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NEWS   

CANNABIS TIPS         
What do NJ state officials need to know? 

Certain restrictions apply to State officials and their 
immediate family members regarding medical or personal use cannabis en-
tities. 

Keep in mind that “Immediate family members” for cannabis purposes include your 

spouse, domestic partner, civil union partner, child, parent, or sibling who resides in 

the same household with you. 

State employees and members of their immediate family are prohibited 
from: 
Holding an interest, directly or indirectly, of more than 1% in a medical canna-
bis permit holder, applicant, or entity, or personal use cannabis license holder, 
applicant, or entity; Representing, appearing for, or negotiating on behalf of a 
medical cannabis permit holder, applicant or entity, or personal use cannabis li-
cense holder, applicant, or entity, in connection with any cause, application, or 
matter; or Being employed by a medical cannabis or personal use cannabis en-
tity without a SEC waiver granted to the State employee or immediate family 
member. 

Most Special State Officers** without responsibility for matters affecting 
cannabis activity are subject to the following rules: 
Prohibited from holding an interest, directly or indirectly, of more than 1% in a 
medical canna-bis permit holder, applicant, or entity, or personal use cannabis 
license holder, applicant, or entity; Prohibited from representing, appearing for, 
or negotiating on behalf of a medical cannabis permit holder, applicant or en-
tity, or personal use cannabis license holder, applicant, or entity, in connection 
with any cause, application, or matter;  However, a Special State Officer may 
be employed directly with a medical or personal use cannabis entity, and 
if so employed, may represent that employer as an employee and may 
hold an interest of more than 1% in that employer.  
 
**Special State Officers in the Departments of Health, Human Services, Edu-
cation, and the Office of the Secretary of Higher Education who do not have 
responsibility for matters affecting cannabis activity are exempt from these 
rules. 
State officials who meet the definition of a “person” under the Conflicts of 
Interest Law, and their immediate family members, are subject to the fol-
lowing restrictions: 
Prohibited from holding an interest, directly or indirectly, of more than 1% in a 
medical canna-bis permit holder, applicant, or entity, or personal use cannabis 
license holder, applicant, or entity; Prohibited from representing, appearing for, 
or negotiating on behalf of a medical cannabis permit holder, applicant or en-
tity, or personal use cannabis license holder, applicant, or entity, in connection 
with any cause, application, or matter; and  
Prohibited from being employed by a medical cannabis or personal use canna-
bis entity. 
 
Waivers for employment with a medical or personal use cannabis entity 
are not permitted for State officials who are also “persons” as defined by  
Section 17.2a of the Conflicts of Interest Law but may still be granted to   
their immediate family members.  

 
 

 
 
The cannabis restrictions and 
waiver rules can be confusing, 
especially as they relate to not 
just the State employee, but also 
the entity in question. ELOs and 
SEC Staff are available to answer 
questions from State officials 
who are considering ownership, 
representation, or employment 
with a medical or personal use 
cannabis entity.  

✓  

Medical cannabis entities include: 
A holder of or applicant for a: 

✓ Medical cannabis cultivator 
permit; medical cannabis 
manufacturer permit; 

✓ Medical cannabis dispen-
sary permit; or clinical reg-
istrant permit; and 

✓ Any entity that employs 
any certified medical can-
nabis handler to perform 
transfers or deliveries of 
medical cannabis. 

Personal use cannabis license 
holders or applicants, include: 

✓ Cannabis cultivator license; 
cannabis manufacturer li-
cense; 

✓ Cannabis wholesaler li-
cense; cannabis distributor 
license; cannabis retailer li-
cense; cannabis delivery 
service license; and 

✓ Any entity that employs or 
uses a certified personal 
use cannabis handler to 
perform work for or on be-
half of a licensed cannabis 
establishment, distributor, 
or delivery service. 
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ANATOMY OF A CONFIDENTIAL SEC INVESTIGATION  
The SEC conducts confidential investigations of matters that come to the Commission from Agencies, ELOs, members 
of the public, and anonymous complaints. 
 

  
 

Have you ever wondered what exactly the SEC Legal 
Specialists do when investigating an alleged ethics vio-
lation?  Look no further!  While every investigation 
varies, the below outline delineates the framework we 
follow to investigate cases and make our recommen-
dations to the Commission.  

1. Allegation Received 

a. Anonymous or named complainant submits alle-

gations to the SEC via phone, mail, or email, OR 

b. State agency refers a complaint to the SEC for an 

ethics violation. 

2. Initial Review 

a.  Does the SEC have jurisdiction? 

i. Is the target a current executive branch 

employee or one who has left State ser-

vice within the past 2 years? AND  

ii. Do the allegations fall under the UEC and/or 

Conflicts Law? 

3. Investigation Process 
a. Acquire personnel, Ethics-related, and discipli-

nary records of the target (from ELO) 

b. Interview complainant (if named) 

c. Interview other witnesses who may have relevant 

information. 

d. Gather evidence. 

i. E.g., promotional interview score sheets, 

ethics paperwork (OAQs), social media, 

internet history, call logs, emails 

▪ Fun fact: the SEC does have sub-

poena power to compel document 

production and witnesses to testify. 

e. Interview target 

4. Presentation to the SEC 

a. At the conclusion of our confidential investiga-

tion, Staff presents the facts of the case, summa-

rizes the interviews, and showcases the relevant 

evidence, analyzes applicable SEC case precedent, 

and makes a recommendation to the Commission 

as to whether they should find there was or was 

not an ethics violation. 

5. Commission Meeting 

a. Commissioners review the confidential case, dis-

cuss the merits, and decide whether there was an 

ethics violation or not. 

i. If there WAS a violation – SEC Staff will 

attempt to negotiate a consent order for 

a settlement with the target (fines be-

tween $500 and $10,000).  If the target 

does not sign the proposed consent or-

der, the matter is referred as a complaint 

to the Office of Administrative Law 

(OAL) 

ii. If no violation – charge is dismissed. 

6. Commission Decision 

a. All SEC decisions, including dismissals, settle-

ments, and final decisions after OAL hearings are 

posted on the SEC website. 

To report a matter to the NJ State Ethics Commission, call 
609-292-1892 or send an email to Ethics@Ethics.nj.gov 

SEC Staff will respond as soon as practicable. All matters 
are handled confidentially. 
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DATES TO NOTE 
2023 CALENDAR 

 
Commission Meeting 
Dates: 

Tuesday, January 24    

Tuesday, March 21, 2023 

Tuesday, June 12 

Tuesday, August 1 

Tuesday, September 26 

Tuesday, November 28  

ELO Quarterly Meeting 
Dates: 

Thursday, February 16  

Thursday, April 27 

Thursday, October 12 
(non-college) 

Thursday, October 19 
(college) 

Thursday, December 14 

ElO Orientation  
Dates: 

Thursday, February 2  

Thursday, April 20 

Thursday, June 22 

Thursday, September 7 

Thursday, November 16 

 

 

 NOTE 
 
THE DEADLINE FOR 
23d SUBMISSIONS AND 
REQUESTS FOR ADVI-
SORY OPINIONS FOR 
THE MARCH 2023 SEC 
COMMISSION MEET-
ING IS MARCH 3, AND 
MAY 30 FOR THE JUNE 
2023 MEETING. 
 






