NEW JERSEY DEPARTMENT OF HEALTH
NOTICE OF VACANCY

State of Netw Jersey

The Department of Health has a career opportunity for gqualified candidates for
the following position:

Title Salary
TES Repairer $19.88 hourly
[Special Services (Hourly)]
Posting Number Position Number Number of Positions Posting Period *
119-24 Continuous TBD From: 02/08/2024  To: 08/31/2024
Recruitment
Location: Scope of Eligibility/Open to:
Trenton Psychiatric Hospital Applicants who Meet the Requirements
100 Sullivan Way
Trenton, NJ 08628

GENERAL DESCRIPTION

Under direction of a Crew Supervisor, Engineer in Charge of Maintenance, or other supervisor in a State Department, institution,
or agency, assists the craftsmen and/or independently performs basic maintenance, construction, repair, or mechanical
adjustment work involved in varied types of buildings, building facilities and/or building utilities, and does other related duties as
required. May be assigned to one of the following shops: HVAC, plumbing, paint, sheet metal, machine, electric, carpenter,
commercial laundry, mechanical storeroom, garage, and grounds on a 650-acre campus.

All positions are hourly, temporary, and non-benefited, but there is the potential for full-time employment. As a Temporary
Employment Services (TES) worker you cannot work more than 944 hours in a fiscal year.

Effective 9/1/11, NJ PL 70 (NJ First Act), requires all State employees to reside in New Jersey, unless exempted under the law, or
current employees who live out-of-state and do not have a break-in service of more than 7 calendar days, as they are
“grandfathered.” New employees or current employees who were not grandfathered and who live out-of-state have one year after
the date of employment to relocate their residence to New Jersey or request an exemption. Current employees who reside in NJ
must retain NJ residency, unless he/she obtains an exemption. Employees who fail to meet the residency requirements or obtain
an exemption will be removed from employment.

REQUIREMENTS (EDUCATION / EXPERIENCE / LICENSES)

EXPERIENCE: One (1) year of experience in work involving the inspection, repair, and general maintenance of household,
office, and other equipment, fixtures, fittings, appliances, machinery, furnishings, and buildings.

LICENSE: Appointees will be required to possess a driver's license valid in New Jersey only if the operation of a vehicle, rather
than employee mobility, is necessary to perform essential duties of the position.

CDL

Appointees may be required to possess a valid Commercial Driver's License (CDL) and applicable endorsements for the class
and type of vehicles being operated.

NOTE: The responsibility for ensuring that employees possess the required motor vehicle license, commensurate with the class
and type of vehicles they operate, rests with the Appointing Authority

IMPORTANT FILING INSTRUCTIONS
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NEW JERSEY DEPARTMENT OF HEALTH
NOTICE OF VACANCY

State of Netw Jersey

If interested in this position, you can reply in one of two ways:

« Forward the required documents electronically to: Required documents:
PST.TPH@doh.nj.gov . fg:jrrnftter
[ )
o Mail the required documents to: « completed application, found at:
-Jr"ﬁ‘gfinFLefy”;ﬁ?;t?ff mgse;ié{l Fuman Resources htp://www.nj.gov/health/forms/dpf-663.pdf

Reference Posting #119-24
New Jersey Department of Health
PO Box 7500

* Responses received after the closing date MAY
West Trenton, NJ 08628-7500

be considered if the position is not filled.
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State of Netw Jersey

NEW JERSEY DEPARTMENT OF HEALTH
NOTICE OF VACANCY

State as a Model Employer
of People with Disabilities
(SAME) Applicants:

PHEL Candidates:

Direct Client Care:

New Jersey
First Act:

Resume Note:

Authorization to Work:

IMPORTANT NOTES

If you are applying under the NJ “SAME” program, your supporting
documents (Schedule A or B letter), must be submitted along with your
resume by the closing date indicated above. For more information on the
SAME program, visit their website at:
https://nj.gov/csc/same/overview/index.shtml, email: SAME®@csc.nj.gov ,
or call CSC at (833) 691-0404.

If you are a candidate for a position in our Public Health and
Environmental Laboratories, you may be subject to pre- and /or post-
employment alcohol and drug testing.

If you are a candidate for a position that involves direct client care in one of
the State facilities/programs, you may be subject to pre- and/or post-
employment drug testing/screening. The cost of any pre-employment
testing will be at the candidate’s expense. Candidates with a positive drug
test result, or those who refuse to be tested and/or cooperate with the
testing requirement, will not be hired.

In accordance with N.J.S.A. 52:14-7, the "New Jersey First Act", all
employees must reside in the State of New Jersey, unless exempted under
the law. If you do not live in New Jersey, you have one year after you begin
employment to relocate your residence to New Jersey.

Applicants who possess foreign degrees (degrees earned outside of the
U.S.) are required to provide an evaluation indicating the U.S. equivalency
prior to the closing date. Failure to do so may result in your ineligibility.

Selected candidates must be authorized to work in the Unite States
according to the Department of Homeland Security, United States
Citizenship and Immigration Services Regulations. The State of New Jersey
does not provide sponsorships for citizenships to the United States.

Note: Newly hired employees must agree to a thorough background check that will include fingerprinting.

The New Jersey Department of Health is an Equal Opportunity Employer.
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