempt resulting in serious injury* and/or requiring emergency medical assistance;

5. Serious injury* to consumers or staff requiring emergency medical assistance;

6. Property damage believed to be suspicious in nature and/or rendering a facility or part thereof unusable;
7. Elopement from a designated screening center, if consumer not returned within 2 hours;

8. Elopement of children or youth from residential services if not returned within 2 hours;

9. Newsworthy — attracting media interest, involving criminal charges, or involving well-known or publicly
discussed people;

10. Alleged cases of physical abuse — staff to consumer: resulting in criminal charges, or injuries, or immediate
evidence points to the likelihood of substantiation;

11. Alleged cases of physical assault — staff to consumer, consumer to staff, consumer to consumer/visitor: resulting
in criminal charges, or injuries, or immediate evidence points to the likelihood of substantiation;
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12. Alleged cases of sexual assault — consumer, staff, or visitor: resulting in criminal charges, or injuries, or

immediate evidence points to the likelihood of substantiation;

* Serious injury includes but is not limited to; any fracture of skull, long bones, ribs, spine or pelvis; head
injury, such as concussion; any adult bite to a child; wounds requiring extensive suturing; extensive burns;
bodily injuries resulting in gastrointestinal symptoms or genitourinary symptoms; teeth knocked out; injury to
eye; injury causing large or multiple hematomas, choking injury leaving marks, any injury leaving marks;
any injury requiring hospitalization.

13. Alleged sexual contact — staff to consumer: resulting in criminal charges, or injuries, or immediate evidence

points to the likelihood of substantiation;

14. Alleged sexual contact — consumer to consumer, if under age 18: resulting in criminal charges, or injuries, or

immediate evidence points to the likelihood of substantiation.

Incident Reporting

Incidents and allegations, as previously outlined, shall be reported to the DMHAS Program Analyst and/or
Regional Quality Assurance Specialist (QAS) as soon as possible, by telephone, no later than one (1) working day
following the incident.

Agency shall submit the initial incident report form by FAX to (609) 943-4272 to the DMHAS Incident
Coordinator AND the Regional QAS no later than five (5) working days following the date of the incident or
allegation. Northern Region Fax: (973) 977-6024, Central Region Fax: (609) 341-2316, Southern Region Fax:
(609) 567-4468.

NOTE: Consumer initials, staff initials and titles, and initials of other individuals involved shall be used.

Follow-up Reporting

The agency shall conduct an internal review of the incident and submit a follow-up report to the DMHAS Incident
Coordinator AND the Regional QAS no later than forty-five (45) days following the incident.

Follow-up reports shall include, at a minimum:

1.

2.

A description of methods used to gather information during the agency’s internal review;

A description of the incident, including date, category of incident and additional information obtained during the
review process;

An evaluation of the following in relation to the incident:

* Adherence to agency practice and standards including interventions, procedures, policies, programming, etc.;
e Adherence to DMHAS standards;
e Individual practitioner performance.

A description of actions taken by the agency including staff education, revision of policies & procedures, staff
debriefing, quality improvement initiatives, staff suspension/termination, etc.;

Pertinent findings/conclusions.
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Confidentiality

Any and all records, reports or other information, whether written or verbal, which directly or indirectly identifies a
former or current consumer receiving services from an agency or hospital must be kept confidential.

For purposes of this policy, individuals within the Division or the reporting agency who are directly involved in
reporting, processing, recording or reviewing this information are authorized to have such access. Any and all such
information, must be maintained, processed and secured in a manner that provides access only to such personnel.

Staff who fail to maintain confidentiality of such records in accordance with this policy and state law may be subject

to disciplinary action by their employer or civil liability by parties claiming that their confidentiality rights have been
violated.

13 Rev. 3/31/14



NEW JERSEY DIVISION OF MENTAL HEALTH AND ADDICTION SERVICES
Community Unusual Incident Initial Report Form
* To be submitted no later than five (5) working days following the date of the incident or allegation *

DMHAS Incident Coordinator Fax (609) 943-4272

NOTE: Follow-up report to DMHAS is due no later than forty-five (45) days following the incident date.

CONFIDENTIAL

The information contained in this report is confidential. If you are not the intended recipient, or the employee
responsible to deliver this form to the intended recipient, you are hereby notified that any distribution or copying of
this communication is strictly prohibited. If you have received this in error, please call (609) 777-0728 immediately.

1. Date of Report: 2. Incident Date/Time:

3. DMHAS License #: 4. County:

5. Agency Name/Address:

6. Location of Incident:

7. Programs in Which Consumer is Enrolled:

8. Name & Title of Staff Completing this Form: Phone #

Contact person, if different from above: Phone #

9. Type of Incident: (Check appropriate categories)

[[] Death, Sudden & Unexpected ] Death, Natural Causes

[_] Suicide (Suspected or Substantiated) [] Suicide Attempt

[] Serious Injury (ies) Ol Property Damage

[ ] Elopement from a Designated Screening Center [] Elopement of Children/Youth from Residential
Services

[l Newsworthy

The following five (5) categories are reportable IF the act results in criminal charges, or injuries, or immediate
evidence points to the likelihood of substantiation:
[ ] Alleged Physical Abuse [ ] Alleged Physical Assault

[ ] Alleged Sexual Assault [ ] Alleged Sexual Contact: Consumer to
Consumer, if under age 18

[ ] Alleged Sexual Contact: Staff to Consumer

10. Provide a brief description of incident being reported; give details of ALL items checked in #9.
If necessary, use additional page(s).
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.

12.

13.

14.

Persons involved: (use initials) If necessary, use additional page.

codes: P= perpetrator V= victim W= witness
Initials Role Age Gender USTF # if Consumer
(Initial and Title, if Employee) P,V.W

Were any outside sources contacted (i.e. law enforcement, family, DYFS, etc.)? [ ] Yes [ ] No
If yes, please specify:

Provide the following information for victim: (If consumer)

How long has this consumer been receiving services from your agency?

How often is this consumer seen by your agency?

When was this consumer last seen by your agency?

Diagnosis

Medications

Related Medical Problems

Has consumer been discharged within the last sixty (60) days from a STCF, CCIS, State, County or private
hospital or another community mental health agency?

Please specify:

Provide the following information for alleged perpetrator: (If consumer)

How long has this consumer been receiving services from your agency?

How often 1s this consumer seen by your agency?

When was this consumer last seen by your agency?

Diagnosis

Medications

Related Medical Problems

Has consumer been discharged within the last sixty (60) days from a STCF, CCIS, State, County or private
hospital or another community mental health agency?

Please specify:

15
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CONTRACT ADDENDUM

SSBG HURRICANE SANDY SUPPLEMENTAL FY 2013 FUNDS

Contract Number: 60213

Name of Organization: COLLABORATIVE SUPPORT of NEW JERSEY — HUDSON

The undersigned acknowledges and accepts the below requirements:

1. Eligibility to receive services funded through SSBG Supplemental Funds is limited to

Individuals and families must have been impacted by Hurricane Sandy between
October 28, 2012 to October 30, 2012 having resided in one of the following ten
counties: Atlantic, Bergen, Cape May, Cumberland, Essex, Hudson, Middlesex,
Monmouth, Ocean and Union.

Individuals who are US citizens or legal residents.

Individuals who do not have third party coverage for the requested service, or

whose coverage is not adequate to pay for the service. No means test will be

employed to determine eligibility; however applicant need must be
demonstrated.

Meet program specific eligibility criteria for services included in the intended use

plan.

Services must be directed to one or more of five social services goals of the SSBG

program and services as outlined in Title XX of the Social Security Act.

These will be documented by the provider organization in the individual’s clinical

record.

The five social service goals are:

o Achieving or maintaining economic self-support to prevent, reduce, or
eliminate dependency;

o Achieving or maintaining self-sufficiency, including reduction or prevention of
dependency;

o Preventing or remedying neglect, abuse, or exploitation of children and adults
unable to protect their own interests, or preserving, rehabilitating, or
reuniting families;

o Preventing or reducing inappropriate institutional care by providing for
community — based care, home —based care, or other forms of less intensive
care; and

o Securing referral or admission for institutional care when other forms of care
are not appropriate or providing services to individuals in institutions.

Administrative costs including planning and evaluation, personnel training directly

related to the provided services, licensing activities, and overhead costs can be

funded with SSBG Hurricane Sandy funds.



CONTRACT ADDENDUM

2. SSBG Supplemental Funds are considered “last dollar in” for this service component.
Other funding sources such as DMHAS funding in the existing contract, third party
insurance and Medicaid must be pursued and shown as off-setting revenue in the ROE.

3. SSBG Supplemental Funds are clustered and will be tracked and reported separately from
other DMHAS funding.

4. SSBG Supplemental Funding is subject to program-level risk assessments to identify
potential vulnerabilities for both compliance and transparency purposes in one or more of
the five social service goals (Refer to Number 1. above).

5. Per the Governor's Executive Order No. 125, contractors are subject to penalties, including
suspension of funds, return of funds, and other actions as determined for non-compliance
or illegitimate use of SSBG Supplemental Funding. (Copy is attached).

6. All grantees must implement internal controls that result in assurances that ail SSBG
Supplemental Funding are authorized, reasonable, allowable and correct.

7. SSBG Supplemental Funds must be obligated and expended by September 30, 2015. New
Jersey can pay for services completed through September 30, 2015 until the ACF Report
due date on December 30, 2015. The time period to expend the SSBG Sandy relief funds
was stated in The Disaster Relief Appropriations Act, 2013 [Public Law (P.L.) 113-2], that
was signed into law on January 29, 2013.

%MJ&A 622/l

Agen Representatlve Date



STATE OF NEW JERSEY
DEPARTMENT OF HUMAN SERVICES
ANNEX B-2 CONTRACT RATE INFORMATION SUMMARY

PROVIDER: Collaborative Support Programs of NJ, Inc. DATE: 06/06/2014

CONTRACT #: 60213_(HUDSON) THIS ANNEX B-2 SUPERCEDES THE

ANNEX B-2 DATED: N/A
Federal LD. #: -
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SECTION I: RATES
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PROGRAM/ UNIT OF RATE PER TYPE OF EFFECTIVE PERIOD
SERVICE SERVICE SERVICE UNIT* RATE FROM TO

SSBG Sandy SUD 1 Month $2,906.25 per month  Fixed 7/1/2014 to 9/30/2015

*THESE RATES ARE SUBJECT TO THE CONDITIONS IN SECTIONS II AND III

stk ot ok skt e s o ek ek ks sk o sk feke ks sk sk sk sk sk ok sk ok sk ok ok s ok ok ok ke ke ksl s e e o e s ek ek sokksk bk okok ok
SECTION II: CONTRACT STIPULATIONS
skt kR kA ok *kk * Rk kR kK *ok ok otk sk ook ok *

A. The service capacity of the Provider Agency is 10 Beds for the term of this Contract. (Check here if not applicable :_.)

B. The Provider Agency shall submit to the Department a ( ) monthly, ( ) quarterly, ( ) semi-annual, ( ) annual report
certifying to the actual program expenditures consistent with the Provider’s approved budget set for the in the Contact
Budget. This report is due days after the end of the reporting period. (Check here if periodic expenditure
reporting is not applicable: ___X__ .)

C. The Provider Agency shall submit to the Department a (X ) monthly, ( ) quarterly, ( ) semi-annual, ( ) annual
report certifying to the actual units of service delivered during the reporting period. This report is due ten days
after the end of the reporting period. (Check here if periodic unit of service reporting is not applicable: J)

D. Other: (Specify reporting requirements if B and C above are not applicable.)

SECTION III: GENERAL

sokokokkokkkokk gk * * Fokkskskok sk ok sk ok sk ok kkk sk

A. Limitations: Use of the rate(s) contained in this Annex is subject to any statutory or administrative limitations.
Acceptance of the rate(s) agreed to herein is predicated on the condition that no information furnished by the Provider
Agency and used in the establishment of the rate(s) as applicable is found to be materially incomplete or inaccurate. In
addition, if the rate(s) agreed to herein was/were calculated based on costs contained in the Contract Budget (Annex
B), acceptance of the rate(s) is predicated on the the conditions that: (1) no costs other than Provider Agency costs
were included in the Annex B as finally accepted; (2) all costs reflected in the Contact’s Reimbursable Ceiling are
allowable under the governing cost principles; and (3) similar types of costs were accorded consistent accounting
treatment.

B. Types of Rates:
1. Provisional: a provisional rate is a temporary or interim rate and is subject to the adjustment on the basis of a final
rate calculated when actual costs are reported.
2. Fixed: afixed rate is a permanent rate, not subject to adjustment, which is agreed to for a specific period,
usually one year.

C. Notification of State agencies: Copies of this document may be furnished to other State agencies as a means of notifying
Them of the information it contains.

D. Other:

DHS (rev 1/00)



Agency Name: Collaborative Support Programs of NJ
Address: 11 Spring Street, Freehold, NJ 07728

Phone:

(732) 780-1175

Chief Executive Officer:

Jody Silver

STATE OF NEW JERSEY
DEPARTMENT OF HUMAN SERVICES

ANNEX B:

CONTRACT INFORMATION FORM

Agency Federal I.D. #:
Charities Registration #:
X , For-Profit

Non-Profit

, or Public Agency

Budget Period: 07/01/2014 to 06/30/2015
Schedules Completed:

Prepared by: Victor Luna Cash or Accrual Accounting Basis
Date: June 24, 2014
Contracting Reimbursable Payment |Division Contact| Provider Agency Contact Person
Division [Contract#| Column # and Program Name Ceiling Type of Service|Contract Type| Method Person and Telephone #
DMHAS 60213 SSBG SANDY SUD $401,250 Supp Serv Fixed Reimb Victor Luna 732-780-1175
Total $401,250
Budget: | certify that the cost data used Expenditure Report: | certify that the expenditures
to prepare this contract budget is current, reported herein are current, accurate, and in
Contract # complete and in accordance with the accordance with the contract budget and the

Effective Dates:

Division

through

governing principles for determining costs.

gency Authoriz d S natory

governing

Fiscal Officer

inc’ les for determining costs.
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NJ DEPARTMENT OF HUMAN SERVICES - ANNEX B

APPROVED CONTRACT BUDGET

FY14 C1t

07/01/14

Callaborative Support Programs of NJ Target Pop Adult Only  Adult Only  Adult Only Adutt Only  Adult Only Adult Only Adult Only Adult Only Aduit Only  Aduit On.y Adult Only Adult On!y Adult Only  Adult Only  Adult Only  Adult Only  Adult Only AdultOnly Adult Only Adult Only  Adult Only
6021 County: Ca Hudson Hudson Mlddlasex Passalc Camden Camd BN Monmnuth Monmouth P R Re R R Statewide  Regional Atlantic Mercer Maoris Statewide 06/30/15
Hsg upp p) raystone all-Help
Position # TOTAL Other B SANDY SANDY SANDY DMHS| MIDDLESE ~ PASSAIC CAMDEN CAMDEN  Cent CEPP  Forensic CEPP SupP Central RES Nnrth RES South RES Salem AT RISK Systems Ancora  Help Center SHC Centers Self Unallowable ~ Screened  General &
or Allocation Budgst Category Hrs/Wk COST| SUBTOTAL Other 8 Other B Other B SUBTOTAL| RESSvcs RESSves RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RES SUP Systems Adv Self Help Self Help Self Help Self Help Costs Admin
GH A+ GH A+
Basis 1 8 8 8 8 9 24 24 27 27 27 27 27 27 27 27 27 27 27 28 36 36 36 36 42 44 43
BUDGET SUMMARY: |
A, PERSONNEL SERVICES 9434119 491,450 182,383 170,108 138958 7,986,252 I 428,064 421,344 211,419 240,775 252,930 264,392 241,986 697,932 984,175 784,715 631,992 466,799 146,026 487 149 104,430 116,026 112,596 1,393,502 0 0 856,417
B CONSULTANT & PROFESSIONAL 633,140 62,000 24,000 14,000 24,000 388,140 | 66,500 66,500 0 0 11,180 47,860 15,000 38,000 27,500 7,500 8500 6,500 4,000 74,000 0 0 0 15.000 [} 0 183.000
C MATERIALS & SUPPLIES 150,042 11,900 4,500 3,700 3,700 126,142 | 7,510 7.481 4,956 2,455 4,813 2,000 3,867 19,650 17,300 15,000 15.200 10,600 916 14,204 0 0 0 0 o 0 12,000
D FACILITY COSTS 1.398,564 37,000 16,000 10,500 10,500 1,249,313 89,000 89,000 43,032 19,000 2,500 1,000 28,455 256,704 135,852 138,886 141,699 84,676 18,679 102,123 0 0 [} 08.697 0 0 112,251
E SPEC. ASSISTANCE TO CLIENTS 1,124,770 452,168 142,344 154,912 154,812 672,602 11,000 11,000 32,716 75,392 73,892 22,000 46,346 299,356 11,500 6,400 5400 4.200 73.300 0 0 0 0 0 o [}
F. OTHER 3251407 123,455 72512 14,896 36,047 3071,065 17,200 17,200 12,038 7.538 10,732 15516 16,986 40,800 65,500 48,500 55990 38,808 8,765 214,702 37.194 23,589 24,757 2415250 0 0 56,887
TOTAL COSTS A-F 15,992 041 1,177.973 441,740 368,117 368,116  13.483,514 619,274 612,525 304,161 345,160 356,147 352,868 352,739 1,352,442 1,241,827 1,001,011 858 781 611,583 251,685 892,268 141,624 139,616 137,354 3,022,449 0 0 1,320,555
GEN. & ADMIN. DISTRIBUTION o 106,027 38,760 33,134 33,133 1,214,528 55,740 55,132 27,377 31,067 32,056 31,761 31,748 121,731 11,775 90,009 77.297 55,048 22,654 80.311 12,747 12,567 12,363 353,053 [} 0 (1320,555)
TOTAL COSTS | 15,892,041 1,284,000 481,500 401,250 401,250 14,708,042 675,014 667,657 331,538 376,227 388,203 384,629 384,489 1,474,173 1,353,602 1.091,110 936 078 666631 274339 972 580 154,371 152,182 149,716  4.275502 [ Q [}
REVENUES |
CLIENT-GENERATED FEES 158,288 0 0 [} 0 158,288 0 0 0 8,289 [} aQ [ 0 0 0 ] (1] 0 150,000 0 0 0 [} o 0
PUBLIC & PRIVATE GRANTS 590,477 0 0 0 0 580,477 0 [+ 0 0 [} 0 o 310,000 52,000 o Q o o 0 0 0 0 228,477 [} 0
OTHER AGENCY FUNDS [} 0 [} 0 0 0 13,880 6,570 {(12.213) 30,730 (4.750) 14,722 2,761 (11.277) {12217) (10,337) (8.458) (6 578) (26 289) (7 518) 24,397 23,279 20,796 {37,589) 0 0
TOTAL REVENUES 748,766 0 0 0 0 748,766 13,880 6,570 (12213) 39,019 (4.758) 14,722 2,761 298,723 39,783 (10.337) (8 458) (6578} {26 289) 142,482 24,397 23.279 20,796 190,888 0 0
NET OPERATING COSTS 15,243,275 1,264,000 481,500 401,250 401,250 13,958.276 661,034 661.087 343,751 337,208 392,962 369,907 381728  1.175,450 1,313,819 1,101,447 944,538 673,209 300,628 830,008 129,974 128,903 128,920 4,084,614 [} 0
EQUIPMENT [ 0 [} 0 0 0 [} [} [ 0 0 0 [} 0 0 0 0 [} 0 0 Q0 0 0 0 0 0
DHS CONTRACT CEILING {DEFIC!T) | 15,243,275 1,284,000 481,500 401,250 401,250 13,859,276 661,034 661,087 343,751 337,208 392,962 369,907 381,728 1,175,450 1,313,819 1,101,447 944 536 673.209 300.628 830,098 129,974 128,803 128,920 4,084,614 [} 0
6/24/2014
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NJ DEPARTMENT OF HUMAN SERVICES - ANNEX B

APPROVED CONTRACT BUDGET

FY14C1

Page 2 of 7

Coltaborative Support Programs of NJ Target Pop: Adult Only  Adult Only  Adult Only Adult Only  Adult Only  Adult Only Adult Only  Adult Only  Adult Only  Adult Only Adult Only  Adult Only  Adult Only Adull Only Adult Only AdultOnly Adult Only Adult Only Adult Only Adult Only  Adult Only 07/01114
60218 County Cape Ma Hudson Hudson Mlddlesex Passalc Camden Camden Monmouth Monmouth _ Passaic e Regional Slalevnde Regional Atlantic Mer Morris Statewide 06/30/15
Position # TOTAL! OtherB  SANDY SANDY SANDY DMHS| MIDDLESE  PASSAIC CAI:;’DEsg CAMDEN Ce:( CEPP  Forensic CEPP SuP Cerﬁral RES No?th RES South RES Salem AT RISK Systems Ancora  Help Cenlar rasy:éme Centerses‘;lf Unallowable  Screened  General &
or Allocation Budget Categary Hrs/Wk COST| SUBTOTAL Other B Other B OtherB SUBTOTAL; RESSves RESSvcs RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RES SUP Systems Adv Self Help Self Help Self Help Self Help Costs Admin.
Basis 1 I 8 8 8 B ] e ;: e ';: 27 27 27 27 27 27 27 27 27 27 27 28 36 36 36 36 42 44 43
PROGRAM COMMITMENTS
TOTAL OPERATING BUDGET 15.992,041 1,284,000 481,500 401,250 401,250 14.708,042 675,014 667,657 331,538 376,227 388,203 384,629 384,489 1,474,173 1,353,602 1.091,110 936,078 666,631 274,339 972,580 154,371 152,182 149716 4,275,502 0 0
TOTAL CLIENTS SERVED 12 10 10 100 100 16 10 8 4 5 143 108 82 70 28 300 176 150 3.558
COST PER CLIENT SERVED 40,125 40,125 40,125 6,750 6,877 20,721 37.823 48,526 96,157 76,898 0 9,466 10,392 11,416 9,523 9,788 0 515 865 998 1,202
TOTAL UNITS OF SERVICE 144 120 120 600 600 5,977 6,350 11,002 17,520 22,194 54,690 29,610 21,210 17,686 15,881 8,750 8750 5000 160,550
COST PER UNIT OF SERVICE 3,344 3,344 3,344 1,125 1,113 55 59 35 22 17 0 25 7 44 38 17 0 18 17 30 27
6/24/2014



NJ DEPARTMENT OF HUMAN SERVICES - ANNEX B FY14C1
APPROVED CONTRACT BUDGET

Collaborative Support Programs of NJ Target Pop Aduit Only  Adult Only  Adult Only Adult Only  Adult Only  Adult Only  Adult Only Adult Only Adult Only Adult Only  Adult Only Adult Only  Adult Only Adult Only AdultOnly Adult Only AdultOnly Adult Only Aduit Only Adult Only  Adult Only 07/01/14
60213 County: C%ﬁ . H%r; . Mlddlessx Passalc Camdan Camden Mcnmnuth Monmouth Passalc . Reg Ional Sla(ewlda Regional Atlantic Marcer Morris Stalmde 08/30/15
upp Hsg upp up
Position # TOTAL OtherB  SANDY SANDY SANDY DMHS| MIDDLESE PASSAIC CAMDEN CAMDEN CentCEPP  Forensic CEPP suP Central RES North RES Scmh RES Salem AT RISK Systems Ancora  Help Center SHC Centers Salf Unallowable  Screened  General &
or Allocation Budget Category Hrs/Wk COST| SUBTOTAL Other B Other B OtherB SUBTOTAL| RESSvcs RESSves RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RES SUP Systems Adv Self Help Self Help Self Help  Self Help Costs Admin.
GH A+ GH A+
Basis 1 8 8 8 -] ] 24 24 27 27 27 27 27 27 27 27 27 27 27 28 36 36 36 38 42 44 43
BUDGET DETAIL:
A. PERSONNEL:
0 0 0
1 Executive Director {J. Silver) 40 115,003 [} 25,000 25,000 80,003
2 Director of Wellness Institute {Swarbric 40 85,634 0 85,634 85,634
3 Office Manager Fiscal (D Wrong) 40 32,510 [} [ 32,510
4 Chief Financial Officer (V. Luna} 40 98,382 [} 0 98,382
5 Director of Operations (M. Duffy) 40 92,801 [} 5,000 2,500 2500 87,801
6 Q| Coordinator (J. Ellis) 375 54,542 [} 0 54,542
7 Fiscal Team Leader (Infantes) 40 48,008 0o 48,006 48,006
8 Dir of Community Outreach {Sanborn) 40 80,018 [} 80,018 80,018
9 QI Assistant (L Russo) 18 21,116 0 o 21,116
10 Regqional Coord SHC North/Central (8: 37§ 56,316 0 56,318 56,316
11 Regional Coord South/West (Ruvelas) 375 45,825 [} 45,825 45,825
12 Asset Managar Somh (Angellnc) 40 56,931 3,600 3,600 53,331 53,331
13 C i 3ars 39,000 0 0 39,000
14 Housing Manager (K Kaplan) s 46,009 5,000 5,000 41,008 41,000
15 Senlor Bookkeeper CEC (R. Garcia) 40 42,682 0 42,682 42,682
16 Housing Coordinator (Honauer) 375 37,084 5,000 5,000 32,994 32,994
17 Human Resources Coard (L. Smith) 40 56,035 [} [} 56,035
18 Bookkeeper (M llliano) 40 41,000 [} o 41,000
19 Receptionist Adm (Randall, Rhodes,Mc 40 20,800 [} 20,800 20,800
20 Human Resources Assist (7. Arce) 40 | 38,501 0 0 38,501
21 Financial Services Rep Central{ Gorelll 375 | 32,994 0 32,994 20,994 3,000
22 Support Worker 1 Central {Constance) 375 | 30,000 0 30,000 30,000
23 Housing Speciallst Central (Erxleven) 37rs | 34,983 [} 34,883 34,983
24 Sites Manager Central (A Pier) 40 37,440 0 37,440 37,440
25 Regional Coordinator SS South (Dawn} 40 | 52,000 0 52,000 52,000
26 Financial Services Rep South (Eachus) 40 | 41,314 3,000 3,000 38,314 36,064 2,250
27 Office Manager South (D. Vaughn) 375 | 29738 0 29,738 29,738
28 Support Worker 1 South (Murphy) 375 30,000 0 30,000 30,000
29 Team Leader 2 South (C. Catalioti) 80 44,9980 0 44,890 44,990
30 Sites Manager South (J.Cuthbert) 40 37,338 0 37,336 37,336
31 Wellness Diissemination Coord (Yudof 25 36,400 0 36,400 36,400
32 Office Manager - North {Cespedes) 375 | 28,002 0 28,002 28,002
33 Nurse North (F. Eiton) ars 53,118 0 53,118 53,118
34 Regional Coord SS North (Sadler) 40 55,000 0 55,000 55,000
35 Suppert Worker 2 North (K Mantilla) ars 30,000 0 30,000 30,000
36 Support Employment Spec {Mendyk) 375 36,075 o 36,075 36,075
37 Housing Speciallst North (Heasty) 375 35,000 0 35,000 35,000
38 Support Worker 5 North (Saleem) 375 30,000 0 30,000 30,000
39 Support Worker 6 North (M, Stevenson 40 32,000 0 32,000 32,000
40 Support Worker 7 North (Vacant) 375 30,000 [} 30,000 30,000
41 Support Worker 8 North (L. Librera) 375 30,000 [} 30,000 30,000
42 Support Worker 9 North (Buonoma) 375 30,000 0 30,000 30,000
43 Wellness Recovery Speicalist North (N 37.5 33,000 ] 33,000 33,000
44 Sites Manager North (S Carlucci) 378 40,000 o 40,000 40,000
45 On Call / Relief Services 112,148 0 112,148 20,000 14,148 23,400 15,600 7,800 7,800 23,400
46 Support Worker 3 Central (Bradley) 375 30,000 0 30,000 30,000
47 Team Leader 3 Central (Hessinger) 40 45,000 0 45,000 45,000
48 Driver / Shopper South {Contento 25 17,000 [} 17,000 17,000
49 Asset Manager North (Herud) 375 54,366 [} 54,366 54,366
50 Support Worker 3 South (R Fiducia) 3rs 30,000 [} 30,000 30,000
51 Support Worker 2 South (Hughes) s 30,000 [+ 30,000 30,000
52 Director of Special Peer Initiatives (J. € 25 50,000 [} 50,000 50,000
53 Housing Specialist 2 South (Groeber) 375 35,000 [} 35,000 35,000
54 Support Worker 4 Central (T Zaverzent 37,5 30,000 [s] 30,000 30,000
55 Regional Coord SS Central (Bova) 40 58,240 [} 58,240 58,240
56 Wellness & Recovery Specialist (Bovle 37.5 34,000 0 34,000 34,000
57 Office Manager (S. Gelpi) ars 33,050 [} [} 33,850
58 Assat Manager Central (eliminated) 40 0 o ¢
59 Admin Assist Central Region {Carroll) 30 24,055 [} 24,055 24,055
60 Accounts Payable Clerk (A. Levine) 40 35,000 0 [} 35,000
61 Director of Supp Service (J. Kuleza) 40 81,852 0 81,952 5112 22,960 17,960 17,960 17,960
62 Financial Analyst (Triggs) 40 41,600 [} 0 41,600
63 Housing Director (Butcher-Farkas) 40 76,995 9,000 3,000 3.000 3,000 67,995 67,995
64 Hospital Peer Svs Cood (Burke) 40 53,331 0 53,331 17,777 17,7717 17,7717
65 Wellness Team Leader /MICA(J. Cok 375 33,755 0 33,755 33,755
66 Financial Services Coordinator (Reyes) 40 58,078 3,000 3,000 55,078 55,078
67 Driver / Shopper Central (Schmith} 75 25,000 0 25,000 25,000
68 Administrative Assistant CEC (Ott) 375 37,136 5,000 5,000 32,136 32,136
69 Team Leader 2 Central (Stewart) 40 45,864 [} 45,864 45,864
70 Team Leader 2 North (Colleti) 40 48,110 0 48,110 48,110
71 Support Worker 2 Central (Woods) 375 30,000 [} 30,000 30,000
72 Regional Coord §S (Zoyac) 40 50,000 o 50,000 50,000
73 Support Worker 1 Salem (Brown) 375 30,000 [} 30,000 30,000
74 Community Liason Greystons (Andersc  37.5 36,000 0 36,000 36,000
75 Waeliness Trainer (Sefrano) 375 40,000 [} 40,000 40,000
76 Support Worker 4 South (Vacant) 3rs 30,000 [} 30,000 30,000
77 Employment Spec South (K Uhland) 375 33,000 0 33,000 33,000
78 Project Coord Ocean (Mintzer) 375 36,777 o 36,777 38,777

Page 3of 7 6/24/2014



NJ DEPARTMENT OF HUMAN SERVICES - ANNEX B FY14C1
APPROVED CONTRACT BUDGET

« Collaborative Support Programs of NJ Target Pop: Adult Only  Adult Only  Adult Only Adutt Only  Adult Only Adult Only Adult Only Adult Only  Adult Only  Adult Only Adull Only Adult Only Adull Only  Adult Only Adull Only Adult Only Adult Only Adult Only Adult Only Adult Only  Adult Only 07/01/14
60213 County: Cape Ma Hudson Hudson Middlesex _Passaic Camden Camden Monmomh Monmouth Passalc - Sla(ewlde Reg Atlantic Mercer Morris S(atawuda 06/30/15
g 50278 50213 P R pp Hsg P O P P up/H
Position # TOTAL OtherB  SANDY SANDY SANDY DMHS| MIDDLESE  PASSAIC CAMDEN CAMDEN Cent CEPP  Forensic CEPP SUP Central RES North RES  South RES Salem AT RISK Systems Ancora  Help Center SHC Cantera Self Unallowable  Screened  General &
or Allocation Budget Category Hra/Wk COST| SUBTOTAL OtherB Other B OtherB SUBTOTAL| RES Svcs RESSves RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RES SUP Systems Adv Self Help  Seif Help Self Help Seif Help Costs Admin
GH A+ GH A+
Basis 1 8 8 8 8 9 24 24 27 27 27 27 27 27 27 27 27 27 27 28 36 36 36 36 42 44 43
79 Group Coord (Miller/McClean) 40 40,000 L] 40,000 40,000
80 Support Worker 2 Salem (Decamp) 78 35,000 0 35,000 35,000
81 Adm Assistant Salem (Chafin) 375 25,311 0 25311 2531
82 Emplyment Spec Central (Schayer) 40 41,000 0 41,000 41,000
83 Support Worker 6 Central {Lam) 375 35,000 0 35,000 35,000
84 Support Worker 3 Salem (Todd) 375 32,000 L] 32,000 32,000
85 Support Worker 7 Central (Mahger) 378 30,000 0 30,000 30,000
86 Financial Services Rep North (C. Peralr 40 38,000 3,000 3,000 36,000 36,000
87 Shopper/Driver - North (Sherrod) 25 13,000 0 13,000 13,000
88 Support Worker 10 North (Talmedege) 40 31,000 0 31,000 31,000
88 Support Worker 5 South (C Still) 315 30,000 0 30,000 30.000
80 Housing Specialist Salem (Biddle) 375 30,000 0 30,000 30,000
91 Suppor Worker 1st Ave (Nicolini) 40 32,000 0 32,000 32,000
92 Housing Skills Facilitator 1 (Durant) 40 32,000 0 32,000 32,000
83 Support Worker Trentonr 2 (Bhatt) 375 30,000 0 30,000 30,000
94 Housing Skills Facilitator 2 (Raelily) 40 32,000 0 32,000 32,000
95 Support Worker Salem 4 (Biddle) s 30,000 0 30,000 30,000
86 Support Worker Salem § (Vacant) 375 30,000 0 30,000 30,000
97 Shopper/Driver Salem 6 (Richards) 375 30,000 0 30,000 30,000
98 Recovery Coach South (Byers, H) 315 36,680 0 36,680 36,680
98 Financial Servnce Rap Salem (Robbmsn 315 28,250 0 298,250 29,250
100 A HR (B 12 7.500 0 0 7,500
101 Executive Adm Assistant (Chan) 40 34,570 0 0 34,570
102 Asbury Park SHC Mgr (Crowell) ars 30,011 0 30,011 30,011
103 Vineland SHC Reg Team Leader (Olau  37.5 34,500 0 34,500 34,500
104 Clifton SHC Mgr (Wright) 25 31,590 0 31,590 31,500
105 Hackensack SHC Mgr (Moss) 375 30,030 0 30,030 30,030
106 Raritan SHC Mgr (Stone) ars 30,011 0 30,011 30,011
107 Donald Mays SHC Mgr (Weiss) 375 30,030 0 30,030 30,030
108 Orange SHC Mgr (J Craig) 375 30,000 0 30,000 30,000
108 Jackson SHC Mgr (Lockhart) 375 30,000 0 30,000 30,000
110 Elizabeth SHC Mgr {Haberer} 375 30,011 0 30,011 30,011
111 Trenton SHC Mgr (Williams} ars 30,011 L] 30,011 30,011
112 Moving Forward SHC Mgr (Vacant) s 30,011 0 30,011 30,011
113 Newton SHC Mgr (McTeague) 375 30,011 0 30,011 30,014
114 Morris SHC Req Team leader (Robbins  37.5 34,500 0 34,500 34,500
115 Jerssy City SHC Mgr (P. Baker) 40 64,325 20,000 10,000 10,000 44,325 44,325
116 N Wildwood SHC Mgr (Redman) 40 55,000 15,542 15,542 39,458 39,458
117 Cameys Polnt SHC Mgr (Jones} 7s 30,654 0 30,654 30,654
118 Woodbury SHC Mgr (Leary) ars 33,501 0 33,501 33,501
119 East Essax SHC Mgr (Simpson) kY 30,030 ] 30,030 30,030
120 Plainfield SHC Mgr (Lawson) ars 32,000 0 32,000 32,000
121 Bergen SHC Mgr (Rola) ars 30,011 L] 30,011 30,011
122 Freehold SHC Mgr {Negron) ars 30,654 0 30,654 30,654
123 Paterson SHC Mgr (M Diaz) 375 30,000 0 30,000 30,000
124 Community Liason Ancora {Muehter) 375 36,524 0 36,524 36524
125 Ancora Peer Provider (Howard) 30 23,400 0 23,400 23 400
126 COMHCO Director (Wright) 125 15,795 0 15,795 15,785
127 Support Employment Supev (Eliminate 0 0 0 ]
128 Software Developer (SHOUT)Mathal) 25 14,404 ] 14,404 14,404
129 Coord 1 - CEPP Project (Blossom) 40 43,014 o 43,014 43,014
130 Hsq Skill Fac 1 - CEPP Project (Smulle 40 32,000 0 32,000 32,000
131 Hsg Skill Fac 2- CEPP Project (Ali)) 40 32,000 [} 32,000 32,000
132 Heqg Skill Fac 3 - CEPP Project (Vacan! 30 24,000 0 24,000 24,000
133 Reliefl Wkrs - CEPP Project (Vacant) 80 57,178 0 57,178 57,178
134 Supp Wkr - ATRISK - Monmouth {Alon 37.5 30,000 L] 30,000 30,000
135 Supp Wkr - ATRISK - Atlantic (Spence  37.5 30,000 [} 30,000 30,000
136 Supp Wkr - ATRISK - Cape May {vacai 37.5 30,000 [} 30,000 10,000 20,000
137 Fin Service Comm Lisason - Central (C 0 0 0 [+]
138 Fin Service Comm Lisason - South (coi L] 0 [} [}
138 Community Liason TPH {Blecher) 375 37,518 0 37,518 37.518
140 Peer Provider TPH 1 (2 PTE} 20 31,034 [} 31,034 31,034
141 Peer Provider TPH 2 (consolidated) 0 0 o
142 Peer Provider GPH 1(2 PTE) 60 30,000 [} 30,000 30,000
143 Peer Provider GPH 2 (Consalidated) 0 [} 0 0o
144 HQS inspector 2 {Castagneto) 40 38,000 6,000 3,000 3,000 32,000 32,000
145 SHC Pser Mentors - Vinelad (Edmeads 20 12,480 ] 12,480 12,480
146 SHC Pser Mentors - Morris {Klabenesh 20 11,440 4] 11,440 11,440
147 SHC Peer Mentors - Jersey City (3 staf 80 60,000 0 60,000 60,000
148 Team Leader - CAMDEN {Lance Smith 40 55,000 0 55,000 50,000 5,000
148 Supp Wrk 1 - CAMDEN {M Byers) 40 35,000 0 35,000 35,000
150 Resources Specialist - CAMDEN {Coyli 40 35,184 0 35,194 35,184
151 Wellness Coach - CAMDEN (Jaworski) 40 35,000 0 35,000 12,000 23,000
152 Project Coordinator - Paxton (KC Kent) 40 68,869 0 68,869 6,000 62,869
153 Skill Facilitator 1 - Paxton (Williams) 40 33,509 0 33,509 33,509
154 Skill Facilitator 2 - Paxton (Flelds) 40 32,000 0 32,000 32,000
155 Peer Bridger - Paxon (Lorentino) 40 30,000 [} 30,000 30,000
156 Relief Worker - Paxton 25 21,871 o 21,671 21,67
157 Project Coordinator - Forensic {Bucche 40 43,000 0 43,000 43,000
158 Senior Support Worker - Forsensic {Va. 40 45,000 [} 45,000 45,000
159 Skill Facilitator 1 - Forensic (Patrick) 40 35,360 [} 35,360 35,360
160 Skill Facilitator 2 - Forensic (Soto) 40 35,360 o 35,360 35,360
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NJ DEPARTMENT OF HUMAN SERVICES - ANNEX 8
APPROVED CONTRACT BUDGET

FY14C1

«+ Collaborative Support Programs of NJ Target Pop Adult Only  Adult Only  Adult Only Adult Only ~ Adult Only Adult Only  Adult Only  Adult Only  Adult Only  Aduft Only  Adult Only Adull Only  Aduit Only Adult Only Adult Only AdultOnly Adult Only AdultOnly Adult Only Adult Only  Adult Only 07/01/14
60213 County: Cape Ma Hudson Hudson Mlddlesax Passau: Camden Camden Monmouth _ Monmouth Passalc Regional & S(atmda 8 Atlantic Mercer i Statewide 06/30/15
5212 50218 50213 upp Hsg up| N P Up| P - P
Position # TOTAL, Other B SANDY SANDY SANDY DMHS| MIDDLESE PASSAIC CAMDEN CAMDEN Cent CEPP  Forensic CEPP SUP Central RES North RES South RES Salem AT RISK Systems Ancora  Help Center SHC Centers Self| Unallowable  Screened  General &
or Allocation Budget Category HrsWk COST| SUBTOTAL Other B Other B OtherB SUBTOTAL| RESSves RESSves RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RES SUP Systems Adv Self Help  Self Halp Self Help Self Help Costs Admin
GH A+ GH A+
Basis 1 8 8 8 8 g 24 24 27 27 27 27 27 27 27 27 27 27 27 28 36 36 36 36 42 44 43
181 Relief Worker - Forensic (Nicolini} 40 32,000 [} 32,000 32,000
162 RN Wellness Coach - Camden 20 35,000 Q0 35,000 35,000
163 Senior Support Worker- Camden CEPF 40 55,000 0 55,000 55,000
164 Substance Abuse Specialist (B Wright) 40 35,000 0 35,000 35,000
165 Site Manager Handyman Camden 20 12,000 0 12,000 12,000
166 Self-Help Center Computer Tech (Kuve 15 15,000 0 15,000 15,000
167 Respite Program Coordinator 40 55,000 0 55,000 55,000
168 Respite House Manager Passalc 40 50,000 0 50,000 50,000
169 Respite Wellness Coaches (14) 560 502,000 0 502,000 251,000 251,000
170 Respite Community Liasons (2} 0 0 0
171 Respite Facility Maintenance (2) 20 20,000 0 20,000 10,000 10,000
172 HC Project Diractor Assistant 20 10,400 10,400 7.800 2,600 0
173 Wellness & Self Sufficiency Spec 80 70,720 70,720 35,360 11,669 23,601 0
174 Supportive Serv Coardinator 80 110,000 110,000 50,000 45,000 15,000 0
175 Sandy On Call - Rellef 25,200 25,200 5,200 10,000 10,000 0
176 Sandy Peer Mentor 40 31,200 31,200 15,600 15,600 0
177 Sandy Bookkeper 40 40,000 40,000 15,000 12,500 12,500 0
0 0 0
0 [ 0
0 0 0
o 0 0
0 0 0
0 0 0
Do Not Use This Line 0 0 0
TOTAL SALARIES & WAGES 7,019,434 365,662 135,702 126,569 103,391 5,842,152 318,500 313,500 157,306 179,148 188,192 186,720 180,049 519,295 732,273 583,865 470,232 347,321 108,650 362,462 77,701 86,329 83,777 1,036,832 L] 0 711,620
Total Hours Per Week 6,965 5
Typical # Hours for FTE Work Week 375
Full-Time Equivalent Positions 186
SALARY PERCENTAGES 100.00% 521% 1.83% 1.80% 1.47% B4.65% 4.54% 4.47% 2.24% 2.55% 2.68% 2.80% 257% 7.40% 10.43% 8.32% 6.70% 4.95% 1.56% 5.16% 1.11% 1.23% 1.19% 14.77% 0.00% 0.00% 10.14%
FRINGE BENEFITS:
FICA 536,987 27,973 10,381 9,683 7,808 454,575 24,365 23,983 12,034 13,705 14,397 15,048 13,774 39,726 56,019 44,666 35,873 26,570 8,312 27,728 5,944 6,604 6,408 79,318 0 54,439
Unemployment Insurance 0 [} ]
Hsalth Insurance 1,504,967 78,398 29,085 27,136 22,167 1,273,997 68,286 67,214 33,726 38,408 40,348 42,177 38,603 111,337 156,999 125,181 100,818 74,466 23,285 77,7112 16,659 18,509 17,962 222,297 0 152,571
Pension Plan 232,343 12,103 4,492 4,189 3,422 196,685 10,542 10,377 5,207 5,930 6,229 6,511 5,860 17.189 24,238 19,326 15,565 11,488 3,596 11,897 2572 2,857 2,773 34,319 0 23,555
Other Fringe Benefits (W/COMP) 140,389 7,313 2,714 2,531 2,068 118,843 6,370 6,270 3,148 3,583 3,764 3,934 3,601 10,386 14,645 11,677 9,405 8,946 2,173 7,248 1,554 1727 1,676 20,737 0 14,232
0 0 0
Do Not Use This Line 0 4] 0
TOTAL FRINGE BENEFITS 2,414,685 125,788 46,681 43,540 35,567 2,044,100 109,564 107,844 54,113 61,627 64,738 67,672 61,837 178,637 251,802 200,850 181,760 119,478 37,376 124,687 26,729 28,697 28,819 356,670 0 0 244,797
TOTAL PERSONNEL SERVICES 9,434,119 491,450 182,383 170,109 138,858 7,986,252 428,084 421,344 211,418 240,775 252,930 264,392 241,986 697,832 984,175 784,715 631,992 466,799 146,026 487,149 104,430 116,026 112,596 1,393,502 0 0 956,417
B. CONSULTANT & PROFESSIONAL:
Accountant & Audit 54,500 4,500 1,500 1,500 1,500 8,000 8,000 42,000
Legal 62,500 7,500 2,500 2,500 2,500 12,000 10,000 2,000 43,000
Professional Consultant 70,000 [+ 55,000 10,000 10,000 10,000 25,000 15,000
Nurse Consultants 80,180 15,000 5,000 5,000 5,000 65,180 11,180 15,000 15,000 20,000 4,000
Fotensic Expert Treatment 12,960 [} 12,860 12,960
Behavioural Consuftant 20,000 [} 20,000 20,000
Consumer Consultant 30,000 [} 30,000 10,000 2,000 2,000 3,000 1,000 12,000
Advocacy Consultant (MHANJ) 25,000 [ 25,000 25,000
Computer Consultant (MIS Service) 120,000 0 45,000 5,000 5,000 5,000 5,000 10,000 15,000 75,000
Database Caonsultant (SHOUT) 0 [} 0
Cleaning & Moving Services 10,000 o 2,000 500 500 500 500 8,000
Psychiatrist 45,000 [} 45,000 22,500 22,500
Advance Practitioner Nurse 50,000 0 50,000 25,000 25,000
Evaluator QI 8,500 [} 8,500 4,250 4,250
Altemnative Therapist 9,500 [} 9,500 4,750 4,750
Addiction Treatment Expert 35,000 35,000 15,000 5,000 15,000 0
0 [} [}
Do Not Use This Line [ 0 0
TOTAL CATEGORY B 633,140 62,000 24,000 14,000 24,000 388,140 66,500 66,500 [} 0 11,180 47,860 15,000 38,000 27,500 7.500 8,500 6,500 4,000 74,000 0 0 [} 15,000 0 [} 183,000
C MATERIALS & SUPPLIES
1. Consumable Supplles (List) [} 0 [}
Office Supplies 44,500 2,200 1,000 600 600 37,300 2,500 2,500 1,200 600 1,200 1,200 1,200 3,000 5,500 5,500 5500 2,400 5,000 5,000
Printing 14,750 1,800 600 600 600 12,950 600 600 1,200 850 1,800 1,000 1,500 600 5,000
General Supplies 24,991 1,500 500 500 500 16,491 1,910 1,881 1,200 1,200 800 1,200 2,000 3,000 1,500 1200 600 7,000
Computer Software 66,801 6,400 2,400 2,000 2,000 58,401 2,500 2,500 1.356 1,855 2,413 1,567 14,000 7,000 7.000 7,000 7.000 916 4,294
0 0 0
2 Food/Clients 0 0 0
[} 0 ]
Do Not Use This Line o 0 0
TOTAL CATEGORY C 150,042 11,900 4,500 3,700 3,700 126,142 7.510 7,481 4,956 2,455 4,813 2,000 3,967 19,650 17,300 15,000 15,200 10,600 916 14,294 0 ] [} 0 0 [} 12,000
D. FACILITY COSTS
Depreciation expense 1] 0 1]
Mortgage loan interest expense [} 0 0
6/24/12014
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NJ DEPARTMENT OF HUMAN SERVICES - ANNEX B

APPROVED CONTRACT BUDGET

FY14C1

« Collaborative Support Programs of NJ Target Pop: Adult Only  Adult Only  Adult Only Adult Only  Adult Only Adult Only Adult Only Adult Only AdultOnly  Adult Only  Adult Only Adult Only Adult Only Adull Only Adull Only  Adult Only Aduh Only AdultOnly Adult Only Adult Only  Adutt Only 07/01/14
3 County: Cape Ma Hudson Hudson Mlddlesex Passalc Camdan Camden Monmuuth Monmouth  Passaic 8 lonal Statmds Regional Atlantic Marl:er Morris Statewide 06/30/15
80212 c0218 50213 upp Hsg up| ON p upj raysione oll-Help
Position # TOTAL| OtherB  SANDY SANDY SANDY DMHS| MIDDLESE PASSAIC CAMDEN CAMDEN Cent CEPP  Forensic CEPP SupP Central RES North RES Somh RES Salem AT RISK Systems Ancora  Help Center SHC Centers Se" Unallowable  Screened  General &
or Allacation Budget Category Hra/Wk COST| SUBTOTAL Other B Other B OtherB SUBTOTAL| RESSvcs RESSves RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RES SUP Systems Adv Self Help Self Help Self Help Self Help Costs Admin,
GH A+ GH A+
Basis 1 8 8 8 8 ] 24 24 27 27 27 27 27 27 27 27 27 27 27 28 36 36 36 36 42 44 43
Rent - - space & equipment 539,858 15,000 5,000 5,000 5,000 460,802 60,000 60,000 33,432 12,000 15,000 60,250 82,120 684,000 24,000 10,000 40,000 64,156
Maintenance & repairs [} 0 0
Maintenance Office 33,200 0 18,200 1,200 600 1,200 1,200 10,000 4,000 15,000
Leasshold Improvements [} [} 0
Office Security 3,650 0 2,150 1,500 650 1,500
Vehicle Maintenance 102,000 0 82,000 1,200 1,000 1,000 2,400 2,400 15,000 15,000 15,000 10,000 24,000 5,000 10,000
Equipment Maintenance 600 0 €00 600
Storage Space 6,600 0 6,600 600 6,000
Office Security Deposit [} 1] 0
Vehicle Leases 73,455 12,000 6,000 3,000 3,000 61,455 19,039 11,213 9,686 11,213 5,607 4,697
Utilities [} [} 0
Office Utlitles 79,500 0 67,500 12,000 12,000 800 3,600 11,000 0 13,000 6,100 9,000 12.000
0 0 0
Insurance 0 0 0
General/iProfessional Liability 85,122 2,000 1,000 500 500 93,122 1,000 1,000 1,000 600 2,500 6,862 13,083 13,053 13,063 13,053 6,962 20,888
Vehicle Insurance 204,438 8,000 4,000 2,000 2,000 186,841 5,000 5,000 4,700 4,000 2,500 2,500 10,554 16,310 18,310 16,310 16,310 8,679 10,554 68,114 8585
Property Insurance 33,902 0 33,902 33,802
Workers Comp fnsurance L] 0 [+]
0 [} [}
Othar 0 0 0
Housing Payments 5,336 0 5,338 5,336
Housing Utilities 58,950 0 58,950 58,850
Housing Maintenance 96,855 0 96,855 6,000 6,000 2,455 82,400
Housing Taxes 51,000 [ 51,000 51,000
Moving Expenses 0 [ 0
Housing Background Fees 4,000 o 4,000 4,000
Laundry Services 10,000 0 10,000 5,000 5,000
0 [} [}
Do Not Use This Line 0 [} 0
TOTAL CATEGORY D 1,398,564 37,000 16,000 10,500 10,500 1,249,313 89,000 89,000 43,032 19,000 2,500 1,000 28,455 256,704 135,852 138,886 141,699 84,676 18,679 102,123 0 0 0 98,697 0 [} 112,251
E. SPEC ASSISTANCE TO CLIENTS
Emergency Fund 17,550 ] 17,550 2,000 2,000 1,000 1,250 2,200 1,200 1,200 1,200 5,500
Project Base Subsidy 137,004 [} 137,004 9,000 73,892 10,416 43,596
Tenant Voucher Rental Subsidy 693,716 284,168 79,344 102,412 102,412 409,548 27.216 44,582 9,084 260,856 67,800
Home Health Aid Services 5,000 [} 5,000 5,000
Recreation 28,700 [} 28,700 5,000 5,000 500 1,000 500 500 7,200 4,000 3,000 2,000
Food and Personal Care Pantry 19,300 [} 19,300 6,000 6,000 1,000 800 2,100 1,200 1,200 1,000
Savings (IDA) Incentive Fund 45,000 o] 45,000 2,000 2,500 1,000 1,000 38,500
Renters Insurance 1,500 0 1,500 1,500
One-time for subsidy 9,000 0 9,000 8,000
One-time fumniture 96,000 96,000 36,000 30,000 30,000 0
One-time utility deposit 0 [} 0
One-time security deposit 72,000 72,000 27,000 22,500 22,500 0
0 [} 0
Do Not Use This Line 0 0 0
TOTAL CATEGORY E 1.124,770 452,168 142,344 154,912 154,912 672,602 11,000 11,000 32,716 75,392 73,992 22,000 46,346 289,356 11,500 6,400 5,400 4,200 73,300 0 [ 0 [ [} 0 [} 0
F. OTHER
Travel & Transportation 215,275 14,000 6,000 4,000 4,000 178,275 8,000 6,000 6,000 4,000 5,200 3,800 5,000 20,000 28,000 15,000 24,000 17,000 6,175 25,000 7,000 23,000
Communications 193,554 7.000 3,000 2,000 2,000 169,400 5,700 5,700 3,200 2,700 4,500 5,000 5,000 10,000 30,000 25,000 24,000 16,000 2,000 25,600 5,000 17,154
Trainings, Conferences & Meetings 78,116 10,500 3,500 3,500 3,500 67,616 2,500 2,500 2,000 6,616 1,000 5,000 3,000 3,000 3,000 3,000 30,000 6,000
Dues & Subscriptions 24,000 0 24,000 2,000 500 500 500 500 20,000
Advertising & Recruitment 6,600 3,600 1,200 1.200 1,200 0 3,000
Postage 24,300 [} 24,300 800 1,000 2,000 2,000 500 18,000
Payroll Services 29,675 3,000 1,000 1,000 1,000 22,942 838 838 1,032 986 3,000 3,000 3,000 2,490 1,808 580 1.770 250 405 435 2,500 [} 3,733
HUD Housing Start Up 0 0 0
Office Furniture 2,600 2,600 1,000 800 800 0
Office Equipment (Under $5,000/u) 46,000 11,000 5,000 6,000 25,000 25,000 10,000
Pre-HUD Interest Expenses 0 0 0
Manmouth {Neptune) County 85,425 [+] 85,425 85,425
Cumberland (Vineland) County 87,199 o] 87,199 87,199
Passaic (Clifton) County 72,037 [} 72,037 72,037
Bergen (Hackensack) County 148,159 1] 148,159 148,159
Somerset {(Somerville) County 84,411 0 84,411 84,411
Camden (Barrington) County 88,500 0 88,500 88,500
Essex {Orange) County 69,988 0 69,988 69,988
Ocean {Jackson) County 111,765 1] 111,765 111,765
Union (Elizabeth) County 84,943 0 84,843 84,043
Mercer (Trenton) County 88,514 0 80,514 88,514
Middlesex {New Brunswick) County 123,023 0 123,023 123,023
Sussex (Newton) County 107,313 [} 107,313 107,313
Momis (Parsippany)} County 100,880 [} 100,880 100,880
Hudson (Jersey City) County 198,356 0 198,356 198,356
Cape May (Wildwood) County 96,596 0 96,596 96,596
Salem (Cameys Paint) County 89,956 0 89,956 89,856
Gloucester (Woodbury) County 71,545 0 71,545 71,545
Essex (Newark) County 84,408 0 84,498 84,498
Union (Plainfield) County 95,337 0 95,337 95,337
Bergen (Englewood) County 87,895 0 87,895 87,895
Monmouth (Freehold) County 88,517 0 88,517 88,517
Passaic {Paterson) County 105,937 0 105,837 5,000 100,937
6/24/2014
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NJ DEPARTMENT OF HUMAN SERVICES - ANNEX B

APPROVED CONTRACT BUDGET

Fy14 C1

Collabarative Support Programs of NJ Target Pop: Adult Only  Adult Only  Adult Only Adult Only ~ Adult Only ~ Adult Only  Adult Only ~Adult Only Adult Only AdultOnly Adult Only Aduit Only Adult Only Adult Only Adult Only AdultOnly  Adult Only Adult Only Adult Only Adult Only  Adult Only 07/01/14
60213 County: Cape Ma: Hudson Hudson Mlddlasex Passak: Camden Camdan Mcnmou(h Monmouth Passa Reg lonal Re e State\Mde e Atlantic Mer:er Morris S(utewlde 06/30/15
am! 50218 50213 upp Heg up} PP ys
Position # TOTAL OtherB  SANDY SANDY SANDY DMHS| MIDDLESE PASSAIC CAMDEN CAMDEN CentCEPP  Farensic CEPP SuP Central RES North RES South RES Salem AT RISK Svstems Ancora  Heslp Center SHC Cenlsrs Sell Unallowable  Screened  General &
or Allocation Budget Category Hrs/Wk COST| SUBTOTAL Other B Other B OtherB SUBTOTAL| RESSves RESSves RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RESSUP RES SUP SystemsAdv  Self Help Self Help Self Help Self Help Costs Admin.
GH A+ GH A+
Basis 1 8 8 8 8 ] 24 24 27 27 27 27 27 27 27 27 27 27 27 28 36 36 36 36 42 44 43
Ancora Self Halp Center 36,944 0 36,944 36,844
TPH Self Help Center 23,184 0 23,184 23,184
GPH Self Help Center 24,322 [} 24,322 24,322
COMHCO 55,562 [} 55,582 55,582
GROW 152,318 [} 152,316 152,316
Boarding Home Qutreach Program 30,040 [} 30,040 30,040
Wellness & Recovery Initiative 45,600 o 45 600 45,600
Wellness & Recovary Institute 13,750 o 13,750 13,750
Cab Services 6,000 [} 6,000 3,000 3,000
Deficit Contingency Reserve 71,755 71,755 51,812 2,396 17.547 0
Interest 0 0 0
Indirect Cost Rate [} ] 0
Do Not Use This Line 0 0 [}
TOTAL CATEGORY F 3,251,407 123,455 72,512 14,896 36,047 3,071,065 17,200 17,200 12,038 7,538 10,732 15516 16,986 40,800 65,500 48,500 55,890 38,808 8,765 214,702 37,184 23,589 24,757 2,415,250 0 0 56,887
TOTAL COSTS A-F 165,892,041 1,177,973 441,740 368,117 368,116 13483514 619,274 612,525 304,161 345,160 356,147 352,868 362,739 1,352,442 1,241,827 1,001,011 858,781 611,583 261,685 892,268 141,624 139,616 137,354 3,922,449 0 0 1,320,555
PERCENT OF TOTAL COSTS 100.00% 7.37% 2.76% 230% 2.30% 84 38% 3.87% 3.83% 1.80% 2.16% 223% 221% 22%% 8.46% 7.77% 6.26% 5.37% 3.82% 157% 5.58% 0.88% 0.87% 0.86% 24.53% 0.00% 0.00% 8.26%
PERCENT OF DIRECT COSTS 100.00% 8.03% 301% 251% 251% 9197% 4.22% 4.17% 2.07% 2.35% 2.43% 241% 2.40% 9.22% 8.46% 6.82% 5.85% 4.17% 1.72% 6.08% 0.97% 0.85% 0.84% 26.74% 0.00% 0.00%
Total Cost GENERAL & ADMIN. DISTRIBUTION 0 108,027 39,760 33,134 33,133 1,214,528 55,740 55,132 27,3717 31,067 32,056 31,761 31,749 121,73 111,778 90,009 77,207 55,048 22,654 80,311 12,747 12,567 12,363 353,053 0 0 (1320,555)
TOTAL OPERATING BUDGET A-G 15.992,041 1,284,000 481,500 401,250 401,250 14,708,042 675,014 667,657 331,538 376,227 388,203 384,629 384,489 1,474,173 1,353,602 1,091,110 936,078 666,631 274,339 972,580 154,371 152,182 149,716 4,275,502 0 0
REVENUES
CLIENT-GENERATED FEES
Medicaid Fees 0 0 0
Medicare Fees 0 0 0
Other Third-Party Insurance Fees 0 0 0
Individual / Family Fees [} [} 0
Nutrition program fees [} [} 0
Other (List) [} [} 0
Project Base Rental Income Clients 2,528 o 2,529 2,529
Tenants Voucher Rental Income 5,760 [} 5,760 5,760
Rental Incoms From Clients 0 [} 0
Rental Assistance Income 0 [ 0
Rental Incoms (Subleases) 0 [} 0
Conference & Training Income 150,000 [+] 150,000 150,000
0 0 ]
Do Not Use This Line 0 0 0
TOTAL CLIENT-GENERATED FEES 158,289 0 0 0 0 158,289 0 o 0 8,288 0 ] 0 [} o [} 0 0 [ 150,000 0 0 0 0 [} 0
PUBLIC & PRIVATE GRANTS:
United Way grants 0 0 [}
County govemment grants 45,385 0 45,395 45,395
Municipal government grants 0 0 [}
Other (List) 0 0 [}
Interest 0 0 [}
SS Ticket to Warks 0 0 [}
Banks (Chase, Summit,Commerce} [} 4] [}
HUD Mainstream 180,000 o] 180,000 180,000
Ocean Continum Care Grant 52,000 0 52,000 52,000
Darmauth Psychiatric Research Ctr 0 [} [+
811 Management & Maint. Fees 130,000 [} 130,000 130,000
Admin Fees SHC (Ins/Conf/G&A) 183,082 [ 183,082 183,082
0 [ 0
Do Not Use This Line 0 [} [
TOTAL PUBLIC & PRIVATE GRANTS 590,477 0 0 [} 0 5980477 0 0 0 0 0 0 0 310,000 52,000 0 0 0 ] 0 0 [} 0 228,477 0 o
OTHER AGENCY FUNDS
Contributions 0 0 0
Fundraising 0 0 0
Unfunded deficit (GAA offset) 0 0 0 13,980 6,570 (12,213) 30,730 4.758) 14722 2,761 (11,277) {12.217) (10 337) (8458, {6,578) (26.289) (7.518) 24,397 23,279 20,786 (37.,589)
Other (List) 0 0 0
0 0 0
0 0 0
Do Not Use This Line 0 0 0
TOTAL OTHER AGENCY FUNDS Q 0 0 0 ] i} 13,960 6,570 112,213) 30,730 {4.759) 14722 2,761 (11.277) {12,217) (10 337) (8.458) {6,578) (26.289) (7.518) 24,397 23,278 20,796 (37.589) 0 4
TOTAL REVENUES 748,766 0 0 0 Q 748,766 13,980 6,570 (12.213) 39,019 {4.759) 14.722 2,761 298,723 39,783 (10337) (8 458) (6,578) (26.289) 142,482 24,397 23,279 20,796 190,888 0 [+
NET OPERATING EXPENSES 15,243,275 1,284,000 481,500 401,250 401,250 13,958,276 661,034 661,087 343,751 337,208 392,962 369.907 381,728 1,175450 1,313,819 1,101,447 944,536 673,209 300,628 830,098 129,974 128,803 128,920 4,084,614 0 [}
EQUIPMENT 0 [} 0
DHS CONTRACT CEILING (DEFICIT) 15,243,275 1,284,000 481,500 401,250 401,250 13,859,276 661,034 661,087 343,751 337,208 392,962 369.907 381,728 1,175,450 1,313,819 1,101,447 844,536 673,209 300,628 830,088 129,974 128,903 128,820 4,084,614 [} 0
6/24/2014
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Collaborative Support Programs of New Jersey, Inc. Governing Board as of April 29, 2014

OFFICERS 2 YEAR TERM Janua 2014-Janua 2016

NAME TITLE STREET ADDRESS CITY  STATE ZIP PHONE E-MAIL

Barbara Johnston

Jody Silver Ex-Oficio (Non-Voting)
Nancy D. Brown Immediate Past President

SELF HELP CENTER REPRESENTATIVES 2 YEAR TERM Janua 2014-Janua 2016

HOUSING SUPPORT SERVICES REPRESENTATIVES 2 YEAR TERM Janua 2014-Janua 2016

UNSPECIFIED REPRESENTATIVES 2 YEAR TERM Janua 2014-Janua 2016
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Attachment [T
DEPARTMENT OF HUMAN SERVICES (DHS)
Standardized Board Resolution Form
Supporting Information for Contract # e0213 for Contract
Period July 1, 2014 to September 30, 2015
Agency: Collaborative Support Programs of New Jersey, Inc. - Hudson County
Certification:

We certify that the information contained in, or included with, this
contract document is accurate and complete.

\
C;AU_,QW LWW June 25, 2014

Chairperson, Board of Directors Date
(lrlléh% KM June 25, 2014
L
Exec#tiv# Director Date

Authorized Signatories for Contract documents, checks and invoices
are: (List full name and title) (add additional pages, if needed)

Jody Silver Executive Director
Name Title

Mark S. Duffy Chief of Operations
Name Title

Victor Luna Chief Financial Officer
Name Title

Page 1 of 1



Policy Circular P1.06
Attachment I
STANDARDIZED BOARD RESOLUTION

The Board endorses the following commitments as defined in this
document:

1. Health Insurance Portability and Accountability Act (HIPAA)*

Specific to HIPAA (Health Insurance Portability and
Accountability Act), the above noted Provider Agency is either
(check A or B):

A) a covered entity (as defined in 45 CFR 160.103)

X

B) a non-covered entity and has executed a DHS Business
Associate Agreement (BAA) last dated

C) a non-covered entity that will not be receiving or sharing
personal health information.

Once executed, the BAA will be included in the Departmental
Component’s official contract file. The BAA will be considered
applicable indefinitely unless there is a change in the Provider
Agency’s status, information or the content of the BAA, in which
case it is the responsibility of the contracted Provider Agency
to revise the BAA.

The Board agrees that if there is any change in their BAA Status
the Departmental Component will be immediately notified and the
appropriate information provided within 10 business days.

* This section is not applicable for DCF Office of Education
Contracts.

2. Legal Advice

The Board acknowledges that the Department of Human Services does
not and will not provide legal advice regarding the contract or
about any facet of the relationship between the Department of
Human Services and the Provider Agency. The Board further
acknowledges that any and all legal advice must be sought from
the Provider Agency's own attorneys and not from the Department
of Human Services.

Page 1 of 1



Policy Circular P1.06

State of New Jersey
Department of Human Services

SUBJECT: Standardized Board Resolution Form

EFFECTIVE: This policy shall become effective August 1, 2009.
PROMULGATED : July 20, 2009

SUPERCEDES: Standardized Board Resolution Form, promulgated

November 21, 2007

PURPOSE: The purpose of this policy circular is to standardize the
content of the Provider Agency Board Resolutions across all Department
of Human Services (DHS) Departmental Components to assure that all of
the required obligations are identified and committed to by the
Provider Agency Board.

IT.

SCOPE

This policy circular applies to all DHS Third Party incorporated
contracted Provider Agencies, Universities/Colleges and for-
profit organizations.

POLICY

Periodically Boards of Directors in conducting the business of
their organizations attest to their actions or decisions by way
of written resolutions. The DHS requires Contract Providers to
complete and file the attached standard board resolution when
executing a DHS Third Party Social Service Contract.

A. Requirements for completion, updating and submission

The Attachment I, Page 1 is to be completed by the Agency
and the same for Attachment II.

When any changes occur which would affect the contents of
the form, the Board is to convene and complete a new Board



P1.06

Resolution and submit it to the Departmental Component
within 10 business days of the change unless otherwise
specified in the DHS policy.

The completed form is to be returned to the Departmental
Component with all other required contract documents as part
of the contract package. (See Policy Circular P1.01,
Documents and Conditions Required for Processing, Executing
and Documenting a DHS Third Party Contract.)

Issued by:

N>

Hoha d Mass, Dirgctor
Of e of Adminigtration

Dikne Zompa
Chief of Staff
Department of Human Services
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State of New Jersey
DEPARTMENT OF HUMAN SERVICES

BUSINESS ASSOCIATE AGREEMENT between the New Jersey Department Human
Services and Collaborative Support Programs of New Jersey, Inc. (CSPNJ) -
Hudson County (Agency/Vendor) for Contract Number 60213.

This Business Associate Agreement sets forth the responsibilities of CSPNJ (Business
Associate), with an address of 11 _Spring Street, Freehold, NJ 07728 and the New
Jersey Department of Human Services, as a Covered Entity, in relationship to
Protected Health Information (PHI), as those terms are defined and regulated by the
Health Insurance Portability and Accountability Act of 1996 (HIPAA), and the regulations
adopted there under by the Secretary of the United States Department of Health and
Human Services, with the intent that the Covered Entity shall at all times be in
compliance with HIPAA and the underlying regulations. This Business Associate
Agreement is entered into for the purpose of the Business Associate providing services
on behalf of the Covered Entity.

In consideration for the respective benefits, rights and obligations described above, and
for access to the PHI held by Covered Entity, the parties agree to be bound by the
terms of this Agreement. There is no underlying contract associated with this
Agreement, or the exchange of this PHI.

A. Definitions:
1. The terms specified below shall be defined as follows:

a. “Business associate” shall mean a person or entity, other than a member of
the workforce of a covered entity, who performs functions or activities on
behalf of, or provides certain services to, a covered entity that involve access
by the business associate to protected health information. This definition is
also applicable to a subcontractor that creates, receives, maintains, or
transmits protected health information on behalf of another business
associate.

b. “Covered Entity” shall generally have the same meaning as the term “covered
entity” at 45 CFR 160.103, and in reference to the party to this agreement,
shall the New Jersey Department of Human Services.

c. "Agreement” shall mean this Business Associate Agreement.

d. “Breach” shall mean the unauthorized acquisition, access, use or disclosure
of Protected Health Information in a manner not permitted by the Privacy Rule
or the Security Rule, which compromises the security of such Protected
Health Information. Breach shall exclude such acquisition, access, use or
disclosure described in 45 CFR Section 164.402.
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. "Designated Record Set" shall mean a group of records maintained by or for
the Covered Entity that is the medical records and billing records of
individuals maintained by or for the Covered Entity; and the enroliment,
payment, claims, adjudication, and case or medical management record
systems maintained by or for the Covered Entity, or used, in whole or in part,
by or for the Covered Entity to make decisions about individuals.

“HIPAA”" shall mean the Health Insurance Portability and Accountability Act of
1996, P.L. 104-191.

. “"HIPAA Regulations” shall mean the regulations promulgated under HIPAA by
the U.S. Department of Health and Human Services, including but not limited
to, the Privacy Rule and the Security Rule, and shall include the regulations
codified at 45 CFR Parts 160, 162 and 164.

. “HITECH" shall mean the Health Information Technology for Economic and
Clinical Health Act, Title Xlll of Division A of the American Recovery and
Reinvestment Act of 2009, P.L. 111-005.

“Individual” shall mean the person who is the subject of the Protected Health
Information and includes a person who qualifies as a personal representative
in accordance with 45 CFR 164.502(g).

“Notice of Privacy Practices” shall mean the Notice of Privacy Practices
required by 45 CFR 164.520, provided by Covered Entity to Individuals.

. “Privacy Rule” shall mean the Standards for Privacy of Individually ldentifiable
Health Information at 45 CFR Parts 160 and 164, Subparts A and E.

“Protected Health Information (PHI)” shall mean individually identifiable health
information that is transmitted by electronic media or transmitted or
maintained in any other form or medium.

. “Record” shall mean any item, collection, or grouping of information that
includes Protected Health Information and is maintained, collected, used, or
disseminate by or for a Covered Entity.

. "Required by Law” shall have the same meaning as in 45 CFR 164.501.

. “Secretary” shall mean the Secretary of the United States Department of
Health & Human Services or his designee.

. “Security Rule” shall mean the Standards for Security for the Protection of
Electronic Protected Health Information, codified at 45 CFR parts 160, 162
and 164.

. “Underlying Contract” shall mean the agreement between Covered Entity and
Business Associate for (summarize contract subject, i.e., for specified
record management services), designated as Contract #
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2. All other terms used herein shall have the meaning specified in the Privacy Rule

or in the absence of if no meaning is specified, shall have their plain meaning.

B. Obligations and Activities of Business Associate

1.

Business Associate may use PHI for the following functions, activities, or
services for or on behalf of Covered Entity provided that such use would not
violate this Agreement, the HIPAA regulations the Privacy Rule, or Notice of
Privacy Practices if done by Covered Entity. In the event that this Agreement
conflicts with any other written agreement made between the parties, relating to
the exchange of PHI, this Agreement shall control. Business Associate's access
to and use of the PHI is limited to the provision of services by the Business
Associate on behalf the Covered Entity set forth in the contract between the
Business Associate and the Covered Entity.

Business Associate may further disclose PHI to a subcontractor/person for the
proper management and administration of Business Associate, provided that
such disclosure is Required by Law, or would not violate this Agreement, the
Privacy Rule, or Notice of Privacy Practices if done by Covered Entity, and
Business Associate executes an additional business associates agreement as
Required by Law or for the purpose for which it was disclosed to the person, and
the subcontractor/person notifies Business Associate of any instances of which it
is aware in which PHI has been disclosed. In the event that this agreement
conflicts with any other agreement relating to the access or use of PHI, this
agreement shall control.

Business Associate agrees to not use or disclose PHI other than as permitted or
required by this Agreement or as Required by Law. In the event that this
agreement conflicts with any other agreement relating to the access or use of
PHI, this agreement shall control.

Business Associate agrees to implement and use appropriate safeguards to
prevent use or disclosure of PHI other than as provided for by this Agreement.
Business Associate shall maintain a comprehensive written information privacy
and security program that includes administrative, technical and physical
safeguards appropriate to the size and complexity of the Business Associate's
operations and the nature and scope of its activities.

Business Associate agrees to take prompt corrective action to mitigate any
harmful effect that is known to Business Associate of a use or disclosure of PHI
by Business Associate in violation of the requirements of this Agreement.

Business Associate agrees to notify Covered Entity of any use or disclosure of
PHI not provided for by this Agreement, or the Privacy Rule, or of any suspected
or actual breach of security or intrusion whenever it becomes aware or of any
complaint that Business Associate receives regarding the use or disclosure of
PHI, within twenty-four hours of Business Associate becoming aware of such
use, disclosure or suspected or actual breach of security or intrusion. Business
Associate further agrees to take prompt corrective action to cure or mitigate any
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harmful effects of any such use, disclosure, or actual or suspected breach of
security of intrusion.

. Business Associate agrees to ensure that any officer, employee, contractor,
subcontractor or agent to whom it provides PHI received from or maintained,
created or received by Business Associate on behalf of Covered Entity agrees to
the same restrictions and conditions that apply through this Agreement to
Business Associate with respect to such PHI. Business Associate shall
terminate its agreement with any agent or subcontractor to whom it provides PHI
if such agent or subcontractor fails to abide by any material term of such
agreement.

. Business Associate agrees to provide access to PHI in a Designated Record Set
to Covered Entity or to an Individual as directed by Covered Entity in order to
meet the requirements of 45CFR 164.524, within 30 days of the date of any such
request, unless the request is denied by Covered Entity pursuant to 45 CFR
164.524(a)(1), (a)(2) or (a)(3).

. Business Associate agrees to make any amendment(s) to PHI in a Designated
Record Set as Covered Entity directs in order to meet the requirements of 45
CFR 164.526, within 30 days of such a request, unless the request has been
denied pursuant to 45 CFR 164.526(d). Business Associate shall provide written
confirmation of the amendment(s) to the Covered Entity.

10.Business Associate agrees to create and maintain an appeal process that meets

the requirements of 45 CFR 164.524 and 164.526 that an Individual can utilize if
the Individual's request for access to or amendment of PHI is denied.

11.Business Associate agrees to make its comprehensive written information

privacy and security program, as well as its internal practices, books and records,
including policies and procedures relating to the use and disclosure of PHI
received from, or created, maintained, or received by Business Associate on
behalf of Covered Entity available to Covered Entity within 30 days of the date of
such request, or to the Secretary in a time and manner designated by the
Secretary.

12.Business Associate agrees to document all disclosures of PHI which would be

required for Covered Entity to respond to a request by an Individual for an
accounting of disclosures of PHI in accordance with 45 CFR 164.528. Business
Associate agrees to provide to Covered Entity, within 30 days of the date of such
request, all disclosures of PHI.

13. Notwithstanding the provisions of Section D of this Agreement, pursuant to 45

CFR 164.530(j), Business Associate agrees that it and its officers, employees,
contractors, subcontractors and agents shall continue to maintain the information
required under subsection B(9) of this Agreement for a period of six years from
the date of its creation or the date when it was last in effect, whichever is later.

14.Business Associate agrees that from time to time, upon reasonable notice, it

shall allow Covered Entity or its authorized agents or contractors, to inspect the

4
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facilities, systems, books, records and procedures of Business Associate to
monitor compliance with this Agreement. In the event the Covered Entity, in its
sole discretion, determines that the Business Associate has violated any term of
this Agreement or the Privacy Rule, it shall so notify the Business Associate in
writing. Business Associate shall promptly remedy the violation of any term of
this Agreement and shall certify same in writing to the Covered Entity. The fact
that Covered Entity or its authorized agents or contractors inspect, fail to inspect
or have the right to inspect Business Associate's facilities, systems, books,
records, and procedures does not relieve Business Associate of its responsibility
to comply with this Agreement. Covered Entity's (1) failure to detect, or (2)
detection by failure to notify Business Associate, or (3) failure to require Business
Associate to remediate any unsatisfactory practices, shall not constitute
acceptance of such practice or a waiver of Covered Entity's enforcement rights
under this Agreement. Nothing in this paragraph is deemed to waive Section E
of this Agreement or the New Jersey Tort Claims Act, NJSA 59:1-1 et seq., as
they apply to Covered Entity.

15.Business Associate shall implement administrative, physical and technical
safeguards that protect the confidentiality, integrity, and availability of PHI in
compliance with the Security Rule.

16.Business Associate shall report all security incidents, as defined by the Security
Rule, within twenty-four hours of becoming aware of such actual or suspected
security incident.

17.Sections 164.308, 164.312 and 164.316 of Title 45, Code of Federal Regulations,
apply to Business Associate in the same manner as such sections apply to the
Covered Entity. The HITECH requirements that relate to security, and that are
applicable to the Covered Entity, shall also be applicable to the Business
Associate and are incorporated into this Agreement by reference.

18.1In the event of an actual or suspected breach, Business Associate shall provide
Covered Entity with a written report, as soon as possible but not later than five
(“5”) days after the breach/suspected breach became known. The report shall
include, to the extent available: a) the identification of each individual whose
unsecured PHI has been, or is reasonably believed by the Business Associate to
have been, accessed, acquired, used or disclosed during the breach; b) a brief
description of what happened, including the date of the breach and the date of
the discovery, if known; c) a description of the types of unsecured PHI involved in
the breach; d) any steps individuals affected by the breach should take to protect
themselves from potential harm resuiting from the breach; and e) a description of
what Business Associate is doing to investigate the breach, mitigate harm to the
individual(s), and protect against future breaches. In addition, the business
Associate shall, at the request of the Covered Entity, provide breach notification
required by HITECH.

C. Provisions for Covered Entity to Inform Business Associate of Privacy
Practices and Restrictions.
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1. Covered Entity shall be responsible for using appropriate safeguards to maintain
and ensure the confidentiality, privacy and security of PHI transmitted to
Business Associate pursuant to this Agreement, in accordance with the
requirements and standards in the Privacy Rule, until such PHI is received by
Business Associate.

2. In accordance with 45 CFR 164.520, Covered Entity shall notify Business
Associate of any limitations in Covered Entity's Notice of Privacy Practices to the

extent that such limitation may affect Business Associate's use or disclosure of
PHI.

3. Covered Entity shall notify Business Associate of any changes in or revocation of
permission by an Individual to use or disclose PHI, to the extent that such
changes may affect Business Associate's use or disclosure of PHI.

4. Covered Entity shall notify Business Associate of any restriction to the use or
disclosure of PHI that Covered Entity has agreed to in accordance with 45 CFR
164.522, to the extent that such restriction may affect Business Associate's use
or disclosure of PHI.

5. Covered Entity shall not request Business Associate to use or disclose PHI in
any manner that would not be permissible under the Privacy Rule if done by
Covered Entity or under Covered Entity's Notice of Privacy Practices or other
policies adopted by Covered Entity pursuant to the Privacy Rule.

D. Term of Business Associate Agreement

1. This Agreement shall be effective as of the date the Business Associate and the
Covered Entity enter into a contract for the Business Associate’s provision of
services on behalf of the Covered Entity, and it shall terminate when all of the
PHI provided by Covered Entity to Business Associate, or created, maintained or
received by Business Associate on behalf of Covered Entity, is destroyed or
returned to Covered Entity, or, if it is infeasible to return or destroy PHI,
protections are extended to such information in accordance with subsection 3,
below.

2. Upon Covered Entity's knowledge of a material breach or violation(s) of any of
the obligations under this Agreement by Business Associate, Covered Entity
shall, at its discretion, either:

a. Provide an opportunity for the Business Associate to cure the breach or end
the violation upon such terms and conditions as Covered Entity shall specify,
and if

Business Associate does not cure the breach or end the violation, upon such
terms and conditions as Covered Entity has specified, Covered Entity may
terminate this Agreement and require that Business Associate fully comply
with the procedures specified in subsection 3, below.
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b. Immediately terminate the Contract and require that Business Associate fully
comply with the procedures specified in subsection 3, below, if Business
Associate has breached a material term of this Agreement and Covered
Entity has determined, in its sole discretion, that cure is not possible, or

c. If neither termination nor cure is feasible, as determined by Covered Entity in
its sole discretion, Covered Entity shall report the violation to the Secretary.

3. Effect of Breach of this Agreement.

a. Except as provided in paragraph b of this section, upon termination of the
Contract for any reason, Business Associate shall return or destroy all PHI
received from Covered Entity or created or received by Business Associate
on behalf of Covered Entity. This provision shall also apply to PHI that is in
the possession of subcontractors or agents of Business Associate. Business
Associate shall retain no copies of PHI.

b. Business Associate shall provide Covered Entity with a certification, within 30
days, that neither it nor its subcontractors or agents maintains any PHI in any
form, whether paper, electronic or film, received from Covered Entity or
created or received by Business Associate on behalf of Covered Entity.
Covered Entity shall acknowledge receipt of such certification and, as of the
date of such acknowledgement, this Agreement shall terminate.

c. In the event that Business Associate determines that returning or destroying
the PHI is infeasible, Business Associate shall provide to Covered Entity
notification of the conditions that make return or destruction infeasible.
Covered Entity shall have the discretion to determine whether it is feasible for
the Business Associate to return or destroy the PHI. If Covered Entity
determines it is feasible, Covered Entity shall specify the terms and conditions
for the return or destruction of PHI at the expense of Business Associate.
Upon Covered Entity determining that Business Associate cannot return or
destroy PHI, Business Associate shall extend the protections of this
Agreement to such PHI and limit further uses and disclosures of such PHI to
those purposes that make the return or destruction infeasible, for so long as
Business Associate maintains such PHI.

E. Indemnification and Release

1. Business Associate shall assume all risk and responsibility for, and agrees to
indemnify, defend and save harmless Covered Entity, its officers, agents and
employees and each and every one of them, from and against any and all claims,
demands, suits, actions, recoveries, judgments, and costs (including attorneys
fees and costs and court costs), expenses in connection therewith, on account of
loss of life, property or injury or damages to the person, body or property of any
person or persons, whatsoever, which shall arise from or result directly or
indirectly from Business Associate's use or misuse of PHI or from any action or
inaction of Business Associate or its officers, employees, agents or contractors
with regard to PHI or the requirements of this Agreement or the Privacy Rule.
The provision of this indemnification clause shall in no way limit the obligations
assumed by Business Associate under this Agreement, nor shall they be

7
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construed to relieve Business Associate from any liability nor preclude Covered
Entity from taking any other actions available to it under any other provisions of
this Agreement, the Privacy Rule or at law.

Notwithstanding the above, the obligations assumed by the Business Associate
herein shall not extend to or encompass suits, costs, claims, expenses, liabilities
and judgments incurred solely as a result of actions or inactions of Covered
Entity.

Business Associate further acknowledges the possibility of criminal sanctions
and penaities for breach or violation of this Agreement or the Privacy Rule
pursuant to 42 USC 1320d-6.

Business Associate shall be responsible for, and shall at its own expense, defend
itself against any and all suits, claims, losses, demands or damages of whatever
kind or nature, arising out of or in connection with an act or omission of Business
Associate, its employees, agencies, or contractors, in the performance of the
obligations assumed by Business Associate pursuant to this Agreement.
Business Associate hereby releases Covered Entity from any and all liabilities,
claims, losses, costs, expenses and demands of any kind or nature whatsoever,
arising under state or federal laws, out of or in connection with Business
Associate's performance of the obligations assumed by Business Associate
pursuant to this Agreement.

The obligations of the Business Associate under this Section shall survive the
expiration of this Agreement.

F. Miscellaneous

1.

A reference in this Agreement to a section of the Privacy Rule means the section
as in effect or, as it may be amended or interpreted by a court of competent
jurisdiction.

Business Associate and Covered Entity agree to take such action as is
necessary to amend this Agreement from time to time in order that Covered
Entity can continue to comply with the requirements of the Privacy Rule and
HIPAA and case law that interprets the Privacy Rule or HIPAA. All such
amendments shall be in writing and signed by both parties. Business Associate
and Covered Entity agree that this Agreement may be superseded by a revised
Business Associate Agreement executed between the parties after the effective
date of this Agreement.

The respective rights and obligations of Business Associate and Covered Entity
under Section D, "Term of Business Associate Agreement", above, shall survive
the termination of the Contract. The respective rights and obligations of
Business Associate and Covered Entity under Section E, "Indemnification”, and
Section B(11), "Internal Practices", above, shall survive the termination of this
Agreement.
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4. Any ambiguity in this Agreement shall be resolved to permit Covered Entity to
comply with the Privacy Rule, HITECH, and HIPAA, as they may be amended or
interpreted by a court of competent jurisdiction.

5. Nothing expressed or implied in the Agreement is intended to confer, nor shall
anything herein confer, upon any person other than the Business Associate and
Covered Entity, and any successor state agency to Covered Entity, any rights,
remedies, obligations or liabilities whatsoever.

6. Any notices to be given hereunder shall be made via Regular and Certified US

Mail, Return Receipt Requested, and if possible, by facsimile to the addresses
and facsimile members listed below:

Business Associate: Jody Silver

Executive Director

CSPNJ

Facsimile # (732) 780-8977

Covered Entity: 1s Privacy Officer, DMHAS

Lisa Ciaston, Esq.

Director, Legal Liaison

DMHAS

Facsimile # (609) 341-2305

2. Director of DMHAS

Lynn A. Kovich

Assistant Commissioner

DMHAS

Facsimile#t (609) 341-2302
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7. As the Covered Entity is a body corporate and politic of the State of New Jersey,
the signature of its authorized representative is affixed below. The undersigned
representative of Covered Entity certifies that he or she is fully authorized to
enter into the terms and conditions of this Agreement and to execute and legally
bind such Covered Entity to this document.

The undersigned representative of Business Associate certifies that he or she is fully
authorized to enter into the terms and conditions of this Agreement and to execute and
legally bind such Business Associate to this document.

Covered Entity: Business Associate:
%L,, Vs L1
Signature / Sigrfturf/
Lynn. A. Kovich Jody Silver
Printed Name Printed Name
Assistant Commissioner Executive Director
Title Title
DMHAS CSPNJ
Agency Agency
7//0 s June 25, 2014
Date ! s Date
-
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Collaborative Support Program:
of NJ — Hudson
Contract # 60213 FY’15 (Sandy)

STATE OF NEW JERSEY
DEPARTMENT OF HUMAN SERVICES

STANDARD LANGUAGE DOCUMENT
FOR SOCIAL SERVICE AND TRAINING CONTRACTS

This CONTRACT is effective as of the date recorded on the
signature page between the Department and the Provider Agency
identified on the signature page.

WHEREAS the New Jersey Department of Human Services (the
"Department") has been duly designated under the authority of N.J.S.A.
30:1A-1, 30:1-11, 30:1-12, and 30:1-20 to administer or supervise the
administration of social service and training programs and has, in
turn, designated the Departmental Component to be directly responsible
for the funding, implementation and administration of certain social
service and training programs, including the program(s) covered by this
Contract; and

WHEREAS the Department desires that the Provider Agency provide
services and the Provider Agency has agreed to provide services in
accordance with the terms and conditions contained in this Contract;

THEREFORE the Department and the Provider Agency agree as follows:

I. DEFINITIONS

For the purposes of this document, the following terms, when
capitalized, shall have meanings as stated:

Additional Insured means an endorsement to an insurance policy
extending the coverage to the State of New Jersey against loss in
accordance with the terms of the policy. Designating the State as an
additional insured permits the Department to pay the premium should the
insured fail to do so.

Annex (es) means the attachment(s) to this document containing
programmatic and financial information.

Consumer means an individual receiving services from or funded in
whole or in part by DHS or one of its departmental components.

Contract means this document, the Annex (es), any additional
appendices or attachments (including any approved assignments,
subcontracts or modifications) and all supporting documents. The
Contract constitutes the entire agreement between the parties.

Page 1
June 2010
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Contractor means the person or entity entering into this contract
with DHS or one of its departmental components.

Department means the New Jersey Department of Human Services. It
means, where appropriate from the context, the division, commission,
bureau, office, unit or other designated component of the Department of
Human Services responsible for the administration of particular
Contract programs.

Departmental Component means the divisions, bureau, commissions,
office or other unit within the Department responsible for the
negotiation, administration review, approval, and monitoring of certain
social service or training Contracts.

Expiration means the cessation of the Contract because its term
has ended.

Notice means an official written communication between the
Department and the Provider Agency. All Notices shall be delivered in
person or by certified mail, return receipt requested, and shall be
directed to the persons and addresses specified for such purpose in the
Annex(es) or to such other persons as either party may designate in
writing.

The Notice shall also be sent by regular mail and shall be
presumed to have been received by the addressee five Days after being
sent to the last address known by the Department.

Provider Agency means the person or entity entering into this
contract with DHS or one of its departmental components.

Subcontractee means the legal entity that enters into a
Contractual arrangement with a Contractee (Contracted Provider Agency)
or another Subcontractee, no matter how many interceding administrative
Tiers (levels) separate the parties.

Termination means an official cessation of this Contract, prior to
the expiration of its term, that results from action taken by the
Department or the Provider Agency in accordance with provisions
contained in this Contract.

IT. BASIC OBLIGATIONS OF THE DEPARTMENT

Section 2.01 Payment. As established in the Annex (es), payment
for Contract services delivered shall be based on allowable
expenditures or the specified rate per unit of service delivered. Such
payment (s) shall be authorized by the Department in accordance with the
time frames specified in the Annex (es). Total payments shall not
exceed the maximum Contract amount, if any, specified in the Annex
(es). All payments authorized by the Department under this Contract
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shall be subject to revision on the basis of an audit or audits
conducted under Section 3.13 Audit or on the basis of any Department
monitoring or evaluation of the Contract.

Section 2.02 Referenced Materials. Upon written request of the
Provider Agency, the Department shall make available to the Provider
Agency copies of federal and State regulations and other material
specifically referenced in this document.

ITI. BASIC OBLIGATIONS OF THE PROVIDER AGENCY

Section 3.01 Contract Services. The Provider Agency shall provide
services to eligible persons in accordance with all specifications
contained in this Contract.

Section 3.02 Reporting. The Provider Agency shall submit to the
Department programmatic and financial reports on forms provided by the
Department. The reporting frequency and due date(s) are specified and
sample forms to be used are included in the Annex (es), or otherwise
made available by the Departmental Component.

Section 3.03 Compliance with Laws. The Provider Agency agrees in
the performance of this Contract to comply with all applicable federal,
State and local laws, rules and regulations (collectively, “laws"),
including but not limited to the following: State and local laws
relating to licensure; federal and State laws relating to safeguarding
of client information; the federal Civil Rights Act of 1964 (as
amended); P.L. 1975, Chapter 127, of the State of New Jersey (N.J.S.A.
10:5-31 et seqg.) and associated executive orders pertaining to
affirmative action and nondiscrimination in public contracts; the
federal Equal Employment Opportunity Act; Section 504 of the federal
Rehabilitation Act of 1973 pertaining to non-discrimination on the
basis of handicap, and regulations thereunder; the Americans With
Disabilities Act (ADA), 42 U.S.C. 12101 et seq. Failure to comply with
the laws, rules and regulations referenced above shall be grounds for
Termination of this Contract for cause.

If any provision of this Contract shall conflict with any federal
or State law(s) or shall have the effect of causing the State to be
ineligible for federal financial participation in payment for Contract
services, the specific Contract provision shall be considered amended
or nullified to conform to such law(s). All other Contract provisions
shall remain unchanged and shall continue in full force and effect.

Section 3.04 Business Associate Agreements and State
Confidentiality Statues. DHS is a covered entity pursuant to the
Health Insurance Portability and Accountability of 1996, 42 U.S.C.A.
§1320d et seq. (HIPAA); 45 CFR Parts 160 and 164. Before a Provider
Agency obtains or is permitted to access to, create, maintain or store
Protected Health Information (PHI) as part of its responsibility under
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this contract, the Provider Agency shall first execute a Department of

Human Services Business Associate Agreement (BAA). A Provider Agency,
whose work under this Contract does not involve PHI is not required to
execute a BAA. DHS shall have the sole discretion to determine when a

Provider Agency’s work will involve PHI. Protected Health Insurance
shall have the same meaning as in 45 CFR 160.103.

Provider Agencies that enter any subcontract where the work for
the subcontract involves a Consumer’s PHI shall require its
subcontractor to execute a BAA that meets all the requirements of
HIPAA, including those in 45 CFR 164.504(e). A standard form of BAA is
available for Provider Agency’s use from the Department. If the BAA is
breached by the Provider Agency, or its subcontractor, the Provider
Agency shall notify the Department within 24 hours of the breach. The
Department may, in its sole discretion and at any time, request a BAA
compliance audit or investigation of the Provider Agency or its
subcontractor with which the Provider Agency has entered into a BAA.
The Provider Agency shall cooperate with all Department requests for a
BAA compliance audit and/or investigation and shall require that its
subcontractor cooperate with all Departmental requests for BAA
compliance audits and investigations.

In addition to the confidentiality requirements of HIPAA if
applicable, a Provider Agency shall maintain the confidentiality of all
certificates, applications, records and reports (“Records”) that
directly or indirectly identify any consumer and shall not disclose
these records except where disclosure is consistent with applicable DHS
regulations, the BAA, if any, and is:

1. to the consumer, or his or her legal guardian, if any, or if
the consumer is a minor , to the consumer’s parent; or

2. necessary to carry out the work of this Contract;

3. in response to a proper inquiry for information, but not

Records, as to the consumer’s current medical condition to any
relative, friend, or to the consumer’s personal physician or attorney,
if it appears that the information is to be used directly or indirectly
for the benefit of the consumer; or

4. relevant to a consumer’s current treatment and is being
disclosed to the staff of another community agency, screening service,
short-term care or psychiatric facility.

Section 3.05 Business Registration. According to P.L. 2001, c.
134 (N.J.S.A. 52:32-44 et seq.) all profit and non-profit corporations
(domestic and foreign), as well as, all limited partnerships, limited
liability companies, and limited liability partnerships must submit
annual reports and associated processing fees (annual business
registration) to the Division of Revenue, Department of the Treasury
commencing with the year after they file for their Certificate of
Incorporation with the State of New Jersey. No State agency (the
Department) may Contract with a Provider Agency if the Provider has not
filed for its incorporation papers or filed its annual business
registration. Furthermore, no Provider Agency that Contracts with the
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Department shall enter into any subcontract unless the subcontractor
can demonstrate that it is incorporated in the State of New Jersey or
its annual business registration is current. Failure to comply with
this paragraph or the citation referenced above shall be grounds for
the Department to Terminate this Contract for cause.

Section 3.06 Set-Off for State Tax and Child Support. Pursuant to
N.J.S.A. 54:49-19, if the Contractor is entitled to payment under the
contract at the same time as it is indebted for any State tax (or is
otherwise indebted to the State) or child support, the State Treasurer
may set off that payment by the amount of the indebtedness.

Section 3.07 Source Disclosure. N.J.S.A. 52:34-13.2 that codified
Public Law 2005, ¢.92 and Executive Order 129 requires when submitting
a Request for Proposals and/or contract, the Provider Agency shall
submit as part of their proposal and/or contract Certification listing
where their contracted services will be performed and if the contracted
services, or an portion thereof, will be subcontracted and where any
subcontracted services will be performed.

Any changes to the information submitted in the Source Disclosure
Certification during the term of the contract must be immediately
reported to the Director of the Division of Purchase and Property and
to the departmental component within the Department for whom the
contracted services are being performed. A Service Provider that shifts
its activities outside the United States and its constituent
Commonwealths and territories without prior written affirmation by the
Director attesting to the fact that extraordinary circumstances
required the shift or that the failure to shift the services would
result in the infliction of economic hardships to the State of New
Jersey, shall deemed to be in breach of contract which would be subject
to termination by the Department.

Section 3.08 Contractor Certification and Disclosure of Political
Contributions. N.J.S.A. 19:44A-20.13-20.25 that codified Public Law
2005, Chapter 51 and Executive Order 134, and Executive Order 117
require that any for-profit agency that seeks or contracts to provide
services in the amount of $17,500 or more must submit to the Department
the Certification and Disclosure of Political Contribution forms. This
form includes a certification that the business entity has not, during
certain specified time frames, solicited or made any contribution of
money, pledge of reportable contributions, including in-kind
contributions, to any candidate committee and/or election fund of the
Governor or Lieutenant Governor, any legislative leadership committee
or any State, county or municipal political party committee. The form
also requires disclosure of any of the above referenced reportable
contributions made by the business entity, its principals, officers,
partners, directors, spouses, civil union partners and resident
children.

Page 5
June 2010



P2.01
Attachment 1

If awarded a contract, the Contractor/Bidder will, on a continuing
basis, continue to report any Contribution it makes during the term of
the contract, and any extension(s) thereof. Failure to do so will
result in termination of the contract and could result in the debarment
from public contracting of the Contractor/Bidder for a period of up to
five years.

Non-profit organizations are exempted from the requirements of
Section 3.08

Section 3.09 Contract Certification and Political Contribution
Disclosure Form. The Provider Agency is advised of its responsibility
to file an annual disclosure statement of political contributions with
the New Jersey Election Law Enforcement Commission (ELEC), pursuant to
P.L. 2005, c.271, section 3 if the contractor receives contracts in
excess of $50,000 from a public entity in a calendar year. It is the
Provider Agency’s responsibility to determine if filing is necessary.
Failure to so file can result in the imposition of financial penalties
by ELEC. Additional information about this requirement is available
from ELEC at 888-313-3532 or at www.elec.state.nj.us/.

Section 3.10 Affirmative Action. During the performance of this
Contract, the contractor (Provider Agency) agrees as follows:

The Provider Agency and its subcontractor, will not discriminate
against any employee or applicant for employment because of age, race,
creed, color, national origin, ancestry, marital status, affectional or
sexual orientation, gender or disability.

The Provider Agency will also take affirmative action to ensure
that such applicants are recruited and employed, and that employees are
treated during employment, without regard to their age, race, creed,
color, national origin, ancestry, marital status, affectional or sexual
orientation, gender or disability. Such action shall include, but not
be limited to the following: employment; promotion; demotion; or
transfer; recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of compensation and, selection
for training, including apprenticeship. The Provider Agency agrees to
post in conspicuocus places that are readily available to employees and
applicants for employment, notices to be provided by the Public Agency
Compliance Officer setting forth provisions of this non-discrimination
clause.

The Provider Agency or subcontractor shall state, in all
solicitations or advertisements for employees placed by or on behalf of
the contractor, that all qualified applicants will receive
consideration for employment without regard to age, race, creed, color,
national origin, ancestry, marital status, affectional or sexual
orientation, gender or disability.
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The Provider Agency or subcontractor, where applicable, will send
to each labor union or representative or workers with which it has a
collective bargaining agreement or other contract or understanding, a
notice, to be provided by the agency contracting officer advising the
labor union or workers' representative of the contractor's commitments
under this Act and shall post copies of the notice in conspicuous
places available to employees and applicants for employment.

The Provider Agency or subcontractor agrees to comply with the
regulations promulgated by the Treasurer pursuant to P.L. 1975, c. 127,
as amended and supplemented from time to time and the Americans with
Disabilities Act.

The Provider Agency or subcontractor agrees to make a good faith
attempt to employ minority and female workers consistent with the
applicable county employment goals prescribed by N.J.A.C. 17:27-5.2
promulgated by the Treasurer pursuant to P.L. 1975, c. 127, as amended
and supplemented from time to time or in accordance with a binding
determination of the applicable county employment goals determined by
the Division of Contract Compliance & EEO pursuant to N.J.A.C. 17:27-
5.2 promulgated by the Treasurer pursuant to P.L. 1975, c. 127, as
amended and supplemented from time to time.

The Provider Agency or subcontractor agrees to inform in writing
appropriate recruitment agencies in the area, including employment
agencies, placement bureaus, colleges, universities, and labor unions,
that it does not discriminate on the basis of age, creed, color,
national origin, ancestry, marital status, affectional or sexual
orientation, gender or disability, and that it will discontinue the use
of any recruitment agency which engages in direct or indirect
discriminatory practices.

The Provider Agency or subcontractor agrees to revise any of its
testing procedures, if necessary, to assure that all personnel testing
conforms with the principles of job-related testing, as established by
the statutes and court decisions of the State of New Jersey and as
established by applicable Federal law and applicable Federal court
decisions.

The Provider Agency and subcontractor agree to review all
procedures relating to transfer, upgrading, downgrading and layoff to
ensure that all such actions are taken without regard to age, creed,
color, national origin, ancestry, marital status, affectional or sexual
orientation, gender or disability, and conform with the applicable
employment goals, consistent with the statutes and court decisions of
the State of New Jersey, and applicable Federal law and applicable
Federal court decisions.

The Provider Agency and its subcontractors shall furnish such
reports or other documents to the Division of Contract Compliance & EEO
as may be requested by the Office from time to time in order to carry
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out the purposes of these regulations, and public agencies shall
furnish such information as may be requested by the Division of
Contract Compliance & EEO for conducting a compliance investigation
pursuant to Subchapter 10 (N.J.A.C. 17:27).

Section 3.11 Department Policies and Procedures. In the
administration of this Contract, the Provider Agency shall comply with
all applicable policies and procedures issued by the Department
including, but not limited to, the policies and procedures contained in
the Department's Contract Reimbursement Manual (as from time to time
amended) and the Department's Contract Policy and Information Manual
(gas from time to time amended). Failure to comply with these policies
and procedures shall be grounds to terminate this Contract.

Section 3.12 Financial Management System. The Provider Agency's
financial management system shall provide for the following:

(a) accurate, current and complete disclosure of the financial
results of this Contract and any other contract, grant,
program or other activity administered by the Provider
Agency;

(b) records adequately identifying the source and application of
all Provider Agency funds and all funds administered by the
Provider Agency. These records shall contain information
pertaining to all contract and grant awards and
authorizations, obligations, unobligated balances, assets,
liabilities, outlays and income;

(c) effective internal control structure over all funds, property
and other assets. The Provider Agency shall adequately
safequard all such assets and shall ensure that they are used
solely for authorized purposes;

(d) comparison of actual outlays with budgeted amounts for this
Contract and for any other contract, grant, program or other
activity administered by the Provider Agency;

(e) accounting records supported by source documentation;

(f) procedures to minimize elapsed time between any advance
payment issued and the disbursement of such advance funds by
the Provider Agency; and

{(g) procedures consistent with the provisions of any applicable
Department policies and procedures for determining the
reasonableness, allowability and allocability of costs under
this Contract.
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Section 3.13 Audit. The Department requires timely submission of
the Provider Agency's annual organization-wide audit. Non-compliance
will be grounds for termination.

Audits shall be conducted in accordance with Policy Circular
P7.06, Audit Requirements, Generally Accepted Auditing Standards as
specified in the Statements on Auditing Standards issued by the
American Institute of Certified Public Accountants; Government Auditing
Standards issued by the Comptroller General of the United States and
the Single Audit Act Amendments of 1996 (The Single Audit Act); Office
of Management and Budget Circular A-133, Audits of States, Local
Governments and Non-Profit Organizations and New Jersey OMB Circular
04-04-0OMB, Single Audit Policy for Recipients of Federal Grants, State
Grants and State Aid.

At any time during the Contract term, the Provider Agency's
overall operations, its compliance with specific Contract provisions,
and the operations of any assignees or subcontractors engaged by the
Provider Agency under Section 5.02 Assignment and Subcontracts may be
subject to audit by the Department, by any other appropriate unit or
agency of State or federal government, and/or by a private firm or
firms retained or approved by the Department for such purpose.

Whether or not such audits are conducted during the Contract term,
a final audit of Contract operations, including the relevant operations
of any assignees or subcontractors, may be conducted after Contract
Termination or Expiration.

The Provider Agency is subject to audit up to four years after
Termination or Expiration of the Contract. If any audit has been
started but not completed or resolved before the end of the four-year
period, the Provider Agency continues to be subject to such audit until
it is completed and resolved.

Section 3.14 Federal Davis-Bacon Act and New Jersey Prevailing
Wage Act. Any Department Contract containing federal funds in excess
of $2,000 utilized for the construction, alteration, renovation, repair
or modification of public works or public buildings to which the
federal government is a party, or any contract for similar work on
public works financed with federal funds must comply with the federal
Davis-Bacon Act, 40 U.S.C. section 276a et seq. The Davis-Bacon Act
requires that the contractor must pay the prevailing wages to each
designated worker class engaged under the contract at wage rates
determined by the U.S. Secretary of Labor.

In addition, any State funds in excess of $2,000 utilized through
a subsequent Provider Agency contract or subcontract for any public
work in which the Department is a party, or for public work to be done
on property or premises leased or to be leased by the Department shall
comply with the NJ Prevailing Wage Act, N.J.S.A. 34:11-56.27. Such
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contracts or subcontracts shall contain a provision stating that the
prevailing wage rate, as designated by the New Jersey Commissioner of
Labor, must be paid to all designated classes of workers employed
through said contracts or subcontracts. The Provider Agency must
determine if the New Jersey Prevailing Wage Act applies and follow all
directives per N.J.S.A. 34:11-56 et seq.

Section 3.15 Contract Closeout. The Provider Agency shall comply
with all requirements of Policy Circular P7.01, Contract Closeout,
including the timely submittal of the Final Report of Expenditures and
any other financial or programmatic reports required by the Department.
All required documentation is due within 120 Days of Contract
Expiration, Non-renewal or Termination.

IV. Expiration, Non-Renewal and/or Termination

The Department may in accordance with the sections below allow a
Contract to expire and or not be renewed.

Section 4.01. The Department or Provider Agency may let this
Contract expire at the end of the contract term upon 60 Days' advance
written Notice to the other party for any reason whatsoever, including
lack of funding by the Department. In the case of contract awards that
are made on a time limit basis (i.e. Federal Grant, Special
Appropriation; one time funding to support a program), the 60 day
notice is not required.

Section 4.02 Contract Settlement. When a Contract has expired
under any section of Article IV of this Contract or Policy Circular
P9.05, Contract Default, the Provider Agency shall be prohibited from
incurring any additional obligations of Contract funds. The Department
may allow costs that the Provider Agency could not reasonably avoid
during the Expiration process to the extent that said costs are
determined to be necessary and reasonable.

The Provider Agency and Department shall settle or adjust all
accounts in a manner specified by the Department and shall be subject
to a final audit under Section 3.13 Audit.

The Department may terminate or suspend this Contract in
accordance with the sections listed below.

Section 4.03 Default and Termination for Cause. If the Provider
Agency fails to fulfill or comply with any of the terms or conditions
of the Contract, in whole or in part, the Department may by Notice
place the Provider Agency in default status, and take any action(s)
listed in accordance with Department Policy Circular P9.05, Contract
Default. Notice shall follow the procedures established in the Policy
Circular.
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The above notwithstanding, the Department may immediately upon
Notice terminate the Contract prior to its expiration, in whole or in
part, whenever it is determined that the Provider Agency has
jeopardized the safety and welfare of the Department's clients,
materially failed to comply with the terms and conditions of the
Contract, or whenever the fiscal or programmatic integrity of the
Contract has been compromised. The Notice of Termination shall state
the reason for the action(s); the Provider Agency's informal review
options, time frames and procedures; the effective date of the
Termination; and the fact that a request for a review of the decision
for action(s) does not preclude the determined action(s) from being
implemented.

Section 4.04 Termination by the Department or Provider Agency.
The Department or Provider Agency may terminate this Contract upon 60
Days' advance written Notice to the other party for any reason
whatsoever, including lack of funding by the Department.

The parties expressly recognize and agree that the Department's
ability to honor the terms and conditions of this Contract is
contingent upon receipt of federal funds and/or appropriations of the
State legislature. If during the term of this Contract, therefore, the
federal and/or the State government reduces its allocation to the
Department, the Department reserves the right, upon Notice to the
Provider Agency, to reduce or terminate the Contract.

Section 4.05 Termination Settlement. When a Contract is
terminated under any section of Article IV of this Contract or Policy
Circular P9.05, Contract Default, the Provider Agency shall be
prohibited from incurring additional obligations of Contract funds.

The Department may allow costs that the Provider Agency could not
reasonably avoid during the Termination process to the extent that said
costs are determined to be necessary and reasonable.

The Provider Agency and Department shall settle or adjust all
accounts in a manner specified by the Department and shall be subject
to a final audit under Section 3.13 Audit.

V. ADDITIONAL PROVISIONS

Section 5.01 Application of New Jersey Law. This Contract shall
be governed, construed and interpreted in accordance with the laws of
the State of New Jersey including the New Jersey Contractual Liability
Act (N.J.S.A. 59:13-1 et seq.).

Section 5.02 Assignment and Subcontracts. This Contract, in whole
or in part, may not be assigned by the Provider Agency or assumed by
another entity for any reason, including but not limited to changes in
the corporate status of the Provider Agency, without the prior written
consent of the Department. Upon prior written notice of a proposed
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assignment, the Department may: (1) approve the assignment and continue
the Contract to term; (2) approve the assignment conditioned upon the
willingness of the assignee to accept all contractual modifications
deemed necessary by the Department; or (3) disapprove the assignment
and either terminate the Contract or continue the Contract with the
original Provider Agency.

The Provider Agency may not subcontract any of the services that
it has committed to perform or provide pursuant to this Contract
without the prior written approval of the Department. Such consent to
subcontract shall not relieve the Provider Agency of its full
responsibilities under this Contract. Consent to the subcontracting of
any part of the services shall not be construed to be an approval of
said subcontract or of any of its terms, but shall operate only as an
approval of the Provider Agency’s request for the making of a
subcontract between the Provider Agency and its chosen subcontractor.
The Provider Agency shall be responsible for all services performed by
the subcontractor and all such services shall conform to the provisions
of this Contract.

Section 5.03 Client Fees. Other than as provided for in the Annex
(es) and/or Departmental Component specific policies, the Provider
Agency shall impose no fees or any other types of charges of any kind
upon recipients of Contract services.

Section 5.04 Indemnification. The Provider Agency shall assume
all risk of and responsibility for, and agrees to indemnify, defend and
hold harmless the State of New Jersey and its employees from and
against any and all claims, demands, suits, actions, recoveries,
judgments and costs, and expenses in connection therewith on account of
the loss of life, property or injury or damages to the person, body or
property of any person or persons, whatsoever, which shall arise from
or result directly or indirectly from (1) the work, service or
materials provided under this Contract; or (2) any failure to perform
the Provider’s obligations under this Contract or any improper or
deficient performance of the Provider’s obligations under this
Contract. This indemnification obligation is not limited by, but is in
addition to, the insurance obligations contained in this Contract.

Furthermore, the provisions of this indemnification clause shall
in no way limit the obligations assumed by the Provider under this
Contract, nor shall they be construed to relieve the Provider from any
liability nor preclude the State of New Jersey, its Agencies, and/or
the Department of Human Services from taking any other actions
available to them under any other provisions of this Contract or
otherwise in law.

The Provider’s liability under this agreement shall continue after

the termination of this agreement with respect to any liability, loss,

Page 12
June 2010



P2.01
Attachment 1

expense or damage resulting from the acts occurring prior to
termination.

Section 5.05 Insurance. The Provider Agency shall maintain
adequate insurance coverage. The State of New Jersey, Department of
Human Services and the Departmental Component shall be included as an
Additional Insured on any insurance policy applicable to this Contract.
Should the Provider Agency fail to pay any premium on any insurance
policy when due, the Department may pay the premium and, upon Notice to
the Provider Agency, reduce payment to the Provider Agency by the
amount of the premium payment. The Provider Agency is responsible for
forwarding a copy of its insurance policy declaration page to the
Contracting Departmental Component for its contract files.

Section 5.06 Modifications and Amendments. If both parties to
this Contract agree to amend or supplement this Contract, any and all
such amendments or supplements shall be in writing and signed by both
parties. The amendment or supplement shall incorporate the entire
Contract by reference and will not serve to contradict, amend or
supplement the Contract except as specifically expressed in the
amendment or supplement.

Section 5.07 Statement of Non-Influence. No person employed by
the State of New Jersey has been or will be paid any fee, commission,
or compensation of any kind or granted any gratuity by the Provider
Agency or any representative thereof in order to influence the awarding
or administration of this Contract.

Section 5.08 Exercise of Rights. A failure or a delay on the part
of the Department or the Provider Agency in exercising any right, power
or privilege under this Contract shall not waive that right, power or
privilege. Moreover, a single or a partial exercise shall not prevent
another or a further exercise of that or of any other right, power or
privilege.

Section 5.09 Recognition of Cultural Sensitivity. The Provider
Agency agrees in the performance of this Contract to be sensitive to
the needs of the minority populations of the State of New Jersey. This
sensitivity includes the employment, if possible, of a culturally
diverse staff that can communicate with, and be representative of, the
community it serves.

The Provider Agency shall make programs linguistically appropriate
and culturally relevant to underserved minority groups within the
community. Appropriate accommodations for services shall be developed
and maintained for those minority individuals who are deprived of
reasonable access to those services due to language barriers or ethnic
and cultural differences. In addition, Provider Agencies shall make
certain that all programs and services are reflective of the
demographic needs of the community, while providing all minorities the
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opportunity to experience any and all available social services
irrespective of their ethnic or cultural heritage.

Section 5.10 Copyrights. The State of New Jersey reserves a
royalty-free, nonexclusive and irrevocable right to reproduce, publish
or otherwise use any work or materials developed under a Department or
federally funded contract or subcontract. The Department also reserves
the sole right to authorize others to reproduce, publish or otherwise
use any work or materials developed under said contract or subcontract.

Section 5.11 Successor Contracts. If an audit or Contract close-
out reveals that the Provider Agency has failed to comply with the
terms and/or conditions of this Contract, the Department reserves the
right to make all financial and/or programmatic adjustments it deems
appropriate to any other Contract entered into between the Department
and the Provider Agency.

Section 5.12 Sufficiency of Funds. The Provider Agency shall
recognize and agree that both the initial provision of funding and the
continuation of such funding under the Contract is expressly dependent
upon the availability to the Department of funds appropriated by the
State Legislature from State and/or Federal revenue or such other
funding sources as may be applicable. A failure of the Department to
make any payment under its contract with the Provider Agency or to
observe and adhere its performance obligation under the contract as a
result of the failure of the Legislature to appropriate the funds
necessary to do so shall not constitute a breach of the Contract by the
Department or default thereunder and the Department shall not be held
financially liable therefore. 1In addition, future funding shall not be
anticipated from the Department beyond the duration of the Contract
with the Provider Agency and in no event shall the contract be
construed as a commitment by the Department to expend funds beyond the
termination date set therein.

Section 5.13 Collective Bargaining. State and federal law allow
employees to organize themselves into a collective bargaining unit.
Funds provided under this Contract shall not be utilized to abridge the
rights of employees to organize themselves into a collective bargaining
organization or preclude them from negotiating with Provider Agency
management. Funds may be utilized for legitimate and reasonable
management purposes at the direction of the Provider Agency during the
process of collective bargaining organization.

Section 5.14 Independent Employer Status. Employees of Provider
Agencies that Contract with the Department of Human Services are
employees of the Provider Agency, not the State.

In accordance with the National Labor Relations Act, 29 U.S.C.A.
152 (2) and State law, N.J.S.A. 34:13Aa-1 et seq., Provider Agencies are
independent, private employers with all the rights and obligations of
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such, and are not political subdivisions of the Department of Human
Services.

As such, the Provider Agency acknowledges that it is an
independent contractor, providing services to the Department of Human
Services, typically through a contract-for-services agreement. As
independent contractors, Provider Agencies are responsible for the
organization's overall functions which includes the overseeing and
monitoring of its operations, establishing the salary and benefit
levels of its employees, and handling all personnel matters as the
employer of its workers.

The Provider Agency acknowledges its relationship with its
employees as that of employer. While the Department has an adjunct
role with Provider Agencies through regulatory oversight and ensuring
contractual performance, the Provider understands that the Department
is not the employer of a Provider Agency's employees.

The Provider Agency further acknowledges that while the Department
reimburses Provider Agencies for all allowable costs under the
Contract, this funding mechanism does not translate into the Department
being responsible for any of the elements of any collective bargaining
agreements into which Provider Agencies may enter. Moreover, each
Provider Agency understands that it is responsible for funding its own
programs and is not limited to the amount of funding provided by the
Department, and, in fact, is encouraged to solicit non-State sources of
funding, whenever possible.

Section 5.15 Executive Order No. 189. Executive Order No. 189
establishes the expected standard of responsibility for all parties
that enter into a contract with the State of New Jersey. All such
parties must meet a standard of responsibility that assures the State
and its citizens that such parties will compete and perform honestly in
their dealings with the State and avoid conflicts of interest.

In compliance with Paragraph 3 of Executive Order No. 189, no
Provider Agency shall pay, offer to pay, or agree to pay, either
directly or indirectly, any fee, commission, compensation, gift,
gratuity, or other thing of value of any kind to any State officer or
employee or special State officer or employee, as defined by N.J.S.A.
52:13D-13b and e, in the Department of the Treasury or any other agency
with which such Provider Agency transacts or offers or proposes to
transact business, or to any member of the immediate family, as defined
by N.J.S.A. 52:13D-13i, of any such officer or employee, or any
partnership, firm, or corporation with which they are employed or
associated, or in which such officer or employee has an interest within
the meaning of N.J.S.A. 52:13D-13g.

The solicitation of any fee, commission, compensation, gift,
gratuity or other thing of value by any State officer or employee or
special State officer or employee from any Provider Agency shall be
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reported in writing forthwith by the Provider Agency to the Attorney
General and the Executive Commission on Ethical Standards.

No Provider Agency may, directly or indirectly, undertake any
private business, commercial or entrepreneurial relationship with,
whether or not pursuant to employment, contract or other agreement,
express or implied, or sell any interest in such Provider Agency to,
any State officer or employee or special State officer or employee
having any duties or responsibilities in connection with the purchase,
acquisition or sale of any property or services by or to any State
agency or any instrumentality thereof, or with any person, firm or
entity with which he is employed or associated or in which he has an
interest within the meaning of N.J.S.A. 52:13D-13g. Any relationships
subject to this provision shall be reported in writing forthwith to the
Executive Commission on Ethical Standards, which may grant a waiver of
this restriction upon application of the State officer or employee or
special State officer or employee upon a finding that the present or
proposed relationship does not present the potential, actuality or
appearance of a conflict of interest.

No Provider Agency shall influence, or attempt to influence or
cause to be influenced, any State officer or employee or special State
officer or employee in his official capacity in any manner which might
tend to impair the objectivity or independence of judgment of said
officer or employee.

No Provider Agency shall cause or influence, or attempt to cause
or influence, any State officer or employee or special State officer or
employee to use, or attempt to use, his official position to secure
unwarranted privileges or advantages for the Provider Agency or any
other person.

The provisions cited above shall not be construed to prohibit a
State officer or employee or special State officer or employee from
receiving gifts from or contracting with Provider Agencies under the
same terms and conditions as are offered or made available to members
of the general public subject to any guidelines the Executive
Commission on Ethical Standards may promulgate.

Section 5.16 Salary Compensation Limitation (Excludes Physician
and Advanced Practice Nurses). The amounts paid under this contract to
the Provider Agency for employee compensation are subject to the
following conditions:

(i) Full-time Salary Compensation Limitation. No monies under
the contract shall be paid to the Provider Agency for costs of any
individual salary (including bonuses) to be paid to any of the Provider
Agency’s full-time employees (excluding Physician and Advanced Practice
Nurses) in excess of the schedule set forth below:

Full-time Salary Compensation Limitation Schedule
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Full-time Salary Compensation Limitations vary as follows: Only
one Full-time Salary Compensation Limitation shall be applicable
to each Provider Agency. This includes the aggregate of all
contracts held with: 1) the Department of Human Services and 2)
the Department of Children and Families.

For Provider Agencies with gross revenue (based on the last
annual audit report) for the entire organization of:

a) Over $20 million, the limitation shall be $141,000
(Benchmark Salary),

b) Over $10 million, but less than or equal to $20 million the
limitation shall equal 90% of the Benchmark Salary
($126,900),

c) Over $5 million, but less than or equal to $10 million the
limitation shall equal 85% of the Benchmark Salary
($119,850),

d) Less than $5 million, the limitation shall equal 75% of the

Benchmark Salary ($105,750).

(ii) Part-time Salary Compensation Limitation. The salary
compensation limitation for a part-time employee, or for an employee
whose time is only partly spent on activities compensated under this
contract, shall be calculated by prorating the compensation for the
position as prescribed under the Full-time Salary Compensation
Limitation Schedule. The prorated percentage shall be specified in the
Annex B and shall be determined by the regular number of work hours for
that Part-time title or that the employee is scheduled to work on
matters compensated under this contract;

(iii) Any salary paid to any employee in excess of these
limitations must be paid out of funds received from sources other than
this Contract, or funds other than those received from other contracts
held within the Department of Human Services or Department of Children
and Families;

(iv) The Full - or Part-time Salary Compensation Limitation will
apply to cost reimbursement contracts at the time of contract renewal;

(v) Any fixed/fee for service rate contracts set prior to the
adoption of this amendment is not subject to the salary compensation
limitations prescribed in Section 5.16(i) or (ii), however, any
fixed/fee for service rate contract set prior to the adoption of this
amendment that is subsequently renewed at a higher rate are subject to
the Salary Compensation Limitation Schedule prescribed in Section 5.16
(i) or (ii);

(vi) Any fixed/fee for service rate developed for a new program
or service in an existing contract are subject to the Salary
Compensation Limitation Schedule prescribed in Section 5.16(i) or (ii);
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(vii) Any new contracts entered into after the date of the
adoption of this amendment are subject to the Salary Compensation
Limitation Schedule prescribed in Section 5.16 (i) or (4ii).

Section 5.17 Salary Compensation Limitation for Physician and
Advanced Practice Nurses. The amounts paid under this contract to the
Provider Agency to compensate Physicians and Advanced Practice Nurses
are subject to the following conditions:

(1) A maximum compensation of $212,000 per annum, regardless of
the amount of gross revenues of the entire organization;

(ii) Part-time Physicians and Advanced Practice Nurse’s
compensation will be calculated pursuant to Section 5.16 (ii).

Section 5.18 Compensation Limitation for Fringe Benefits. This
section is being reserved for future consideration.

Section 5.19 Compensation Limitation for Employee Severance
Agreement. Unless an exception has been approved by the Departmental
Component for a specific circumstance, the amounts paid under this
contract to the Provider Agency for an employee severance agreement are
subject to the following conditions:

(i) The Provider Agency has an established written uniform
severance agreement for all employees covered under the contract;

(a) No monies shall be paid to the Provider Agency for a
severance payment to any employee in excess of the equivalent
of two (2) weeks compensation (salary and fringe benefits);

(b) No monies shall be paid to the Provider Agency for a
severance payment to any employee that has been employed by
the Provider Agency for less than one (1) year of continuous
employment; and

(c) No monies shall be paid to the Provider Agency for a
severance payment to any employee that was discharged for
cause (as cause is determined by the Provider Agency'’s
policies).

(ii) If the Provider Agency does not have an established written
uniform severance agreement, no monies shall be paid to the Provider
Agency for a severance payment for any employee covered under the
contract.

Section 5.20 Compensation Limitation for Employee Travel Expenses.

The amounts paid under this contract to the Provider Agency for
staff travel including; conference and registration fees, mileage
reimbursement, meals and incidental expenses (M&IE), parking, and
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overnight lodging accommodations for employees who are compensated in
whole or in part under this contract are subject to the following

conditions:

(i) General Provisions:

(a) In- and out-of-state travel must be directly related to the
employee’s duties as set forth in the contract and/or be required
for accreditation and/or licensure of the contracted program;

(b) For in-state travel and for out-of-state travel that is
within 50 miles of the border of the State where the Provider
Agency is located, no monies provided under the contract shall be
used for employee lodging expenses unless previously approved by
the Departmental Component;

(c) Travel costs may be charged on an actual basis and may
include a mileage reimbursement rate, as well as meals and
incidental expenses (M&IE) up to, but not to exceed the Federal
reimbursement rates (refer to the Federal internet web site,
http://www.gsa.gov. for current rates) in effect at the time the

employee traveled.

(ii) In-State Provisions: The Provider Agency may not approve
any in-state travel reimbursement in excess of two-hundred and fifty
dollars ($250.00) per employee, per event, unless written approval is
obtained from the departmental component’s contracting authority prior
to such travel;

(1iii) Out-of-State-Provisions:

(a) The Provider Agency must obtain prior-approval from the
departmental component’s contracting authority for an employee’s
out-of-state travel, regardless of travel costs, unless such
travel is no further than 50 miles from the border of the state
where the Provider Agency is located, and travel costs per
employee are less than two-hundred and fifty dollars ($250.00);

and

(b) Out-of-state travel (excluding travel no further than 50
miles from the border of the State where the Provider Agency is
located) or travel costs in excess of the two-hundred and fifty
dollar ($250.00) limit by the employee, that was not pre-approved
by the departmental component’s contracting authority shall not
be eligible for reimbursement under the contract.

Section 5.21 Compensation Limitation for Employee Tuition
Reimbursement. The amounts paid under this contract to the Provider

Page 19
June 2010



P2.01
Attachment 1

Agency for tuition reimbursement and related expenses are subject to
the following conditions:

(1) No monies paid to the Provider Agency under the contract
shall be used for any costs incurred by the Provider Agency’s employees
to attend any educational courses including tuition, textbooks,
supplies, etc. unless such courses are required by the contract or for
program licensure, certification, and/or Medicaid standards; or;

(1i) No monies paid to the Provider Agency under the contract
shall be used for any costs incurred by the Provider Agency’s employees
to attend educational courses including tuition, textbooks supplies,
etc. unless such courses are towards a field of service related to the
Provider Agency’s contract and the allocated contract monies do not
exceed the lesser of $5000 or 1% of the Provider Agency’s total annual
operating budget; and

(iii) There are monies allocated in the Provider Agency’s
approved contract budget for the specific educational expenses
consistent with Section 5.21(i) and (ii).

Section 5.22 Compensation Restriction for Provider Agency
Sponsored Meetings, Conferences, Training, or Special Events. The
amounts paid under this contract to the Provider Agency for the cost of
administrative meetings, conferences, or special events are subject to
the following condition:

(1) No such monies under the contract shall be paid to the
Provider Agency for costs associated with meetings, conferences, or
special events where agency staff is the beneficiary of the event.
Unallowable costs include, but are not limited to the following: meals
and refreshments, entertainment, overnight lodging, receptions or other
social functions held for honoring all staff;

(ii) The Provider Agency may use monies under the contract to
cover training-related costs such as modest facility costs and nominal
refreshments, e.g. coffee, tea, water, soda, donuts, pastries, cookies,
and bagels.

Section 5.23 Criteria for and Processing a Vehicle Request. The
Provider Agency may request a new or replacement vehicle to be paid
from monies under the contract only under the following conditions:

(i) The Provider Agency must request written approval from the
departmental component’s contracting authority to purchase or replace a
vehicle and each request must be accompanied by the following
supporting documentation. The request may be denied even if all
supporting documentation is supplied. Documentation required includes:

(a) Explanation as to why the purchase or replacement of the
vehicle is required to fulfill contractual obligations;
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(b) Assurance that no one Provider Agency employee will be
permanently assigned the vehicle;

(c) Assurance that the Provider Agency has sufficient funds to
cover the vehicle’s operating costs for the anticipated useful
life of the vehicle;

(d) Submission of three (3) written bids for the same year,
make, model, and option package;

(e) If the vehicle is a replacement vehicle, documentation
consistent with Section 5.23 (ii) below;

(f) Any exceptions to the criteria and purchasing requirements

(Section 5.23 (i) (a)-(e)), will be dealt with on a case by case
basis with the departmental component’s contracting authority;
and

(g) If the request is approved, the Provider Agency shall be
required to purchase the vehicle from the lowest-priced vendor
consistent with Section 5.23 (i) (d).

(ii) The Provider Agency may request to replace an existing
vehicle under any of the following conditions:

(a) odometer reading exceeds 125,000;
(b) vehicle age is 10 years or older;

(c) repair costs to maintain operational capacity of vehicle
would exceed fifty (50) per cent of current trade-in Blue Book
value of vehicle;

(d) repair costs have exceeded fifty (50) per cent of the
current trade-in Blue Book value over the course of the past
year;

(e) vehicle was involved in an accident and deemed “totaled” by
the insurance carrier; and

(f) upon written request supported by sufficient documentation,
the Departmental component’s contracting authority determines
that the vehicle is no longer road worthy and unsafe to drive.

(iii) If the Provider Agency receives approval to purchase a
vehicle, the maximum cost of the vehicle including all dealer fees and
charges may not exceed $25,000 per vehicle. This limitation excludes
passenger vans, or specialized and adaptive vehicles for handicapped
consumers.
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(iv) When a Provider Agency has a fleet management program that
includes leased vehicles, the Provider Agency may obtain approval on a

program basis so that the Provider Agency does not require approval on
a vehicle basis.
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CONTRACT SIGNATURES AND DATES

The terms of this Contract have been read and understood by the
persons whose signatures appear below. The parties agree to comply
with the terms and conditions of the Contract set forth on the
preceding pages in Articles I through Article V, and any related

Annexes.

This Contract contains

pages and is the entire agreement of

the parties. Oral evidence tending to contradict, amend or supplement
the Contract is inadmissible; the parties having made the Contract as
the final and complete expression of their agreement.

BY: BY:
(signature) (sig ature)
Jody Silver Lynn A. Kovich
{(type name) (type name)
TITLE: Executive Director TITLE: Assistant Commissioner
(type) (type)
PROVIDER DEPARTMENTAL
AGENCY: CSPNJ COMPONENT : DMHAS
(type) (type)
DATE: JUNE 25, 2014 DATE: 7 o 7

Contract Effective Date: 7 2o

Contract Expiration Date: 2o Ro/5
Contract Number: & OR
Contract Ceiling: J%F' 3

Provider Contact Individual:

(Print Name)





