3011 Small Employer Health Benefits Program Enrollment Report
N.J.A.C. 11:21-7.12(b)1 N.J.A.C. 11:21-7.12(b)2 N.J.A.C. 11:21-7.12(b)3
Newly Issued or Newly Issued or Added
TOTALS Newly Issued Added to Existing Renewed Business Current In Force Business Previously Uninsured
Plan Type #employers | #employees #dps. #employers | #employees #dps. #employers | #employees #dps. #employers | #employees #dps.
Plan A - - - - - - - - - - - -
Plan A/SCA 18 29 27 31 70 36 163 373 215 9 15 6
Plan B - - - - - - - - - - - -
Plan B/SCA 758 2,108 2,089 6,860 18,759 20,450 26,246 79,012 89,511 35 85 161
Plan C - - - - - - - - - - - -
Plan C/SCA 249 718 845 2,032 4,888 4772 6,784 18,235 20,449 28 77 91
Plan D - - - 1 1 1 5 7 8 - - -
Plan D/SCA 116 340 343 352 895 997 863 2,639 3,126 5 7 14
Plan E - - - - -
Plan E/SCA - - - - - - - - - - - -
Standard HMO 3,532 10,502 10,128 15,150 49,950 42,122 70,911 242,721 213,151 252 569 605
Standard HMO/POS 118 369 429 1,084 3,524 3,891 5,197 17,273 20,178 24 47 50
Total: Std. Plans 4,791 14,066 13,861 25,510 78,087 72,269 110,169 360,260 346,638 353 800 927
Total: Nonstd.Plans - - - 75 156 114 164 438 333 - - -
Total: Plans 4,791 14,066 13,861 25,585 78,243 72,383 110,333 360,698 346,971 353 800 927
Standard Plans % of Plans % of Indiv
Issued Covered Total Plans in Force 3Q11 110,333
Plan A 0.00% 0.00% Standard Plans 110,169
Plan A/ISCA 0.15% 0.08% Nonstandard Plans 164
Plan B 0.00% 0.00%
Plan B/SCA 23.79% 23.81% Total Persons Covered 3Q11 707,669 Total Persons Covered 2Q11 714,106
Plan C 0.00% 0.00% Standard Lives 706,898 Standard 713,250
Plan C/SCA 6.15% 5.47% Nonstandard Lives 771 Nonstandard 856
Plan D 0.00% 0.00%
Plan D/SCA 0.78% 0.81% % Previously Uninsured Change (+/-) in covered lives -6,437
Plan E 0.00% 0.00% of Total New Lives 6.18%| -0.90%
Plan E/SCA 0.00% 0.00%
Standard HMO 64.27% 64.42%
Standard HMO/POS 4.71% 5.29% "SCA" refers to plans issued through, or in conjunction with, a selective contracting arrangement. |
Nonstandard Plans 0.15% 0.11%
Totals 100.00% 100.00%
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