
State of New Jersey

Department of Children and Families

Statement of Assurance for Contracted Subrecipients of Funds from the United States Department of Justice (DOJ) 

(Last Updated August 16, 2024)
As the duly authorized Chief Executive Officer/Administrator of my organization, I certify:

· I am aware that my organization’s DCF contract is supported with DOJ funds that are conditioned on my organization’s compliance with the federal Office of Justice Program (OJP) guidelines regarding the civil rights laws that apply to every OJP award, and on the nondiscrimination provisions that apply to some OJP awards, as referenced at: https://www.ojp.gov/program/civil-rights/statutes-regulations
· I have the legal authority to receive the funds made available to the organization through my DCF contracts, and have the institutional, managerial, and financial capacity (including funds sufficient to pay the non-Federal/State share of project costs, as appropriate) to ensure proper planning, management, and completion of the funded project.
· I will notify DCF of any changes to the organization that alters the ability to continue to provide the services or the qualifications to provide services.
· I have safeguards to prohibit employees from using their positions for a purpose that constitutes or presents the appearance of personal or organizational conflict of interest, or personal gain. 
· I comply with all federal and State statutes and regulations relating to non-discrimination as applicable to the funding received. These include but are not limited to: 
1. Title VI of the Civil Rights Act of 1964 (P.L. 88-352; 34 CFR Part 100) which prohibits discrimination on the basis of race, color, or national origin; 
2. Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794; 34 CFR Part 104), which prohibits discrimination on the basis of handicaps and the Americans with Disabilities Act (ADA), 42 U.S.C. 12101 et. seq.; 
3. Age Discrimination Act of 1975, as amended (42 U.S.C. 6101 et. seq.; 45 CFR part 90), which prohibits discrimination on the basis of age;
4. Federal Equal Employment Opportunities Act;
5. The Omnibus Crime Control and Safe Streets Act of 1968, as amended, which prohibits discrimination on the basis of race, color, national origin, religion, and sex in the delivery of services and employment practices (42 U.S.C. § 3789d(c)(1)), and the DOJ implementing regulations at 28 C.F.R. pt. 42, subpt. D;
6. The Violence Against Women Act of 1994, as amended, which prohibits discrimination on the basis of actual or perceived race, color, religion, national origin, sex, gender identity, sexual orientation, and disability in the delivery of services and employment practices (42 U.S.C. § 13925(b)(13)); 
7. The Victims of Crime Act of 1984, as amended, which prohibits discrimination on the basis of race, color, national origin, religion, sex, and handicap in the delivery of services and employment practices (42 U.S.C. § 10604(e)); 
8. The Juvenile Justice and Delinquency Prevention Act of 1974, as amended, which prohibits discrimination on the basis of race, color, national origin, religion, and sex in the delivery of services and employment practices (42 U.S.C. § 5672(b));
9. Title II of the Americans with Disabilities Act of 1990, which prohibits discrimination on the basis of disability in the delivery of services and employment practices (42 U.S.C. § 12132), and the DOJ implementing regulations at 28 C.F.R. pt. 35;12);

10. Title IX of the Education Amendments of 1972, which prohibit discrimination on the basis of sex in educational programs (20 U.S.C. § 1681), and the DOJ implementing regulations at 28 C.F.R. pt. 54;
11. The Age Discrimination Act of 1975, which prohibits discrimination on the basis of age in the delivery of services (42 U.S.C. § 6102), and the DOJ implementing regulations at 28 C.F.R. pt. 42, subpt. I; 
12. The DOJ regulations on the Equal Treatment for Faith-Based Organizations, which prohibit discrimination on the basis of religion in the delivery of services and prohibit organizations from using DOJ funding on inherently religious activities (28 C.F.R. pt. 38);
13. The Affirmative Action Requirements of PL 1975 c. 127 (N.J.A.C. 17:27);
14. The New Jersey Law Against Discrimination (LAD) (N.J.S.A. 10:5-12) The LAD prohibits unlawful employment discrimination based on an individual's race, creed, color, national origin, nationality, ancestry, age, sex/gender (including pregnancy), familial status, marital/civil union status, religion, domestic partnership status, affectional or sexual orientation, gender identity or expression, atypical hereditary cellular or blood trait, genetic information, liability for military service, and mental or physical disability (including perceived disability, and AIDS and HIV status).
15. P.L. 2975, Chapter 127, of the State of New Jersey (N.J.S.A. 10:5-31 et. seq.) and associated executive orders pertaining to affirmative action and non-discrimination on public contracts;
· I have designated a coordinator responsible for overseeing the process for handling and addressing any complaint of impermissible discrimination by:

1. Notifying employees of (a) the types of impermissible discrimination, and (b) the policy and procedures for handling any such complaints of impermissible discrimination.
2. Establishing written procedures for the submission/receipt of complaints of impermissible discrimination.
3. Establishing procedures to ensure any complaint of impermissible discrimination is-- (a) investigated internally, and/or (b) referred to an appropriate agency for investigation and resolution, such as the U.S. Equal Employment Opportunity Commission).
4. Establishing procedures to ensure any person who submits a complaint of impermissible discrimination is notified promptly that a complaint also may be filed with:

The DCF Director of Legal Affairs at: 

Office of Legal Affairs

Civil Rights Notice

50 East State Street 4th Floor

Trenton NJ 08625

Office for Civil Rights; Office of Justice Programs
U.S. Department of Justice
810 Seventh Street N.W.
Washington, DC 20531
5. Providing for appropriate training of recipient staff on the responsibility to refer complaints of impermissible discrimination, or potential issues of impermissible discrimination, to the designated coordinator promptly.
6. Providing for prompt notification to program participants/beneficiaries and prospective program participants/beneficiaries, and to the recipient's (and any subrecipient's) employees, of the types of discrimination that are impermissible because of the OJP award, and of the procedure for submitting a complaint of such discrimination.
7. Retaining file copies of policies and procedures relating to discrimination.
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