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N.J.A.C. 4A:2-2.3(a) General Causes

Description

On 4/4/25, Edna Mahan Correctional Facility’s (EMCF) Senior

Correctional (1) Incompetency, inefficiency, or failure to Correctional Police Officer (SCPO) Michele Corbiserie refused an
Police Officer perform duties order by a Correctional Police Lieutenant (CPL) to cover a certain
(2) Insubordination post at EMCF. Upon refusal, SCPO Corbiserie exited the post,
(6) Conduct unbecoming a public employee [reported to EMCF Operations that she was going home sick, and
(12) Other Sufficient Cause left EMCF. Prior to departing, SCPO Corbiserie was directed to
HRB 84-17, as amended submit a report documenting the reason she was refusing the
A10 - Leaving assigned work area without order and she failed to comply with that directive as well.
permission but not creating a danger to Subsequently, SCPO Corbiserie failed to submit medical
persons or property justification for leaving work early, as this was the fourth such
C9 - Insubordination: Intentional occasion of early claimed medical-related release within a six-
disobedience or refusal to accept order, month period. On 9/2/25, SCPO Corbiserie was issued a Final
assaulting or resisting authority , disrespect |Notice of Disciplinary Action for a 15-day suspension.
or use of insulting or abusive language to a
supervisor
C11 - Conduct unbecoming an employee
E1 - Violation of a rule, regulation, policy,
Senior Michelle Corbiserie No No Yes 15 NA No N.J.A.C.4-A:2-2.3(a) General Causes On 7/8/25, Edna Mahan Correctional Facility’s Senior Correctional
Correctional (12) Other sufficient cause. Police Officer (SCPO) Michelle Corbiserie was intentionally
Police Officer HRB 84-17, as amended insubordinate toward two supervising custody staff members.
C9- Insubordination: Intentional disobedience [SCPO Corbiserie was ordered via radio to report to South Hall to
or refusal to accept order, assaulting or escort a nurse. Instead, she went to the South Hall supervisor's
resisting authority, disrespect or use of office to make statements that she was not supposed to work in
insulting or abusive language to supervisor  |the Restorative Housing Unit, Close Custody Unit, or South Hall
Dorm. Neither SCPO Corbiserie nor any supervisor had proper
documentation to support these statements. SCPO Corbiserie did
not escort the nurse as ordered. On 9/2/25, SCPO Corbiserie was
issued a Final Notice of Disciplinary Action for a 15-day
Senior Cody DiBenedetto No No Yes 15 NA No N.J.A.C. 4A:2-2.3(a) General Causes On 10/6/25, 10/9/25, 10/31/25, and 11/8/25, Edna Mahan
Correctional (4) Attendance Correctional Facility’s Senior Correctional Officer (SCPO) Cody
Police Officer HRB 84-17, as amended DiBenedetto called out sick. He did not have sufficient leave time.
A1 - Unsatisfactory attendance, Chronic or  |Therefore, he was placed in “no-pay” status for those dates. This
excessive absenteeism action is deemed to be chronic and excessive absenteeism. On
12/2/25, SCPO DiBenedetto was issued a Final Notice of
Discinlinarv Actinn for a 15-dav siisnension
Senior Yanira Estremera No No Yes 10 NA No N.J.A.C.4A:2-2.3(a) General Causes On 9/18/25, Edna Mahan Correctional Facility’s Senior Correctional
Correctional (12) Other sufficient cause Police Officer (SCPO) Yanira Estremera requested a sick day for
Police Officer HRB 84-17, as amended duty date of 9/5/25. SCPO Estremera did not have sufficient leave
A.1.Unsatisfactory attendance. balance to cover her request. SCPO Estremera signed a
settlement agreement for a 10-day suspension on 10/28/25.
Senior Eric Feliciano No No Yes 10 NA No N.J.A.C. 4A:2-2.3(a) General Causes On 8/8/24, Edna Mahan Correctional Facility’s Senior Correctional
Correctional (4) Attendance Officer (SCPO) Eric Feliciano called out sick. SCPO Feliciano did
Police Officer HRB 84-17, as amended not have sufficient leave time on that date and was therefore
A1 - Unsatisfactory attendance, Chronic or  |placed in “no-pay” status. This is deemed excessive and chronic
excessive absenteeism absenteeism. On 2/14/25, SCPO Feliciano was issued a Final
Notice of Disciplinary Action and suspended for a 10-day
slisnension
Senior Eric Feliciano No No Yes 15 NA No N.J.A.C. 4A:2-2.3(a) General Causes On 6/5/25, 6/13/25, 6/19/25, 6/30/25 and 7/5/25, Edna Mahan
Correctional (12) Other Sufficient Cause Correctional Facility’s Senior Correctional Police Officer (SCPO)
Police Officer HRB 84-17, as amended Eric Feliciano called out sick. SCPO Felciano did not have

A1 - Unsatisfactory attendance, Chronic or
excessive absenteeism

sufficient sick leave time to cover these absences. This was
deemed to be chronic or excessive absenteeism. SCPO Feliciano
signed a settlement agreement on 9/5/25 for a 15-day suspension.




Senior Michael Lopez No No Yes 10 NA No N.J.A.C. 4A:2-2.3(a)General Causes On 8/19/25 and 8/22/25, Edna Mahan Correctional Facility’s Senior
Correctional (12) Other Sufficient Cause Correctional Police Officer (SCPO) Michael Lopez called out sick
Police Officer HRB 84-17, as amended and did not have sufficient leave time balance to support his

A1 - Unsatisfactory attendance, Chronic or  [absence. SCPO Lopez was issued a Final Notice of Disciplinary
excessive absenteeism Action for a 10-dav suspension on 11/20/25

Senior Michael Lopez No No Yes 15 NA No N.J.A.C. 4A:2-2.3(a)General Causes On 8/23/25, 8/26/25, 8/29/25, 9/2/25 and 9/5/25, Senior Edna
Correctional (12) Other Sufficient Cause Mahan Correctional Facility’s Senior Correctional Police Officer
Police Officer HRB 84-17, as amended (SCPO) Michael Lopez called out sick and did not have sufficient

A1 - Unsatisfactory attendance, Chronic or  |leave time balance to support his absence. SCPO Lopez was
excessive absenteeism issued a Final Notice of Disciplinary Action for a 15-day suspension
on 11/20/25

Senior Brian Lugo No No Yes 15 NA No N.J.A.C. 4A:2-2.3(a) General Causes On 12/29/24, Edna Mahan Correctional Facility’s Senior
Correctional (12) Other Sufficient Cause Correctional Police Officer (SCPO) Brian Lugo called out sick.
Police Officer HRB 84-17, as amended SCPO Lugo did not have sufficient sick leave time to support that

A1 - Unsatisfactory attendance, Chronic or absence. This was deemed chronic or excessive absenteeism.
excessive absenteeism SCPO Lugo signed a settlement agreement for a 10-day
suspension on 2/13/2025

Senior Brian Lugo No No Yes 10 NA No N.J.A.C. 4A:2-2.3(a) General Causes On 1/24/25, 1/25/25, 1/26/25 and 2/7/25, Edna Mahan Correctional
Correctional (4) Attendance Facility’s Senior Correctional Police Officer (SCPO) Brian Lugo
Police Officer HRB 84-17, as amended failed to complete his mandated shifts and failed to provide the

A9 - Refusal or failure to work overtime proper justification documentation as required. SCPO Lugo signed
without a reasonable excuse a settlement agreement on 2/13/25 for a 10-day suspension.

Senior Jonathan Peirano Yes No No 0 NA No N.J.A.C.4A:2-2.3(a) General Causes An investigation revealed that around September 2017, Senior
Correctional (6) Conduct unbecoming a public employee |Correctional Police Officer (SCPO) Peirano was involved in a
Police Officer (12) Other Sufficient Cause relationship with a former incarcerated person at Edna Mahan

HRB 84-17, as amended Correctional Facility. SCPO Peirano admitted to flirting with the

C5 - Inappropriate physical contact or former incarcerated person while she was incarcerated and that
mistreatment of an Incarcerated Person, they planned to pursue a relationship. SCPO Peirano failed to
patient, client, resident, or employee disclose his relationship with this incarcerated person and falsified
C11 - Conduct unbecoming an employee two New Jersey Department of Corrections Employee Applications
D4 - Improper or unauthorized contact with  [for Clearance and Issuance of ID Cards. A Final Notice of
Incarcerated Person - undue familiarity with  |Disciplinary Action was issued to SCPO Peirano for his removal on
Incarcerated Person's, parolees, their 10/8/25.

families or friends

D7 - Violation of administrative procedure

and/or regulations involving safety and

security

E1 - Violation of a rule, regulation, policy,

Senior Crystal Sims No No Yes 15 NA No N.J.A.C. 4A:2-2.3(a) General Causes On 2/5/25, Edna Mahan Correctional Facility’s Senior Correctional
Correctional (4) Attendance Officer (SCPO) Chrystal Sims was mandated to work overtime.
Police Officer HRB 84-17, as amended SCPO Sims did not complete her mandated shift and failed to

A9 - Refusal or failure to work overtime provide the proper justification documentation within the allotted
without a reasonable excuse time frame. On 2/17/25, SCPO Sims signed a settlement
aareement for a 10-dav susnension

Senior Crystal Sims No No Yes 10 NA No N.J.A.C. 4A:2-2.3(a) General Causes On 1/13/25 and 1/14/25, Edna Mahan Correctional Facility’s Senior
Correctional (4) Attendance Correctional Police Officer (SCPO) Crystal Sims was mandated to
Police Officer HRB 84-17, as amended work overtime. SCPO Sims did not complete her mandated shifts

A9 - Refusal or failure to work overtime and failed to provide proper justification documentation within the
without a reasonable excuse allotted time frame. On 2/14/25, SCPO Sims signed a settlement
aareement for a 15-dav siisnension

Senior Jackson Youtz No No Yes 10 NA No N.J.A.C. 4-A:2-2.3 (a) General Causes On 10/5/25, Edna Mahan Correctional Facility’s Senior Correctional
Correctional (12) Other sufficient cause. Police Officer (SCPO) Jason Youtz was ordered and refused to

Police Officer

HRB 84-17 (as amended)
A9 — Refused or failure to work overtime
without a reasonable excuse.

complete his mandatory overtime shift nor did he supply
documentation justifying his release from work. SCPO Youtz was
issued a Final Notice of Disciplinary Action for a 10-day suspension
on 11/20/25
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N.J.A.C. 4-A:2-2.3 (a) General Causes
(12) Other sufficient cause.

HRB 84-17 (as amended)

A9 — Refused or failure to work overtime
without a reasonable excuse.

On 10/18/25, Edna Mahan Correctional Facility’s Senior
Correctional Police Officer (SCPO) Jason Youtz was ordered and
refused to complete his mandatory overtime shift. He did not
supply documentation justifying his release from work. SCPO
Youtz was issued a Final Notice of Disciplinary Action for a 15-day
susnension on 12/2/25




