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Christopher D. Cerf
Acting Commissioner of Education

program Overview
DESCRIPTION

This program recognizes and honors the contributions of outstanding classroom teacher leaders (pre-K through grade 12) who possess a special talent for inspiring a love of learning in students of all backgrounds and abilities.  This program is not to be confused with the Governor’s Teacher Recognition Program.
SELECTION PROCESS
1. The initial phase begins at the local level where school districts select a District Teacher of the Year.

2. Each District Teacher of the Year then becomes eligible to compete for the County Teacher of the Year award.

3. A State Teacher of the Year is then chosen from the 21 County Teachers of the Year and the State Facility Teacher of the Year.  The individual selected as State Teacher of the Year becomes New Jersey’s nominee for National Teacher of the Year.

ROLE OF THE STATE TEACHER OF THE YEAR 
· Serves as an ambassador for the profession by:

· Articulating the many ways that teachers contribute to the profession;  
· Communicating ideas about current issues and challenges that confront the profession; and

· Sharing knowledge about specific programs and instructional strategies that benefit teachers and students.  
Note: The State Teacher of the Year (STOY) receives a six month sabbatical (salary and benefits paid for by ETS) from January until June from his/her teaching assignment in order to fulfill the STOY role/responsibilities.

· The State Teacher of the Year also:
· Attends the National Teacher of the Year Conference, International Space Camp, the National Teachers’ Forum and the National Teacher of the Year Ceremony; and
· Becomes the candidate for the National Teacher of Year Program which requires a year sabbatical following the award year.
eligibility criteria 
THE CANDIDATE MUST MEET ALL OF THE FOLLOWING CRITERIA:
· Be a licensed, highly-qualified (if applicable) classroom teacher (pre-K through grade 12) in a public or charter school;
· Have teaching as the primary responsibility rather than administrative or supervisory responsibilities;
· Be a dedicated and skilled teacher leader who is planning to actively continue his/her 
teaching career;
· Demonstrate strong ability to foster excellence in education as evidenced by ongoing contributions  to the improvement of student learning and the learning environment;
· Possess strong content area expertise and be able to deliver content in a meaningful and engaging manner that is age appropriate;
· Incorporate innovative instructional materials, curriculum or strategies, such as interdisciplinary instruction, project-based learning, research-based programs, or technology to support and enhance instruction;
· Demonstrate leadership in educational activities at the school, district, and/or state and national level that take place both within or out of the school setting; 
· Show evidence of ongoing professional learning through completion of specific training and/or advanced degrees;
· Display exemplary interpersonal skills in communicating with students, parents, administrators, community members and professional colleagues;
· Participate in peer coaching and mentoring activities;
· Utilize research techniques in the classroom to improve the teaching and learning process;
· Engage parents/families as partners in the learning process to enhance student achievement;
· Demonstrate a strong commitment to creating a climate of caring and respect conducive to effective teaching and learning; and
· Demonstrate poise, eloquence and the ability to maintain a demanding schedule.
application process

Twenty-one County Teachers of the Year and one State Facility Teacher of the Year compete as nominees for the New Jersey State Teacher of the Year.  Upon receipt of their Application Forms, they will be notified via email regarding the additional submission of a 15-minute DVD video.  The DVDs are evaluated by a highly qualified panel of educators to assist in selecting five (5) finalists.  All finalists must then participate in an interview by the panel in August.  A State Teacher of the Year is selected based upon his/her performance during the interview process. 
INSTRUCTIONS FOR COUNTY OFFICES TO SELECT A COUNTY TEACHER OF THE YEAR:
· All District Teachers of the Year compete as nominees for each respective County Teacher of the Year.  The title of County Teacher of the Year can only be awarded to individuals who have not earned this title within the past five (5) years.
· Each County Office coordinator verifies that each application submitted is complete and in compliance with application guidelines.  They also verify that each candidate meets ALL eligibility criteria in order to be submitted into the competition.  It is recommended that each County Office has at least five (5) District Teacher of the Year applications entered into competition for County Teacher of the Year.
· The County Office of Education convenes a panel that consists of at least four (4) members who represent a cross section of administrators, teachers, parents, & county education association representatives.  The panel should be comprised of different individuals each year.  The County Office coordinator is the program administrator and therefore cannot be a member of the panel.
· The guidelines packet and all sample application materials should be sent to the panelists ahead of time to familiarize themselves with the program.  Please stress to the panelists that the focus of their selection is seeking teacher leaders that are making an impact in their schools and/or districts that are actively planning to pursue their careers in education for years to come.

· The Teacher of the Year Scoring Rubric should be used by the panel to determine the County Teacher of the Year.
· A Teacher of the Year County Information Form must be completed. 

· One original copy of County Information Form and the Application Form for the nominated County Teacher of the Year should be submitted by 4 p.m. on April 13, 2012 to: 

New Jersey Department of Education

100 River View Plaza

PO Box 500

Trenton, NJ 08625-0500

Attn: Nancy Besant

NOTE: Please refrain from contacting your County Teacher of the Year and notifying them of their status until their application has been processed on the state level and you have been contacted by Nancy Besant.
INSTRUCTIONS FOR SUPERINTENDENTS TO SELECT A DISTRICT TEACHER OF THE YEAR:
· Each school district superintendent is invited to nominate one teacher from each school to compete at the district level.
· In order to qualify as a District Teacher of the Year, a teacher must first be named a School Teacher of the Year and meet ALL eligibility criteria.
· Each School Teacher of the Year must complete Sections I-III and VI of the Application Form and submit it to the superintendent’s office for the District Teacher of the Year competition.
· The title of District Teacher of the Year can only be awarded to individuals that have not earned this title within the past five (5) years.
· The district superintendent must convene a panel that consists of at least four (4) members who represent a cross-section of administrators, board members, teachers, parents, and local education association representatives.
· A Teacher of the Year District Information Form must be completed.
· Upon selecting the District Teacher of the Year, disseminate the Teacher of the Year application materials to him/her immediately to ensure adequate time to complete the lengthy application process that includes obtaining letters of recommendation.  He/she must complete the Sections I-IX.
· The original District Information Form, the original, and six (6) copies of the Application (Sections I-IX) for the District Teacher of the Year nominee should be submitted to the respective County Office by 4 p.m. on February 17, 2012.

INSTRUCTIONS FOR PRINCIPALS TO SELECT A SCHOOL TEACHER OF THE YEAR:
· Each school principal is invited to participate in the School Teacher of the Year Program.  The process for 
selecting School Teachers of the Year will vary from district to district.
· The title of School Teacher of the Year can only be awarded to individuals that have not earned this title 
within the 
past five (5) years.
· The nominee must meet ALL the eligibility criteria.
· Each school must develop a fair and equitable selection process for School Teacher of the Year.  The 
selection committee may consist of one or more of the following groups:
· A committee of building teachers;

· A faculty council or advisory group;

· A committee of teachers, parents, and the principal;

· The entire school staff;

· All teachers in the building; or
· The principal, based on input from faculty, staff, and parents.
· All nominations must be made without regard to race, color, religion, sex, national origin, age or handicap.
· Retiring teachers may not be nominated as candidates must remain active in the profession during the following school year.
· Each School Teacher of the Year must complete Sections I-III and VI of the Application Form and forward it to district administration within the timelines established by the district superintendent and allowing for ample time to complete the application process.  
· Please note that Application (Sections I-IX) and support letters for the District Teacher of the Year must be submitted to the County Office to meet the 4 p.m. February 17, 2012 deadline.
application directions

· Please provide all information requested in the application form.  Incomplete applications or those that do not adhere to the proper format will not be submitted into competition.

· Section I (pages 1-2 of the application) must:

· Be TYPED & submitted on the form provided; and
· Include signatures of the nominee, the nominee's principal and the candidate's district superintendent (chief school administrator).  

· Sections II-VIII (pages 3- 14 of the application) must: 

· Be typed in 12 point Times New Roman font, with at least ½” margins, and double-spaced;
· Adhere to the correct format – number and label each section and include page numbers;
· Be limited to the number of pages requested in each section (Additional pages will not be presented to the selection committee.  Candidates are not required to fill each page limit.); and
· Be checked for typographical, grammatical and/or spelling errors.

· Section IX (pages 15-17 of the application) must:
· Include three (3) recommendation letters each of which may be only one (1) page; and
· Be typed in 12 point font and single or double spaced, on letterhead, and signed.
· Include in the packet only those sections (Sections I-VIII) and documentation (Section IX) specifically indicated.  Please do not include any additional supporting materials or attachments.  
· Put all the pages in consecutive order of the sections and staple together in the upper left-hand corner.  Do not put the application into any type of cover or binder.
· Submit one (1) original and six (6) copies.  Complete application packages must arrive at your County Office of Education to meet the 4 p.m. February 17, 2012 deadline.
NJDOE Program timeline
	Date
	Activity

	November 14, 2011

	Electronic Distribution of 2012-13 Teacher of the Year Application Forms 

	February 17, 2012

	District Teacher of the Year Application Packet due to Executive County Superintendent’s Office

	April 13, 2012

	County Teacher of the Year Application Packet due to New Jersey Department of Education

	May 18, 2012

	County Teacher of the Year 15-minute DVD submissions due to          New Jersey Department of Education

	June 22, 2012


	NJEA Media Training for County Teachers of the Year

	August 3, 2012


	Orientation Ceremony for County Teachers of the Year

	August 23, 2012
	State Teacher of the Year Finalists Interviewed by Selection Committee



	October 3, 2012

	Announcement of the 2012-13 New Jersey State Teacher of the Year at the October State Board of Education Meeting

	October 19, 2012
	NJ Center for Teaching and Learning County Teachers of the Year Event



	October 20, 2012


	Educational Forum of NJ for Honored Educators

	January – June 2013
	New Jersey State Teacher of the Year Sabbatical






(STATE)
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2012-13 NEW JERSEY

TEACHER OF THE YEAR

APPLICATION FORM
	SECTION I 



	NOMINEE INFORMATION



	NAME 

 FORMCHECKBOX 
 Dr.    FORMCHECKBOX 
 Mr.  

 FORMCHECKBOX 
 Ms.   FORMCHECKBOX 
 Mrs.  

	HOME ADDRESS (Street, City, State, Zip Code)



	EMAIL ADDRESS (That is checked readily over the summer)

	PHONE NUMBER (Include area code) 

	SCHOOL INFORMATION



	SCHOOL DISTRICT



	SCHOOL



	SCHOOL ADDRESS (Street, City, State, Zip Code)



	SCHOOL PHONE

(Include Area Code)
	SCHOOL FAX

	SCHOOL PROFILE (check one)

 FORMCHECKBOX 
 Urban                  FORMCHECKBOX 
 Suburban                     FORMCHECKBOX 
Rural
	# OF STUDENTS IN DISTRICT /BUILDING

District:                                    Building:

	CLASSROOM TEACHER INFORMATION



	NUMBER OF YEARS IN PRESENT POSITION


	NUMBER OF TOTAL YEARS IN EDUCATION

(not just at your school)

	CURRENT TEACHING POSITION/GRADE LEVEL(S)



	SUBJECT AREA 

 FORMCHECKBOX 
 English/Reading/Language Arts      FORMCHECKBOX 
 Science                FORMCHECKBOX 
 Foreign Language (please specify)
 FORMCHECKBOX 
 Mathematics                                     FORMCHECKBOX 
 Social Studies     FORMCHECKBOX 
 Elementary (all subjects)
 FORMCHECKBOX 
 Other (please specify)


	SIGNATURE



	I hereby give my permission that any or all of the attached materials may be shared with individuals selected to evaluate credentials for the Teacher of the Year Program on the district, county, state, and national levels.  I understand that the information contained in this application may be used by the New Jersey Department of Education in the promotion of the Teacher of the Year Program.  I also acknowledge that if chosen as the New Jersey State Teacher of the Year, I will accept a six-month sabbatical from my teaching position during my term.

Signature of Candidate_________________________________________________________     Date ________________



	SECTION I CONTINUED…



	SUPERINTENDENT INFORMATION



	NAME 
 FORMCHECKBOX 
 Dr.    FORMCHECKBOX 
 Mr.  

 FORMCHECKBOX 
 Ms.   FORMCHECKBOX 
 Mrs.  

	ADDRESS (Street, City, State, Zip Code)


	EMAIL ADDRESS


	PHONE NUMBER (Include Area Code)

	I acknowledge that the nominee submits this application with my approval.  If the nominee is selected as the 2009-10  New Jersey and/or National Teacher of the Year, he or she will be released from school/district responsibilities during the sabbatical period.

Signature of District Superintendent_________________________________________________     Date ______________



	PRINCIPAL INFORMATION



	NAME 
 FORMCHECKBOX 
 Dr.    FORMCHECKBOX 
 Mr.  

 FORMCHECKBOX 
 Ms.   FORMCHECKBOX 
 Mrs.  

	EMAIL ADDRESS


	PHONE NUMBER (Include Area Code)

	I acknowledge that the nominee submits this application with my approval.  If the nominee is selected as the 2012-13 New Jersey and/or National Teacher of the Year, he or she will be released from school/district responsibilities during the sabbatical period.

Signature of School Principal_______________________________________________________     Date ______________




	SECTION II 



	EDUCATIONAL HISTORY AND PROFESSIONAL DEVELOPMENT ACTIVITIES

(TWO (2) DOUBLE-SPACED PAGES)



	Beginning with most recent, list:

A. Colleges and universities attended including postgraduate studies.  Indicate degrees earned and dates of attendance;

B. Teaching employment history indicating time period, grade level and subject areas;

C. Professional association memberships including information regarding offices held and other relevant activities;

D. Staff development leadership activities and leadership activities in the training of future teachers; and

E. Awards and other recognition of your teaching.



	SECTION III



	PROFESSIONAL BIOGRAPHY

(TWO (2) DOUBLE-SPACED PAGES)



	What were the factors that influenced you to become a teacher?  Describe what you consider to be your greatest contributions and accomplishments in education.




	SECTION IV



	COMMUNITY INVOLVMENT

(ONE (1) DOUBLE-SPACED PAGE)



	Describe your commitment to your community through service-oriented activities such as volunteer work, civic responsibilities and other group activities.




	SECTION V



	PHILOSOPHY OF TEACHING

(TWO (2) DOUBLE-SPACED PAGES)



	A. Describe your personal feelings and beliefs about teaching, including your own ideas of what makes you an outstanding teacher.  Describe the rewards you find in teaching.

B. How are your beliefs about teaching demonstrated in your personal teaching style?




	SECTION VI



	EDUCATIONAL LEADERSHIP
(TWO (2) DOUBLE-SPACED PAGES)



	Describe your role(s) as a teacher leader in your school, district and state.  How have you had an impact on improving education?



	SECTION VII



	THE TEACHING PROFESSION

(TWO (2) DOUBLE-SPACED PAGES)



	A. What do you do to strengthen and improve the teaching profession?

B. What is and/or what should be the basis for accountability in the teaching profession?




	SECTION VIII



	NATIONAL TEACHER OF THE YEAR

(ONE (1) DOUBLE-SPACED PAGE)



	As the 2010 National Teacher of the Year, you would serve as a spokesperson and representative for the entire teaching profession.  What would be your message?  What would you communicate to your profession and to the general public?




	SECTION IX



	LETTERS OF SUPPORT

(LIMIT OF THREE (3) LETTERS, MAXIMUM OF ONE (1) SINGLE OR DOUBLE SPACED PAGE EACH)



	Include three (3) SIGNED letters of support from any of the following: superintendent, principal, administrator, colleague, student (past or present), parent, or civic leader.
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2012-13 NEW JERSEY

TEACHER OF THE YEAR

DISTRICT INFORMATION FORM

· This form must be completed at the district level by the Chief School Administrator and be accompanied by the Teacher of the Year Application materials completed by the district level nominee.
· The district selection panel should consist of at least four (4) members who represent a cross section of administrators, board members, teachers, parents, and local education association representatives.
· Nomination materials must be sent to your county office no later than 4 p.m. on February 17, 2012.
	DISTRICT INFORMATION



	NAME OF COUNTY
	NAME OF SCHOOL DISTRICT

	
	

	PANEL INFORMATION



	NAME OF PANEL MEMBER
	TITLE
	GROUP/ORGANIZATION

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	APPLICATION INFORMATION



	NUMBER OF NOMINEES CONSIDERED


	

	SIGNATURE



	I hereby certify that the Teacher of the Year selection process has adhered to the procedures established by the New Jersey Department of Education.  The District Teacher of the Year nominated by the district was selected by the district’s selection panel and meets all the eligibility criteria.  

____________________________________      ____________________________________
____________

Chief School Administrator (please print)
         Signature



                             Date
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2012-13 NEW JERSEY

TEACHER OF THE YEAR

COUNTY INFORMATION FORM

· This form must be completed at the county level by the Executive County Superintendent and be accompanied by the Teacher of the Year Application materials for the County Teacher of the Year. 

· The County selection panel should consist of at least four (4) members who represent a cross section of administrators, teachers, parents, and county education association representatives.

· Nomination materials must be sent to the New Jersey Department of Education no later than 4 p.m. on      April 13, 2012.

	COUNTY INFORMATION



	NAME OF COUNTY
	NAME OF COUNTY LEVEL COORDINATOR

	
	

	PANEL INFORMATION



	NAME OF PANEL MEMBER
	TITLE
	GROUP/ORGANIZATION

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	APPLICATION INFORMATION



	NUMBER OF APPLICATIONS REVIEWED


	

	SIGNATURE



	I hereby certify that the Teacher of the Year selection process has adhered to the procedures established by the New Jersey Department of Education.  The County Teacher of the Year nominated was selected by the county’s selection panel and meets all the eligibility criteria.  

____________________________________      ____________________________________
____________

Executive County Superintendent (please print)     Signature



                             Date
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2012-13 NEW JERSEY TEACHER OF THE YEAR 

WRITTEN APPLICATION EVALUATION RUBRIC
	NAME OF EVALUATOR
	
	NAME OF TEACHER
	

	TOTAL SCORE

 (100 POINTS)
	
	COUNTY
	


Instructions:  Use the rubric below to determine a total score for each applicant.  Please write as many comments as possible.

	SECTION II.   EDUCATIONAL HISTORY AND PROFESSIONAL DEVELOPMENT ACTIVITIES (2 PAGES) – 10 POINTS

· Colleges, universities, dates attended and degrees

· Teaching Employment history with dates, subject, and grade level

· Professional association memberships, offices held and other relevant activities

· Staff development leadership activities and leadership of future teachers

· Awards and other recognition of teaching

	0-2 POINTS
	3-6 POINTS
	7-10 POINTS

	(  Fails to establish sufficient educational history &     

    record of professional development activities
	(  Provides description of educational history &            

   some professional development activities
	(  Provides comprehensive information about  

    educational history & relevant professional  

    development activities supporting    consideration 

    for award

	SCORE: 
	COMMENTS



	SECTION III.   PROFESSIONAL BIOGRAPHY (2 PAGES) – 15 POINTS

· Influences of entering the teaching profession 

· Greatest contributions and accomplishments in education

	0-4 POINTS
	5-9 POINTS
	10-15 POINTS

	(  Fails to provide factors that influenced becoming 

    a teacher

(  Fails to provide evidence of contributions &  

    accomplishments in education
	(  Factors that influenced becoming a teacher not  

    clearly described

(  Provides some evidence of contributions & 

    accomplishments 
	(  Provides an in depth description of the factors 

    that influenced  becoming a teacher

(  Provides evidence of significant contributions &  

    accomplishments in education

	SCORE: 
	COMMENTS




	SECTION IV.   COMMUNITY INVOLVEMENT (1 PAGE) – 10 POINTS

· Commitment to community through service-oriented activities

	0-2 POINTS
	3-6 POINTS
	7-10 POINTS

	(  Provides little evidence of community     

    involvement
	(  Addresses commitment to community through 

    service-oriented activities
	(  Provides ample evidence of community 

    involvement beyond school related activities

	SCORE: 
	COMMENTS



	SECTION V.   PHILOSOPHY OF TEACHING (2 PAGES) – 15 POINTS

· Personal feelings and beliefs about teaching, including personal ideas regarding what makes this person a good educator.  Describes personal rewards in teaching

· How are beliefs about teaching evident in teaching style?

	0-4 POINTS
	5-9 POINTS
	10-15 POINTS

	(  Fails to address philosophy of teaching & 

    rewards

(  Fails to indicate how beliefs are demonstrated in 

    teaching style
	(  Addresses beliefs & feelings concerning teaching 

    & indicates rewards of teaching & evidence of 

    outstanding qualities

(  Indicates how philosophy of teaching is 

    demonstrated in teaching style
	(  Provides a coherent and in depth description of   

    teaching philosophy & includes evidence of 

    outstanding teacher qualities

(  Provides substantive evidence of how beliefs are 

    demonstrated in teaching style

	SCORE: 
	COMMENTS



	SECTION VI.   EDUCATIONAL LEADERSHIP(2 PAGES) – 10 POINTS 

· Role as a teacher leader in school & district.  
· Impact on improving education.

	0-2 POINTS
	3-6 POINTS
	7-10 POINTS

	(  Provides little evidence of leadership

(  Fails to prove an impact has been made


	(  Addresses role as a teacher leader but lacks detail
(  Addresses impact has been made but is not that significant
	(  Addresses role as a teacher leader in depth
(  Addresses impact in improving education that is significant

	SCORE: 
	COMMENTS




	SECTION VII.  THE TEACHING PROFESSION (2 PAGES) – 15 POINTS

· Efforts to strengthen and improve teaching profession

· Basis for accountability in the teaching profession

	0-4 POINTS
	5-9 POINTS
	10-15 POINTS

	(  Fails to provide evidence of strengthening & 

    improving the teaching profession

(  Fails to indicate the basis for accountability in the 

    teaching profession
	(  Provides evidence of strengthening & improving 

    the teaching profession

(  Indicates the basis for accountability in the 

    teaching profession
	(  Provides substantive evidence of strengthening & 

    improving the teaching profession

(  Indicates full understanding of the basis for 

    accountability in the teaching profession

	SCORE: 
	COMMENTS



	SECTION VIII. NATIONAL TEACHER OF THE YEAR (1 PAGE) – 10 POINTS

· Message as the 2013 National Teacher of the Year to the profession and public

	0-2 POINTS
	3-6 POINTS
	7-10 POINTS

	(  Fails to address relevant issues for the teaching 

    profession

(  Message is vague or unclear
	(  Addresses some relevant issues for the teaching 

    profession

(  Message is understandable to the 

    profession/general public
	(  Message is timely & relevant to the 

    profession & the general public

(  Message is presented in a coherent & persuasive 

    manner

	SCORE: 
	COMMENTS



	SECTION IX.  LETTERS OF SUPPORT (3 PAGES TOTAL) – 15 POINTS

· Score all 3 together

	0-4 POINTS
	5-9 POINTS
	10-15 POINTS

	(  Letters fail to include sufficient information  

    to support the applicant’s consideration for award
	(  Information generally supports applicant’s 

    consideration for award
	(  Letters provide strong evidence to support 

    applicant’s consideration for award

	SCORE: 
	COMMENTS




	ADDITIONAL COMMENTS:




County Name:








