RESOLUTION #12 
 
FARM LABOR


WHEREAS, from the planting and harvesting of grains, fruits and vegetables, to the daily care of plants and animals, agriculture is a labor-intensive industry; and while most farms in New Jersey are family-owned and operated, many of them need to hire additional labor in order to operate successfully; and
WHEREAS, in order to ensure the future of its agriculture, New Jersey must not only preserve its farmland, but also address the needs of its farm workforce; and
WHEREAS, ensuring the availability of an adequate, legal farm labor workforce must be addressed on both the state and federal levels; and the federal government needs to create a counterfeit-resistant identification system, establish an earned adjustment of status program, and reform the current practices for obtaining temporary agricultural worker visas; and
WHEREAS, Congress has thus far failed to address immigration reform in a comprehensive manner that would establish a clear path to legal status and provide for an adequate seasonal and year-round workforce through guest worker programs, to be relied upon by agriculture and related industries, which cannot currently attract enough experienced and qualified United States citizens to fill their labor needs, both seasonal and full-time year-round; and
WHEREAS, Congress previously has considered legislation mandating that employers use an error-prone database (E-Verify) to check the legal status of prospective employees, and that those employers be held legally responsible for decisions that may result in workers of non-legal status being hired unwittingly by farmers as a result of database errors; and       
WHEREAS, a Farm Credit analysis of the impacts of an E-Verify-type system being implemented, without first establishing an adequate agricultural guest worker program, shows severe impacts to farm operations, including the likelihood of farmers either switching to non-labor-intensive crops or going out of business; and
WHEREAS, industry leaders are concerned that a massive, aggressive effort to deport those without legal status could also inadvertently result in incarceration and/or deportation of workers whose status has recently changed but whose changes aren’t yet in government databases, or, in a reluctance of guest workers to apply for work in the United States due to the uncertain nature of how they will be perceived; and 
WHEREAS, labor supply and training are key for sustaining and growing the agricultural industry in New Jersey, and programs that support worker training, health and safety, and address issues such as housing, are, and will continue to be, part of the New Jersey Department of Agriculture (NJDA)’s outreach and education efforts on farm labor; and
WHEREAS, some New Jersey farm operators also utilize the H2B Non-agriculture Foreign Temporary Worker visa program to source the seasonal workers for their retail, agritourism, farmers markets, and landscape enterprises and are facing great hardship in obtaining necessary workers due to the annual federal visa cap of 66,000 workers per fiscal year; and
WHEREAS, it behooves the state’s agricultural community to have, when possible, a consistent policy approach and public message on agricultural labor legislation moving through Congress; and
WHEREAS, bills such as one requiring farmers to pay overtime do not capture an understanding of how, when increased labor costs are imposed upon farmers in just one state, such as New Jersey, that all other states, especially those surrounding this state, enjoy a competitive advantage of selling their agricultural products into the market at a much lower cost than the state that imposed overtime pay for farmworkers, placing New Jersey farmers on an island unto themselves and harming the viability of farms in the state; and
WHEREAS, recent legislative attempts to address heat stress issues for farmworkers have benefited, and will continue to benefit, all involved by the approach of having the agricultural industry work with the NJDA and Rutgers New Jersey Agricultural Experiment Station (NJAES) to use their existing heat-stress knowledge and approaches to help craft precautions for workers that will relieve them of heat stress while not being overly burdensome to the farmer that an agricultural operation that it could result in loss of employment opportunities; and
WHEREAS, efforts in Congress to address and remedy the overly burdensome Adverse Effect Wage Rate element of guest worker programs would help New Jersey farm operations to counteract the impact to their overall labor costs, in a state where labor can make up as much as 60 percent of a farm’s total costs.           
NOW, THEREFORE, BE IT RESOLVED, that we, the delegates to the 111th State Agricultural Convention, assembled in Atlantic City, New Jersey, on January 22-23, 2026,  do hereby support all efforts of the Department to ensure a stable source of well-trained and legal farmworkers, and that we support efforts to ensure the proper training and education of the farm workforce, especially as it relates to worker health and safety.
BE IT FURTHER RESOLVED, that we support the immediate adoption and implementation of federal legislation which reforms the policies and procedures for temporary agricultural worker visas, creates counterfeit-resistant identification to ensure the availability and supply of farm labor, both seasonal and year-round, and that we urge the New Jersey Congressional Delegation to support these efforts in both the House and Senate.
BE IT FURTHER RESOLVED, that we strongly oppose any state-level effort to mandate overtime pay for farmworkers that would, when enacted unilaterally, put New Jersey farmers at a competitive disadvantage to farmers in surrounding states.
BE IT FURTHER RESOLVED, we support a permanent increase in the annual H2B visa cap and support the implementation of a “Returning Worker Exemption” for previous H2B workers so that their visas will not count against the annual cap.
BE IT FURTHER RESOLVED, that in the absence of any cohesive, bi-partisan immigration-reform legislation being passed by the United States Congress, we strongly urge outreach to New Jersey’s Congressional Delegation, as well as for the State to consider what steps it can take to ensure a more available, trained, and competent workforce for its businesses.
BE IT FURTHER RESOLVED, that we urge the Legislature to continue relying upon the NJDA and Rutgers NJAES expertise and experience in the agricultural industry to guide regulations regarding heat stress for farmworkers.
BE IT FURTHER RESOLVED, that we urge the New Jersey Congressional Delegation to support any efforts in Congress to address the Adverse Effect Wage Rate  element in federal guestworker programs, as they unfairly penalize farmers in states like New Jersey that already have raised their own minimum wages instead of relying on a change in the federal minimum wage law.
BE IT FURTHER RESOLVED, that we encourage the efforts of the NJDA, Rutgers NJAES, and all other parties to identify, develop and support adoption of new technologies/practices that can help reduce the need for hired farm labor and improve farm efficiency.
