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SUBJECT: New Jersey National Guard Campaign Plan for Resilience, Risk Reduction and Suicide 
Prevention (RJ SP) 

1. References: 

a. Army National Guard (ARNG) Resilience, Risk Reduction and Suicide Prevention (R3SP) 
Campaign Plan, dated 23 November 2010. 

b. Army Campaign Plan for Health Promotion, Risk Reduction and Suicide Prevention (ACPHP), 
dated 8 November 2010. 

2. Purpose: To codifY and build an enduring program that enables leaders to direct actions and 
implement long-term solutions to promote resilience in Soldiers, Airmen and Family members, develop 
leader skills to recognize and mitigate high stress and at-risk factors, and provide required services and 
support networks to reduce suicidal actions. 

3. Applicability: This plan is applicable to all NJ National Guard units. This plan is directive in nature; 
in case of conflicts, Army/Air Force regulations, policies and directives from higher headquarters will 
take precedence. This is primarily an Army plan in its inception. The NJANG provides members to the 
Executive Council and develops an Air Guard plan based on forthcoming Air National Guard guidance. 

4. TAG Intent: This program will build physical, mental, and spiritual wellness to achieve an 

immediate and lasting impact across the New Jersey National Guard. The NJ National Guard will 
integrate all available resources within the Department and outside agencies to include Veteqms and Non
Government Organizations. Key tasks for this program include the establishment of a JFHQ Resilience, 
Risk Reduction and Suicide Prevention (R3SP) Council, integrating training requirements into existing 
guidance, training Master Resiliency Trainers integrating training requirements into existing guidance, 
training Master Resiliency Trainers (MRT), hiring a full-time program manager and instituting mandatory 
reporting requirements. The end state is to have an established RJSP that is foundational, integrated, 
evolving and enduring. 

* Supersedes TAG Memorandum 01-11 of 10 January 2011. 








