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HUMAN SERVICES

DIVISION OF FAMILY DEVELOPMENT

Ruling Number 11

Proposed Readoption with Amendment: N.J.A.C. 10:109
Authorized on March 3, 2009 by: Jennifer Velez, Commissioner, Department of Human Services.
Authority: N.J.S.A. 30:1-12.
Calendar Reference: See Summary below for explanation of exception to calendar requirement. 
Proposal Number:  PRN 2009-250 

Submit comments by July 17, 2009 to:

Miguel Mendez, Administrative Practice Officer

Division of Family Development

P.O. Box 716

Trenton, New Jersey 08625

The agency proposal follows:  

Summary

As the Department is providing a 60-day comment period on this notice of proposal, this notice is excepted from the rulemaking calendar requirement pursuant to N.J.A.C. 1:30-3.3(a)5. 
The Department of Human Services proposes to readopt N.J.A.C. 10:109, which is scheduled to expire on August 3, 2010, pursuant to N.J.S.A. 52:14B-5.1c.  
The following is a description of the sections of N.J.A.C. 10:109.
N.J.A.C. 10:109-1.1 sets forth the objectives of the public assistance staff development program. 

N.J.A.C. 10:109-1.2 provides that the director of the County Welfare Agency (CWA) shall be responsible for the administration of the training and staff development function of the agency.  

N.J.A.C. 10:109-1.3 contains information concerning the overall objectives and guidelines for establishing a training advisory committee.  The committee shall include representation from clerical, para‑professional, professional, supervisory, administrative staff and/or any other groups deemed necessary by the agency.

N.J.A.C. 10:109-1.4 contains information about the required components of the staff development and training program.  Required components of a CWA staff development program shall include a mandated orientation program for new employees, ongoing training related to each of the public assistance programs supervised by the Division of Family Development (DFD) and administered by the CWA, ongoing training concerning the use of all required management information systems, a training program that provides for necessary skills development of CWA managers and supervisors, a general skills development program for all agency staff based on individually assessed needs related to current job responsibilities and career/professional development opportunities, as funds permit, for all staff, that are offered as a means for upward mobility within the agency.  

N.J.A.C. 10:109-1.5 contains information as to the required reporting of training activities.  Specific reference is made to the reporting of training activities to DFD. 

There has not been any change to the chapter since the last readoption.

As a result of a continuous review process, the following amendment is being proposed as part of the proposed readoption of N.J.A.C. 10:109.
The proposed amendment at N.J.A.C. 10:109-1.4(a) provides for a grammatical correction by changing the phrase “out-service” to “out-sourced.”  The proposed amendment at N.J.A.C. 10:109-1.4(a)1 expands the staff development and training program content areas to include, as an aspect of new employee orientation, domestic violence, Limited English Proficiency requirements and the Americans with Disabilities Act.  This amendment is being proposed to ensure that all employees are competent to serve the vulnerable and diverse populations seeking assistance through the DFD.
Social Impact
N.J.A.C. 10:109 provides the counties with a mechanism for use in conjunction with the Department's efforts to develop staff knowledge and skills, thereby upgrading the quality of the services provided to recipients of public assistance.  The readoption of N.J.A.C. 10:109 is necessary to ensure the continuation of the staff development program.  If the chapter is not readopted, staff training in the CWA’s would have no direction and may be subject to reduction or discontinuation.  This could adversely impact the quality of services provided to public assistance clients.  
The proposed amendment at N.J.A.C. 10:109-1.4(a)1, which expands the staff development and training program content areas to include domestic violence Limited English Proficiency requirements and the Americans with Disabilities Act, will have a positive social impact by ensuring that new employees are knowledgeable regarding the variety of issues that confront individuals who are served through programs supervised by the DFD.  Effectively trained new employees will help create a safe and accepting environment for individuals seeking assistance.  
Economic Impact
The regulatory provisions at N.J.A.C. 10:109 enable the staff of the CWA’s to acquire the training essential to the delivery of services needed by New Jersey's disadvantaged population in a cost-efficient manner.  The expenditure of public funds for programs administered by the CWA’s approximates $941,245,000.  In view of such a level of expenditure, the need for continuation of a comprehensive staff development program is self‑evident.  

The proposed amendment at N.J.A.C. 10:109-1.4(a)1, which expands the new employee development and training program content areas to include domestic violence, Limited English Proficiency requirements and the Americans with Disabilities Act, will have no economic impact.  CWA’s currently provide an orientation for new employees and this amendment is being proposed to ensure that specific content is included, as part of the existing orientation program.
Federal Standards Statement
The requirements contained in these rules are not subject to any Federal requirements or standards; therefore, a Federal standards analysis is not required. 

Jobs Impact

The rules proposed for readoption with amendment will not result in the generation or loss of jobs.

Agriculture Industry Impact

The rules proposed for readoption with amendment have no impact on the agriculture industry. 

Regulatory Flexibility Statement
This chapter has been reviewed with regard to the Regulatory Flexibility Act, N.J.S.A. 52:14B‑16 et seq.  The rules proposed for readoption with amendment impose no reporting, recordkeeping or other compliance requirements on small businesses; therefore, a regulatory flexibility analysis is not required.  The rules govern the education and training required by agency staff to support a public assistance program.  Such rules are designed to certify eligibility for public assistance by a governmental agency, rather than a private business establishment.

Smart Growth Impact

The rules proposed for readoption with amendment have no impact on the achievement of smart growth and implementation of the State Development and Redevelopment Plan. 

Housing Affordability Impact
The rules proposed for readoption with amendment will have no impact on affordable housing in New Jersey and there is an extreme unlikelihood that the rules would evoke a change in the average costs associated with housing because the rules pertain to staff development public assistance staff.
Smart Growth Development Impact

The rules proposed for readoption with amendment will have no impact on smart growth and there is an extreme unlikelihood that the rules would evoke a change in housing production in Planning Areas 1 or 2 or within designated centers under the Staff Development and Redevelopment Plan in New Jersey because the rules pertain staff development for public assistance staff.  
Full text of the rules proposed for readoption may be found in the New Jersey Administrative Code at N.J.A.C. 10:109.  

Full text of the rules proposed for amendment follows (additions indicated in boldface thus; deletions indicated in brackets [thus]):

10:109-1.4 Components of the staff development and training program


(a)
Staff development and training activities as determined by ongoing yearly needs assessments conducted by CWA training staff will be provided through the use of in-service resources and [out-service] out-sourced when funding is available.  Required components of a CWA staff development program shall include:



1.
A mandated orientation program for all new employees, which shall include topics [such as] including, but not limited to, affirmative action, civil rights, domestic violence, Limited English Proficiency, The Americans with Disabilities Act and Acquired Immune Deficiency Syndrome (AIDS) awareness;



2.–6. (No change.)
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