
TOPICS INCLUDE

• October: Introduction to the Firefighting Profession (Mandatory)
• November: I Have Applied, Now What? / Exam Preparation & Expectations
• December: No Session
• January: Post Exam Process & Next Steps
• February: Hiring Process Awareness / Program Wrap Up & Transition

MINIMAL TIME COMMITMENT, MAXIMUM IMPACT

• Commitment: Program runs from October through February.
• One evening virtual session per month, and in-person regional meetups.
• Team Effort: Large group sessions delivered collaboratively by 
   active/retired firefighting professionals. 

Ready to inspire the next generation? 
Mentors from all New Jersey counties 

are welcome to volunteer.

Pass on your knowledge, support the next generation of career Firefighters, and help interested applicants across 
New Jersey start their journeys on the right foot. We are looking for dedicated firefighting professionals* from all 
NJ counties to share their experience.

BECOME A MENTOR IN THE INAUGURAL CIVIL SERVICE COMMISSION’S 

FIREFIGHTER APPLICANT
MENTORING PROGRAM

https://forms.cloud.microsoft/g/FSTNEFfnWe

*Accepting both active and retired 
NJ firefighting professionals. 

Must be in good standing.

Scan QR Code 
to Apply Today!

Stay Connected with State of New Jersey Civil Service Commission:

EMPOWERING EXCELLENCE IN PUBLIC SERVICE

www.nj.gov/csc/ | (609) 292-4144  |
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