New Jersey Domestic Workers’ Bill of Rights
Model Contract

TunoBown goroBop no bunnto o npaBax JOMaLLUHUX
pabotHukoB wrata Hblo-[hxepcu

Written Contract Requirements

The Domestic Workers’ Bill of Rights, Learn More

N.J.S.A. 34:11-69 et seq., requires
a written contract that governs the
employment between a hiring entity

Find more information on the NJ
Domestic Workers'’ Bill of Rights at
nj.gov/labor/domesticworkers.

and a domestic worker, except for

“casual work” or work of less than five hours per month. (N.J.S.A.
34:11-71). The law applies to covered domestic workers, regardless of
immigration status.

The contract must be in English and the domestic worker’s preferred
language. (N.J.S.A. 34:11-71c).

The employing hiring entity(ies) and domestic worker must have
enough time to review the contract. They must sign and date the con-
tract. (N.J.S.A. 34:11-71a).

A referral or employment agency must provide domestic workers and
an employing hiring entity(ies) with information concerning contract
requirements of the Domestic Worker Bill of Rights when an employing
hiring entity(ies) is connected with a domestic worker. The referral or
employment agency must make this model contract available to the
employing hiring entity(ies). (N.J.S.A. 34:11-71e).
The contract between the employing hiring entity(ies) and the covered
domestic worker must include (N.J.S.A. 34:11-71a):

* A specific list of job duties

* Hourly wage and overtime wage

» Weekly schedule including number of hours per week

» Payment method and frequency

* Breaks for rest and meals

* Paid or unpaid leave including sick time

* Paid holidays

* Any other benefits provided

* Modes of transportation required and whether provided

* Monetary value of housing if provided

Tpe6OBaHVIﬂ K TMCbMEeHHOMY OoroBopy Y3HaTL GonbLie

B cooteetcTBUM C Bunnem o npaBax
pomalHnx pabotHukos, N.J.S.A. 34:11 -69 n
cnep., TpebyeTcs 3aKoYeHNe NMCbMEHHOTO
[0roBopa, perynupyoLero TpyaoBbie

Bornee nogpobHyto nHdopmaumio o bunne
0 npaBax JOMaLlHMX pabOTHUKOB LUTaTa
Hbto-[Ixepcu MOXHO HaWT Ha canTe
nj.gov/labor/domesticworkers.

OTHOLLEHUS MeXaYy HaHUMaTeNneM 1 AOMaLLHUM
pabOoTHMKOM, 3a UCKITOYEHNEM «pa3oBoK paboTbl» Unu paboTbl MEHee NATM 4YacoB B
mecsy (N.J.S.A. 34:11-71).

3akoH pacrnpoCcTpaHAeTCcA Ha BCeEX JOMaALLUHUX paGOTHI/IKOB, HEe3aBUCUMO OT UX
MMMUTpalMoOHHOro ctaTtyca.

[JoroBop formkeH ObITb COCTaBMEH HA AHITINACKOM s13blKE U MPEANOYUTAEMOM 5i3bIKe
pomatuHero pabotHuka. (N.J.S.A. 34:11-71c.).

Y HaHumaTens(-ei) n goMallHero paboTHUKa AOIMKHO ObITb JOCTATOMHO BPEMEHM OIS
paccmoTpeHus gorosopa. OHu JomkHbI nognucate 1 agatnposath gorosop. (N.J.S.A.
34:11-71a).

AreHTCTBO NO HanpaBfieHNo paboTHUKOB NN TPYAOYCTPONCTBY AOMKHO NPefocTaBnsiTh
OOMaLUHMM paboTHMKaM 1 HaHUMmaTern(-aM) MHpopMaLMo O AOrOBOPHbLIX TpeboBaHMAX
Bunnsa o npaBax goMallHUX paboOTHMKOB, €CNN HAHMMAaTENb(-M) CBA3aH C AOMAaLLUHUM
paboTHUKOM. AreHTCTBO MO HanpaBneHno PaboTHMKOB UMW TPYAOYCTPONUCTBY OOMKHO
npeaocTaBUTb 3TOT TUMNOBOW goroBop HaHumatento(-am). (N.J.S.A. 34:11-71e).

[oroBop mexay HaHMMaTenem(-Amm) n JoMallHUM paboTHMKOM, Ha KOTOPOro
pacnpocTpaHsaeTcsa AencTBrne gorosopa, gormkeH skntovatb (N.J.S.A. 34:11 -71 a.)
cnepymulee:

* KOHKpPETHbIN CNNCOK AOMKHOCTHbIX 06s13aHHOCTEN

» Pasmep novacoBow onnarbl Tpyga v onnartbl CBepPXypoYHO paboTbl

» ExXeHepnenbHbIN rpaduk paboThl, BKMOYas KONMYECTBO paboymx YacoB B HeOEento
» Cnocob n yacTtoTa onnaTtbl Tpyaa

* [lepepbiBbl HA OTABIX 1 NPUEM MULLN

+ OnnaynBaemblii NN HeOMNAYNBAEMBIN OTMYCK, BKIOYas OONbHUYHbIN

» OnnadnBaemble NpasgHNYHbIE AHN

* Iltobble gpyrve NpenocTaBseMble NbroThbl

» Heobxoanmble BUAbl TpaHCcNopTa 1 NpeaoCTaBsOTCS N OHK

* [leHexXHas CTOMMOCTb XWIbsi B CIlydae ero npegocTaBreHuns

Employers must keep record of this contract
in order to demonstrate compliance.
Division of Wage & Hour Compliance
wage.hour@dol.nj.gov * 609-292-2305 + nj.gov/labor

PaGoTtopaTtenu [onmkHbl BECTU y4eT 3TOro AOroBopa,
4YTOObI NPOAEMOHCTPUpPOBATL €ro cobnioaeHune.
[enapTameHT TpygoBOro npaea, 3apaboTHon nnaTbl U paboyero BpemeHu
wage.hour@dol.nj.gov * 609-292-2305 « nj.gov/labor
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https://www.nj.gov/labor/myworkrights/worker-protections/domestic_workers/
https://www.nj.gov/labor/myworkrights/worker-protections/domestic_workers/
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* Sleeping period and personal time for live-in workers
* The term/duration of the contract
* Any additional terms and conditions of employment

The written contract between the domestic worker and the employing
hiring entity(ies) shall not contain either:

(1) A mandatory pre-dispute arbitration agreement for claims made
by a covered domestic worker against a hiring entity regarding the
local rights of the worker, or

(2) A non-disclosure agreement, or non-competition or non-dispar-
agement agreement, limiting the ability of the covered domestic
worker to seek compensation for performing domestic services
after the worker ceases to receive compensation from the hiring
entity for the performance of domestic services. (N.J.S.A. 34:11-
71b).

This model written contract is to be agreed upon and signed by the
employer and the employee. Because a domestic worker may be joint-
ly employed by more than one hiring entity, this model written contract
allows for the parties to include multiple joint employer hiring entities.
Where there is only a single employer, the users of this model written
contract may disregard references to joint employers and joint employ-
ment.

Where an employer has an overlapping employment relationship with
another hiring entity relative to the employment of a domestic worker,
the entities that have an overlapping employment relationship with the
domestic worker are by law jointly and severally liable for any viola-
tions of the Domestic Workers’ Bill of Rights. (N.J.S.A. 34:11-79a).

Prevailing language clause: The English language version of a con-
tract shall be controlling in all respects and shall prevail in case of any
inconsistencies with translated versions, if any.

Contract Enforcement

Under the Domestic Workers’ Bill of Rights, a material breach by the
employing hiring entity(ies) of a contract with a domestic worker will
constitute a violation of the law, regardless of whether the breach is of
a contract provision that is required by the Domestic Workers’ Bill of
Rights. (N.J.S.A. 34:11-77c). In this case the employing hiring enti-
ty(ies) could face enforcement action by the NJ Department of Labor
and Workforce Development.

* MNepuroa cHa 1 NYHoe BpeMs AN AoMallHMX PaGoTHUKOB C NPOXMUBaHNEM
» Cpok/NpogomKk1TenbHOCTb eNCTBUS OoroBopa
* JlioGble AononHuTeNbHbIE YCOBUS TPYAOYCTPOWCTBA

MncbMeHHbIN 00rosop Mexay aomMmallH1um paGOTHMKOM n HaHVIMaTeJ'IeM(-FIMVI) HE
LOOJDKEeH coepiKaTb cneyrLulero:

(1) ObBsazarTenbHOe apbuTpaKHOE cornalleHne, 3akmnyaemoe O BO3HUKHOBEHNS
cnopa, B OTHOLIEHUN npeTeH3|/|17|, npegbaBndaeMblX JOMaLlHUM p860THI/IKOM, Ha
KOTOPOro pacnpocTpaHsieTcsl AeCTBNE AOroBopa, K HAHUMATENO B OTHOLLEHWM
MECTHbIX NpaB paboTHWKa; unm

(2) CornalueHve o HepasrnalleHnn MHdopMaLMK, CornalleHne O 3anpeTe
KOHKYPEHLMW UMK COrnaLleHne O HepacnpoCTPaHEHUN HeraTUBHOW MHbopMaLmu,
OrpaHVNYMBaloLLEE BO3MOXHOCTb JOMAaLLHEro paboTHUKA, Ha KOTOPOTo
pacnpocTpaHsieTcs AelCTBre foroBopa, TpeboBaTb BO3HArpaxaeHus 3a
npenocTaBrieHne GbITOBLIX YCyr NMOcre Toro, kak paboTHVK NepecTaHeT nornyyartb
BO3HarpaxxgeHue oT HaHuMaTens 3a npegocTasneHne GeiToBbix yenyr.(N.J.S.A.
34:11-71b).

HacToswun TMnoBon NMCbMEHHbIN JOMOBOP JOSMKEH ObITh COrnacoBaH 1 NognucaH
paboTtogaTtenem n CoTpyaHMKoM. [ockonbKy AoMaluHun paboTHMK MOXET OblTb
COBMECTHO HaHAT 6onee Yem OAHUM HaHMMAaTEeNeM, AaHHbIA TUNOBOW MUCbMEHHbIN
O0roBOp NO3BOMSIET CTOPOHAM BKITHOUUTb B HEMO HECKOMBbKO COHaHumarenen. Ecnv
paboTtogaTenb oauH, NOMb30BaTENN JAHHOMO TUMNOBOIO MMCbMEHHOIO 4OrOBOpa MOTYT He
NPUHMMAaTb BO BHUMaHWE YNOMUHAHWUS O COHAHUMATENSIX 1 COBMECTHOM HalMe.

Ecnu pabotogatenb COCTOUT B NepeCceKatoLLMXCs TPYAO0BbIX OTHOLLEHUSIX C APYTUM
HaHMMaTeneM B CBSI3M C HalMOM foMallHero paboTHUKa, opraHn3aumm, CocTosiLLve B
nepecekatoLLMXCs TPYAOBbIX OTHOLLEHUSIX C AOMALUHUM paGOTHUKOM, MO 3aKOHY HEeCyT
convaapHy OTBETCTBEHHOCTb 3a Ntobble HapyLweHus Bunnsa o npaBax goMallHUX
pabOoTHMKOB.

MonoxeHwve o A3blke, UMEIOLLEM NPerMYLLECTBEHHYIO cuny. Bepcusa goroeopa

Ha aHITIMICKOM A3bIKe SBMSETCS ONpeaensioLlei BO BCEX OTHOLIEHUSIX 1 UMeeT
MPEUMYLLIECTBEHHYIO CUITy B CIly4Yae Kakux-nmbo pacxoxaeHuin ¢ nepeBeaeHHbIMM
BEPCKSAMM, €CIU TAKOBbIE UMEIOTCS.

MpuHyanTenbHOe UCMONTHEHME JoroBopa

B cooTBeTcTBUM € Bunnem o npaBax gomallHMX paboTHUKOB CYLLECTBEHHOE
HapyLueHne HaHMaTeneM(-siMu) goroBopa ¢ AoMallHUM paboTHUKOM ByaeT cumTaTbes
HapyLLEeHMEM 3aKOHa, HE3aBMCUMO OT TOrO, HapYLLEHO N TOMbKO MONoXeHNe JOroBopa,
npegycMoTpeHHoe bunnem o npaBax gomMalHmx pabotHukos (N.J.S.A. 34:11-77c). B
3TOM crly4ae paboToaaTtenu MoryT CTOSIKHYTbCS C MepaMu NMPUHYAMTENBbHOIO XapakTepa
CO CTOpPOHbI [lenapTameHTa Tpyaa v pasBuUTUSt TPYOOBbLIX pecypcoB wtata Hbto-xepcy.



Written Contract Definitions Under N.J.S.A. 34:11-70

Casual work: work that is (1) irregular, uncertain, or incidental in
nature and duration, and (2) different in nature from the type of work in
which the worker is customarily engaged

Domestic worker: Any worker who:
(1) Works for one or more employers, and

(2) Is an individual who works in residence for the purposes of pro-
viding any of the following services:
(a) Caring for a child,
(b) Serving as a companion or caretaker for a sick, convalescing,
or elderly person or a person with a disability,
(c) Housekeeping or house cleaning,
(d) Cooking,
(e) Providing food or butler service,
(f) Parking cars,
(g) Cleaning laundry,
(h) Gardening,
(i) Personal organizing, or
(j) For any other domestic service purpose.

The following are expressly excluded from the definition of “domestic
worker:”

(1) A family member; specifically, “a spouse, child, parent, sibling,
aunt, uncle, niece, nephew, first cousin, grandparent, grandchild,
father-in-law, mother-in-law, son-in-law, daughter-in-law, steppar-
ent, stepchild, stepbrother, stepsister, half-brother, or half-sister,
whether the individual is related by blood, marriage, or adoption,”

(2) An individual primarily engaged in house sitting, pet sitting or dog
walking,

(3) An individual working at a business operated primarily out of the
residence, such as a home day-care business,

(4) An individual whose primary work involves household repair or
maintenance, such as a roofer, plumber, mason, painter, or other
similar contractor,

(5) An employee of the State or the United States, or

(6) An individual established as a kinship legal guardian, as defined
by N.J.S.A. 3B:12A-2, of a child who lives in the residence or an
individual who participates in the Kinship Navigator Program, as
authorized by the Department of Children and Families, as a care-
giver of a child who lives in the residence and receives services
provided by a kinship navigator service provider.

OnpepeneHnst nMCbMeHHoOro gorosopa cornacHo N.J.S.A. 34:11-70

PasoBas pabota: pabota, koTopas (1) aBnserca HeperynsapHOWn, HEMNOCTOSAHHOW UK
3MNN304MYECKON MO XapakTepy 1 NPOSOSMKUTENBHOCTU; U (2) OTNIMYAETCS NO XapakTepy oT
TOW paboTbl, KOTOPY OBBIYHO BbINOMHAET PabOTHMK

JomawwHum paboTHuk: J1tobol paboTHMK, KOTOPbIN:

(1) paboTaeT Ha ogHOro UM HeCKomnbKMX pabotogaTtenen;

(2) paboTaeT No MecTy XUTENbCTBA HAHUMATENS C Lienbo NpeocTaBneHust nobow 13
CriefyroLmX YCnyr:
(a) yxoa 3a pebeHkom;
(b) paboTa B Ka4ecTBe KOMMaHbLOHA UMK NKLA, OCYLLECTBISIOLWErO YXOf, 33
60nbHbIM, BbI3AOPaBNMBAOLLMM, MOXMUIILIM YENOBEKOM UMW YENOBEKOM C
OrpaHUYeHHbIMY BO3MOXHOCTSIMU;

C) noanepxaHue nopsiaka unu ybopka;

d) npurotoBneHve nuLy;

€) npepocTaBreHVe NULLM UMK YCIyrn ABOPELKOTO;

f) napkoBka aBTOMOGUNEN;

g) cTupka benbs;

h) GnaroycTpoicTBO 1 O3eNeHeHNE y4acTka;

(i) opraHu3auusi NUYHBIX BELLEN; UK

() c uenbto npegocTaBneHns NObIX APYrMX ObITOBLIX YCAYT.

(
(
(
(
(
(

B onpepeneHue «gomallHuii paboTHUK» HE BXOAAT crneayoLlme nuua:

(1) YneH cemMbu, B HacTHOCTH, «cynpyr(-a), pebeHok, poguTens, OpaTt/cecTpa, TeTs,
0S4, NNeMsiHHMUA, NNEMAHHUK, ABOIOPOAHbIM GpaT/aBotopofHas cecTpa, aAeayLukal
DabyLuka, BHyK/BHyYKa, TECTL/CBEKP, TELLA/CBEKPOBb, 3ATb, HEBECTKA, OTYMM/
Mayexa, MPUEMHbIN pebEHOK, CBOAHbI BpaT, cBogHas cectpa, 6pat no ogHoMmy n3
poauTenein unu cectpa no ogHOMy U3 poauTenei, He3aBMCUMO OT TOro, COCTOUT N
YenoBeK B POACTBE MO KPOBU, Bpaky U YCbIHOBMEHMIO»

(2) Jlnuo, 3aHumatoLLeecs B OCHOBHOM MPUCMOTPOM 3a AOMOM, AOMAaLUHWUM >XUBOTHbIM
UIn BbIryriom cobakm

(3) NMnuo, 3aHMMmatoLLeecs GU3HECOM, KOTOpPbLI paboTaeT B OCHOBHOM MO MECTY
XUTenNbCTBa, Hanpumep, AOMaLlHWA 4eTCKUIA caf

(4) Nuuo, 4ybsa ocHoBHas paboTa cBA3aHa C PEMOHTOM MK 0BCnyXMBaHNEM
[OMaLLHEro Xo3sncTea, HanpUMep KPOBEMbLLMK, CAHTEXHUK, KAMEHLLMK, Mansp unm
Opyrov nogoGHbIN NoapAaYMK

(5) CoTpyaHuk agMuHUcTpauum wrata unn CoeanHeHHbix LTatoB AMepukn nnm

(6) Yenosek, Ha3Ha4YeHHbIVM 3aKOHHBIM POACTBEHHbLIM OMEKYHOM, Kak onpeaeneHo B
N.J.S.A. 3B:12A-2, pebeHka, NpoXuMBatoLLEro N0 MECTY XUTEeNbCTBA, UM YeroBek,
yyacteytowmn B Nporpamme Kinship Navigator, kak pa3spelueHo JenaptaMmeHTom
no genam geten n ceMbn, B Ka4ecTBe onekyHa pebeHka, NpoXuBaloLwero no Mecty
XWUTENbCTBa U NONy4YaloLero ycnyru, npegocraBnsemMble NOCTaBLUMKOM YCryr
Mporpammel Kinship Navigator.
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Employment agency: any person or entity that procures, or attempts
to procure, any workers for referral to a third party.

Hiring entity: any employer, as defined in N.J.S.A. 34:11-4.1, who
employs a domestic worker and also means any person, firm, busi-
ness, partnership, association, corporation limited liability company,
or other entity, including referral, employment , and internet based or
on-demand platforms, that provide compensation directly or indirectly
to a domestic worker for the performance of domestic services and
any person or persons acting directly or indirectly in the interest of the
employer in relation to the domestic worker.

Referral agency: Any person or entity that procures, or attempts to
procure, directly or indirectly through placement in a physical or virtual
labor pool:

(1) employees; and

(2) after the procurement does not continue involvement in the
terms of exchange of domestic services with the employees in any
way, with the exception of the following:

(a) continuing to display, host, or advertise, either through physical
means or virtual means, the workers’ contact information, job
qualifications, resume, image, or digital profile which employers
or clients can use to independently contact employees about
employment; or

(b) removing, either through physical means or virtual means, the
workers’ contact information, job qualifications, resume, image,
or digital profile, which employers or clients can use to inde-
pendently contact employees, upon the mandate of any federal,
State, or local laws.

NOTE: Attach additional sheets as necessary if you need
more space to provide complete answers or information.

l. Basic Information

This written contract contains the agreed-upon terms
and conditions of employment and services between
(“Employer”) and
(“Employee”).

1. Employer Contact Information

a. Employer name
b. Employer phone number
c. Employer email
d. Employer address

AreHTCTBO MO TPYAOYCTPOUCTBY: Noboe hnsnyeckoe Unm lpnandeckoe nmuo,
KOTOPOE M3bICKUBAET UMK CTPEMMUTCS U3bICKaTb KaKNX-NNGO paBOTHUKOB B LIEMSX UX
HanpaBneHus TPeTbel CTOPOoHE.

HaHumaTenb: nobon pabotogartens, kak onpegenero B N.J.S.A. 34:11-4.1, koTopbIn
HaHMMaeT fomaluHero paboTHMKa, a Takke 03HadaeT nboe uandeckoe nNUuUo, rpmy,
KOMMNaHuto, NapTHEPCTBO, accoLMaLmio, KOPNopaLuo, KOMMNaHUI0 C OrpaHNYEHHON
OTBETCTBEHHOCTbIO UMW APYryo opraH13auuio, BKoYasi nnatopMbl N0 HanpaBeHuto,
TPYAOYCTPOWCTBY, MHTEPHET-NMNAaTdOpPMbl UM NAaTdopMbl MO 3anpocy, KOTopble

NPSIMO UM KOCBEHHO NPEAOCTaBMAOT KOMMNEHCALMIO AOMaLLUHEMY pabOTHMKY 3a
npegocTaBneHne GbITOBbIX YCIYT, @ Takke mnoboe NuLo nnv nuua, NpsMo UM KOCBEHHO
OencTByoLLMe B MHTepecax paboTogaTens N0 OTHOLUEHUIO K JOMALLUHEMY paboTHUKY.

AreHTCTBO No HanpasneHuto: Jllo6oe dusnyeckoe Nnmn LPUANYECKOE NNLO, KOTOPOe
N3bICKMBAET UM CTPEMUTCS U3bICKaTb, MPSIMO MIN KOCBEHHO, NMOCPEeACTBOM pa3MeLLeHNs
NpeanoxeHus B M3n4YEeCKOM U BUPTYyaribHOM pesepse paboyeli CUnbi:

(1)coTpygHWKOB; 1

(2)I'IOCJ'I€ M3bICKaHUA HE NPOoAOIKaeT ydaCTBOBaTh B YCITOBUAX NMpeaoCTaBlieHUA
ObITOBbIX ycnyr coTpygHukamu B KakoM-nnbo Buae, 3a NUCKINIYEeHNEM crneagyrouiero:

(a) npogomxkeHne oTobpaXkeHusi, pasmMeLLEHNST UM PEKNaMMPOBaHMS, Kak C MOMOLLbIO
PU3nNYeCKMX, Tak U BUPTyarbHbIX CPeOCTB, KOHTAKTHON MHOpMaLmMn paboTHMKOB,
nX kBanudurkaumm, pestoMme, N300pakeHnn nnn ungpoBbIX Npodunen, KoTopble
paboTtogaTtenu unm KNMeHTbl MOryT UCMONb30BaTb A9 CAMOCTOATENBHOIO
yCTaHOBIEHWS CBSA3N C paboTHMKaMKU NO NoBoAYy TPY4OYyCTPOWCTBA; UMK

(b) ymaneHue ¢ MOMOLLIbIO (PU3NYECKUX UNN BUPTYarbHbIX CPEACTB KOHTaKTHOM
nHopMaLmmn paboTHUKOB, UX KBanudrKaLum, pestoMme, U306pakeHnin 1nm
LUMdPOoBbLIX Npoduneit, KoTopble paboToaaTeny Unu KMMEHTbI MOTYT UCMONb30BaThb
AN CaMOCTOATENIbHOMO YCTAHOBMNEHWS! CBA3M C paboTHUKaMK, B COOTBETCTBUN C
nobbiMK heiepanbHbIMK, FOCYAapPCTBEHHBIMU I MECTHBIMI 3aKOHAMMU.

Mpumeyanue: Mpun HeobxoaumocTn npukpenunTe OonofHUTENbHbIE NTUCTbI, €CIN BaM
n0Tpe6yeTc9| Gonblue MecTa Ans npeaoCcTaBneHns NOMHbIX OTBETOB UMM MHGDOPMALMMN.

I. OcHoBHas uHcopmauums

HacToswmin NMCbMEHHbIV [JOrOBOP COAEPXKUT COrnacoBaHHbIe YCIOBUSI TPYAOYCTPONCTBA
W OKa3aHusa ycrnyr mexay («Pabotogatenb») 1

(«CoTpyaHuUK»).

1. KoHTakTHas nHdopmauus pabotoaartens

a. ms n pamunua paborogatens
b. Homep TenedoHa paboTtoparens
c. EAppec anekTpoHHOM noyvTthl pabotogarens
d. Agpec pabotoaarens




2. Co-Employer Contact Information

a. Employer name

b. Employer phone number

c. Employer email

d. Employer address

3. Employee Contact Information

a. Employee name

b. Employee phone number

c. Employee email

d. Employee address

4. Individual(s) receiving care or companion services (if applicable):

a. Full Name

b. Age

c. Emergency Contact Name

d. Emergency Contact Phone Number

e. Additional Information about individual receiving care services:

5. The place of work is located at (address):

6. The start date of employment is

7. The length of employment (check one):
|:|Option 1: The length of employment is until either party ends the
agreement.
Option 2: The employment between the parties will end on
(“Termination Date”).

8. Type of position (check one):

Option 1: Live in the employer’s home.
Option 2: Live outside the employer’s home.

2. KoHTakTHast Hcdopmauus copabotogartens

a. ma n dpamunns pabotogatens

b. Homep tenedona pabotogatens
c. EAgpec anekTpoHHOM noyTbl pabotoaarens
d. Aopec paboTogaTtens

3. KoHTakTHasa nHdopmaunsi cCotTpyaHuka

a. ima n dpamunns cotpyaHuka
b. Homep Tenedona cotpyaHuka
c. AZpec anekTPOHHON NOYTbI COTPYAHMKA
d. Aopec coTpynoHukas

4. Nuuo(-a), nonyyaroLye yxon unu ycryru KoMnaHboHa (ecnv npUMEHVMO):

a. NonHoe nms
b. Bospact
C. VIMsi KOHTaKTHOro NuLa AM1s CBSI3N B 3KCTPEHHbIX CUTyaLMsaIX
d. Homep TenedoHa KOHTaKTHOrO nuua Arsi CBA3W B 9KCTPEHHbLIX CUTYaLMsX
e. [lononHutenbHas nHgopmaums o nuue, nosyyatrLem yxon:

5. MecTo paboTbl HaxoauTcs no agpecy (agpec):

6. [data Havyana TpyaoBbIX OTHOLLIEHUI

7. MNpoaomKMTENbHOCTL TPYAOBbLIX OTHOLLEHWUA (OTMETLTE OAMH BapuaHT):

DBapmaHT 1. MNpoAOMKUTENBHOCTL TPYAOBbLIX OTHOLLIEHUI — [0 TEX NOp, NoKa ofgHa U3 CTOPOH
He pacToprHeT A40oroBop.

DBapmaHT 2. TpyaoBble OTHOLLEHMS MeXAY CTOPOHAMM 3aKaH4YMBaOTCA

(«OaTta npekpalleHnsa 4enCcTBUs JOroBopay).

8. Tvn nNo3uumnn (OTMETLTE OAUH BapUaHT):

BapwuaHT 1. NpoxunBaHve B fome pabotoaarensi.
BapwuaHT 2. lNpoxunBaHve 3a npegenamu goma paboTtoaarens.



Notification of Termination
Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-74)

An employer of a domestic worker must notify the domestic worker
of the termination of employment at least two weeks prior to the
date of termination, and for a live-in domestic worker, the employer
must notify the domestic worker of the termination of employment at
least four weeks prior to the date of termination.

The employer is not required to provide the domestic worker with
prior notification of termination of employment under the following
circumstances:

If the employer has a good-faith belief and without reckless disre-
gard or willful ignorance of the truth that the domestic worker has
engaged in “significant misconduct;” defined in the law to mean,
“that the domestic worker abused, neglected, or caused any other
harmful conduct against the employer, members of the employer’s
family, or individuals residing in the employer’s household,” or

If the employer is a temporary help service firm, employment
agency, or other staffing or placement agency, health care service
firm, home health agency, or hospice provider, the domestic work-
er completes placement in a particular position and is not imme-
diately placed or scheduled for another position by an employer if
the employer, but the domestic worker remains on the employer’s
payroll for future placement opportunities, or

If the domestic worker is employed by an employer that is an indi-
vidual (and not a temporary help service firm, employment agen-
cy, or other staffing or placement agency, health care service firm,
home health agency, or hospice provider), regardless of whether
the employer is the person receiving care from the domestic work-
er, and the domestic worker completes or fulfills all duties of the
position, and there is no longer a practicable need for the position,
including, but not limited to, if the domestic worker’s employer is
an individual who has employed the domestic worker to care for

a person who is terminally ill and the terminally ill person passes
away.

Failure to provide the two-week or four-week notification as re-
quired, will entitle the domestic worker to severance pay in the
amount of the domestic worker’s regular hourly rate multiplied by
the regular number of hours worked over the period of time during
which the required notification was not provided.

For information on Unemployment Insurance see myunemployment.
nj.gov.

YBegomneHue o npekpalleHMn AencTBUs goroeBopa
Bunnb o npaBax gomawHux pa6otHmkoB (N.J.S.A. 34:11-74)

PaboTtogartenb gomallHero paGOTHMKa OOJKEeH YBEOOMUTbL €ro O npekpaleHun
TPyAOBbIX OTHOLLIEHUIN HE MeHee YeM 3a [iBe He[enu A0 AaThl YBOJIbHEHUA,

a B Clly4Yae goMalllHero paboTHMKa C NPOXMBaHNEM pa60Top,aTenb OOJDKEH
yBEAOMUTb €ro 0 nNpekpalleHnn TpyagoBbiX OTHOLLEHUN HE MeHee YeM 3a YeTbIpe
Henenun 0o Aatbl YBOJIbHEHUA.

Pa6oTtonatens He 06a3aH npenBapuTeribHO yBe4oOMITATbL AOMaLUHEro pa6OTHI/IKa o
npekpawleHnmn TpyagoBbiX OTHOLLEHUN npu cnegyrowmnx obcToaTenbcTBax:

Ecnun paboTogartenb 4obpocoBecTHO nonaraert, 6e3 rpyboro npeHebpexeHus
UM YMbILLSIEHHOTO UTHOPUPOBAHUS UCTWHbI, YTO AOMALUHWUIA PpabOTHUK
COBEPLUNI «3HAYUTENbHOE HapyLLEHME», YTO, COIMAaCHO 3aKOHY, O3HaYaeT, «4To
OOMaLLHWIA pabOTHUK NPUMEHSIT KeCToKoe obpalleHne, npeHebpexeHune unm
npu4nHan ntoboin apyro Bped pabortoaatento, YneHam ceMbu pabotoaatens
Uy nuuam, NpoXxueatoLLmMm B AoMe paboTogartensa»

Ecnu paboTtopartens — 910 hrpma No NpeaocTaBneHno BpEMEHHOW NOMOLLY,
areHTCTBO NO TPYAOYCTPOWMCTBY UMM ApYroe areHTCTBO no nogdopy nepcoHana
Unu Hammy, upma no NPeLoCTaBNeEHN0 MEANLNMHCKUX YCYT, areHTCTBO

Nno NpegocTaBneHno MeAULMHCKUX YCIyr Ha OMY UMK XOCNUC, AOMaLLHURA
paboTHWK 3aBepLUaeT NpoLecc TPYAOYCTPOMUCTBA Ha onpedeneHHy0 JOMKHOCTb
N He cpasy ycTpamBaeTCs UNN HasHayaeTcs Ha Apyryto AOIDKHOCTb Y JaHHOro
pabotogaTens, HO JOMaLUHUIA pabOTHUK OCTaeTCH B NaTeXHOW BEAOMOCTU
pabotogaTens Ansi BO3MOXHOCTU TPYLOYCTPOMCTBa B ByayLuem

Ecnu gomaluHnii paboTHUK HaHAT paboTogaTtenem, KOTOpbIA SBASIETCS
PU3NYECKMM NNLIOM (2 He PMPMOW MO OKa3aHMUKO BPEMEHHOW MOMOLLM,
areHTCTBOM MO TPYyAOYCTPONCTBY MIN APYrMM areHTCTBOM no nogbopy
nepcoHana unv Hanmy, vpmMon nNo NpegocTaBneHNo MEANLMHCKUX YCIYT,
areHTCTBOM MO NPEAOCTaBMEHNI0 MEOVULMHCKMX YCIYT HA JOMY UITN XOCMUCOM),
He3aBMCKMMO OT TOro, ABNAeTCcHA Ny paboToaaTenb NULIOM, NOMyYaoLWwmM yxon

OT AoMalluHero paboTHMKa, U AOMALUHUI pabOoTHMK 3aBepLUaET UMK BbINOHAET
BCE JOJPKHOCTHbIE 0083aHHOCTM 1 BoMbLUE HET NPaKTUYECKON HEOOXOANMOCTH B
3TOW OOMKHOCTU, BKMNOYasi, MOMMMO NpoYero, ecnu paborogarenem gOMaLlHero
paboTHKKa ABNAETCA NMLO, HaHsBLUee JoMalLHero paboTHMKa s yxoda 3a
CMepTenbHO BOMbHBIM YENOBEKOM, Y CMEPTENbHO BOMBHOWM YEMNOBEK CKOHYAnCS.

HenpepnocTtaBneHue yBegomneHusi 3a ABe Unv YeTblpe He4enu B COOTBETCTBUM
¢ TpeboBaHMeM AaeT goMallHeMy paboTHMKY NpaBo Ha BbiIxogHoe nocobve B
pasMmepe 0bbl4HOM NO4YacOBOW CTaBKN AOMALLHEro paboTHMKa, YMHOXEHHON Ha
06bIYHOE KONMMYECTBO YacoB, 0TpaboTaHHbIX 3a Nepuoa, B TEHYEHNe KOTOPOro
Tpebyemoe yBegomneHve He 6bino NnpeaocTaBneHo.

Mudopmaumsa o ctpaxoBaHum no 6e3paboTtuvue npegcraBneHa Ha cavte
myunemployment.nj.gov.



https://www.nj.gov/labor/myunemployment/
https://www.nj.gov/labor/myunemployment/
https://www.nj.gov/labor/myunemployment/

Job Position and Responsibilities

Job Position

| _|other

|_|butler or food service
| _|caregiver or caretaker for convalescing, disabled, elderly, or

ill person

[]child care provider / nanny

cook
gardener/groundskeeper
housekeeper/house cleaner
personal organizer

valet

For the above position, the employee agrees to perform the following
duties (check all that apply):

Personal and Health Care

[ ] Assist with transfers

| Assist with walking
| Assist with bathing

Assist with dressing/undressing
Assist with grooming

Assist with toileting

Provide bowel & bladder care
Provide diapering

Assist with exercising

Assist with or administer medication

| | Other tasks, including:

Household Support/Cleaning

Prepare meals

Assist with feeding

Clean dishes and kitchen
Vacuum

Dust

Mop

Clean windows

Clean bathrooms

Clean garage

Wash, dry, fold and put away laundry
Change bed sheets
Replace towels

|| Make beds

II. [JomKHOCTb U AOMKHOCTHbLIE 06513aHHOCTH

JorxHocTb
| [ABopeukuii nnu npegocTasneHve NuLm

E‘II/I ©O0nbHBIM YENOBEKOM

|_|nocTaBLyK ycnyr no yxoAy 3a AeTbMU / HsAHS
noesap

CaoOBHUK / cneumanncT no yxoady 3a TeppuTopuen
AompaboTHuMK / ybopLumk

OopraHmM3aTop NUYHbIX BELLEN

NapKOBLLMK

|_lApyroe

Ha BbILueyKa3aHHOl7I OOJDKHOCTU COTPYAOHUK CornallaeTCqd BbINOSTIHATL crieayowne

00513aHHOCTK (OTMETLTE BCE, YTO NPUMEHUMO):

JInyHble yenyrm n meanumHcekoe obenyxmeanune

lMomMoLLb Npy TPaHCMOPTMPOBKE

MomoLb Npu xoabbe

[MomoLb Npu MbITbe

MomoLub Npy ogeBaHunn/pasgeBaHum

MomoLb B yxofe 3a BHELIHOCTbIO

[MomMoLLb B MONb30BaHUM TyaneTom

lMpenoctaBneHne yxoaa 3a KULLEYHUKOM U MOYEBbIM My3bipem
CmeHa noarysHukoB

[MomMoLLb Npy BbINOMHEHUW (PUNYECKMX YIPaXKHEHWUIA

lMomoLb B npueme mnm BBEAEHUN NiekapCTBEHHOrO npenapara

Opyrve 3agayu, BkNoYas cregyollee:

[ ]nnuo, ocywecTensowee yxoz 3a BbI3A0PaBIMBAIOLLMM, MHBANIMAOM, NOXUILIM

BeneHve gomallHero xo3amncreal/ybopka

MpuroToBneHne N

lMoMoLLb B KOPMIIEHUM

Molika nocyabl 1 ybopka Ha KyxHe
YuncTka nbinecocom

BbiTupaHuve nbinu

Mowika nona wsabpoi

MoWika okoH

Y6opka BaHHbIX KOMHAT

Y6opka rapaxa

Ctupka 6enbs, ero cylika, cknagbiBaHme n ybopka Ha MecTto
CmeHa NpocTbIHEN

3ameHa nonoteHew

3anpasneHune kpoBaTei

~



Shop for groceries
Run errands
[ ] Coordinate transportation
[ ] Provide transportation to/from

H Take out trash and recycling
[

[] Light cleaning, including

[] Pet care, including

[] Other tasks, including

Companionship and Support

|:| Companionship and conversation

|:| Appointment and activity scheduling

[ ] Go for walks and spend time outdoors
[] Social engagement, including

[] Other tasks, including

gﬂldcare

Facilitate naps

|_| Assist with bathing |:| Assist with dressing
Assist with toileting |:| Provide emotional support

| | Research, plan and participate in enrichment activities, including

to the child):

[ ] Care for a sick child and administer medicine, as needed
: Organize or supervise a child’s daily activities, including (e.g.,
games, walks, play dates, playground outings, homework, reading

[] Other tasks, including

[ ] BbiHoc 1 nepepaboTka mycopa
Mokynka npogyKToB
BbinonHeHne nopyyeHuin
OpraHu3aums TpaHCNOPTUPOBKM
lMpenocTaBneHve TpaHCMOPTUPOBKN B/N3

[] Nerkas y6opka, Bkniouas criegytowiee

[[] Yxon 3a pomatuHMmMm X1BOTHBIMMK, BKITlo4ast crieaytoLlee

[] Opyrvie sanaun, Bkniovas cneaytowee

ConpoBoxaeHve 1 noaaep:ka
ConpoBoxaeHne n beceaa

H lMnaHupoBaHWe BU3UTOB 1 MEPONPUATUA
ConpoBoxaeHne Ha nporynkax u BpeMANPOBOXAEHNE Ha CBEXEM BO3yXe
CouwnanbHoe B3aMMOAENCTBIME, BKIOYaaA cnegyroLlee

[] Opyrvie sanaun, Bkniovas cneaytolee

Yxon 3a netbmu

|:| MomoLLb B KynaHum |:| Momollb B oaeBaHnn

|:| [MoMoLLb B MONb30BaHUM TyaneTom |:| OkasaHne 3MOoLMOHaIbHOM NoaaePX KN

|:| YknagbiBaHue cnatb

|:| VccnepoBaHuve, NnaHMpoBaHMe U y4acTue B pasBMBatoLLMX 3aHATUSIX, BKIOYas
cnepywulee

|:| Yxop 3a 6orbHbIM pebeHKOM 1 BBeeHMEe NeKapCTBEHHbIX NpenapaToB No mepe
HeobxoaMmocTu

|:| OpraHu3aums U KOHTPONb NOBCEAHEBHOM AeSTENbHOCTM pebeHka (Hanpumep,
Urpbl, NPOryskK, NpUrnaweHne AeTei B rocTy ANs Urp, Urpbl HA AETCKOW niowaake,
MOMOLLIb B BbINOMHEHWUWN AOMALLHWUX 3adaHuiA, YTeHne pebeHKy) BKovas cneaytollee:

[] Opyrue 3apaun, Brniovas cnegytoLiee




Household Support Related to Childcare BeneHvie gomalliHero xo3amMcTea, CBA3aHHOE C yXO40M 3a AeTbMU

Plan meals for child(ren) MnanvpoBaHue NuTaHusa anst pebeHka (oeTen)
Prepare meals for child(ren) MpurotoBneHve nuwwm ans pebeHka (oetew)
Shop for groceries for child(ren)’s meals Mokynka npogyKToB NUTaHWs Ans pebeHka (oeTen)
Child(ren)’s laundry Ctupka 6enbs pebeHka (oeten)
Light cleaning, including Jlerkas y6opka, Bkntovasi criegyroLlee
|:| Other tasks, including |:| Opyrve 3agaun, Bkntoyas cnegyouee
Yardwork Pabota Bo aBope
|:| Yard work, including |:| PabGota Bo fBOpe, BKMoYas crnegytollee
Other Lpyroe
|:|Other tasks, including D,D,pyn/le 3ajayu, BKroYvas criegyiollee
The employer and employee understand that the employee may complete ad- Pabotonatens u CoTpyaHUK noHumatoT, 4To COTPYAHUK MOXKET BbINOMHATL AOMNOMHUTENbHbIE
ditional tasks as part of their employment, that all time spent working must be 3aJaHns B paMKkax CBOel paboThbl, 4TO 3a BCe BpeMsi paboTbl A0MKHA BbinnavnBaTbes
compensated, and that the above list of job responsibilities is not exhaustive. KOMMEHcaLUusi, 1 YTO NPUBEAEHHbIV Bbllle CMMCOK AOMKHOCTHbIX 06s13aHHOCTEN He ABMsSieTcs

ncyepnbiBakvoLWnM.

lll. Work Schedule

# of hours per week lll. paduk paboTbli

Kon-Bo yacoB B Heento

[ Jsunday Start time End time
|:|Monday Start time End time DBOCerceHbe Bpewmsi Hayana paboTbl Bpemsi okoH4aHust paboTel
|:|Tuesday Start time End time |:|I'I0He,qeanV|K Bpewms Havana pabothbl Bpems okoH4aHus paboThbl
DWednesday Start time End time I:lBTOpHI/IK Bpewmsi Hayana paboTbl Bpemsi okoH4aHust paboTel
|:|Thursday Start time End time |:|Cpena Bpems Havana paboTtbl Bpems okoH4yaHusi paboTbl
|:|Friday Start time End time |:|l-IeTBepr Bpewmsi Hayana paboTbl Bpemsi okoH4aHust paboTebl
|:|Saturday Start time End time |:|I'I;|THV|U,a Bpewms Hayana pabotbl Bpems okoH4aHus paboThbl
|:|Cy660Ta Bpems Hauana paboTbl Bpemsi okoH4YaHusi paboTbl

IV. Rest and Breaks

Days off (specify) IV. OTtabix ¥ nepepbIBbI

BbixogHble aHM (ykaxuTe)




Hours for “Live-in” Domestic Workers
Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-73)

A live-in domestic worker must not be required to work more than six
consecutive days for the same employer without a 24-hour period of rest,
which may be unpaid.

Additionally, per N.J.A.C. 12:56-5.3, employees who reside on their em-
ployer’s premises must be paid for not less than eight hours each day they
work.

Yacbl paGOTbI AnA AOMaLUHUX paGOTHMKOB C nNpoxunBaHuem
Bunnb o npaBax aomawHux pa6otHmkoB (N.J.S.A. 34:11-73)

[lomaliHunii paBoTHUK C MPOXUBaHWEM He [ormKkeH paboTaTb Gonee LwecTy aHen noapas
Ha ofiHOTO U TOrO e paboTtoaaTtens 6e3 24-4acoBOro OTAbIXa, KOTOPbIN MOXET BbITb
HeornnayMBaembIM.

Kpowme Toro, cornacHo N.J.A.C. 12:56-5.3, coTpyaHukam, NpoXunsaroLLMM B NOMELLEHUN nX
pabotogarens, Heo6XoAMMO onnayMBaTe He MeHee BOCbMM YacoB 3a KaXabll feHb paboThl.

Workday meal break
_ minutes ____ times aday |:| Paid |:| Unpaid
__ _minutes __ timesaday |:| Paid |:| Unpaid
Other:

Workday rest break
_ minutes ___ times aday |:| Paid |:| Unpaid
_ minutes ___ times aday |:| Paid |:| Unpaid
Other:

Workday sleeping period for live-in workers (specify)

[[]Paid [ ]Unpaid

Workday personal time for live-in workers (specify)

[[]Paid [ ]Unpaid

Sleep Time

Please note the Fair Labor Standards Act and NJ Wage and Hour
law govern under what circumstances an employer may exclude
sleep time from an employee’s hours worked. For more infor-
mation and to ensure contracts are, at minimum, consistent with
these laws, see nj.gov/labor and www.dol.gov. USDOL Wage and
Hour Division in NJ: 609-538-8310 (Southern NJ) or 908-317-8611
(Northern NJ)

MepepbiBbl HA NpUeM NULLM B TeYeHne paboyero oHs

MUH. pas(-a) B AeHb [ | Onnaumsaercs [ ] He onnaunsaetcs
MVH. pa3(-a) B AeHb  [_| Onnauusaetcs [ | He onnaunsaetcs
[Opyroe:

OTAbIXB Te4YeHne pa60t~|ero AHA

MUH. pas(-a)B AeHb [ | Onnaunsaerca [_| He onnaunsaetcs
MUH. pas(-a)B aeHb [_| Onnauvsaercs [ | He onnaumsaetcs
Jpyroe:

|_|epI/I0,EI, CHa B Te4yeHune pa6oqero AHA Anda paGOTHVIKOB, AOoMaLllHUX pa60THVIKOB C NpoXxxnBaHnem
(yKaxuTe)

|:| OnnaumsaeTcst |:| He onnauunBaetcs

NuyHoe Bpems B TedeHne paboyero AHS ANs COTPYAHMKOB, AOMALLHUX pabOTHWKOB C
npoxvBaHuem (YKakuTe)

|:| OnnaynBaetcs |:| He onnaynBaetcs

Bpewms cHa

O6paTtuTe BHMMaHWe, YTO 3aKOoH O crpaBeasIMBbLIX TPYAOBbLIX CTaHAapTax u 3akoH
wrata Heto-[xepcu o 3apaboTHon nnate n paboyem BpeMeHU perynmpyoT
06CTOATENBCTBA, NPU KOTOPLIX paboToaaTernb MOXET UCKITYMTL BPEMS CHA U3
pabo4yero BpemeHu coTpyaHuKa. [Ans nony4yeHnst 4ONONHUTENBHON MHdOpMaLmMmn 1
obecneveHnss COOTBETCTBUSI KOHTPAKTOB 3TUM 3aKOHaM, Kak MUHUMYM, CM. nj.gov/
labor 1 www.dol.gov. OTgen 3apaboTHol nnatbl 1 paboyero BpemeHn MuHucTepcTea
Tpyga CLUA B Hbto-[xepcu: 609-538-8310 (KOxHbIi Hbto-xepcun) nnm 908-317-
8611 (CeBepHbIi Hbto-[Ixepch)
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Meal and Rest Breaks
Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-72)

An employer of a domestic worker must comply with the following:

a. An employer of a domestic worker shall allow the domestic worker
an uninterrupted paid rest-period of not less than ten minutes
for each four consecutive hours worked, unless the nature of
the work prevents the domestic worker from being relieved of all
duties for such period of time, such as some types of child care
and caretaker work for a sick, elderly or disabled person. In those
types of work where the domestic worker is not relieved of all
work duties, an “on-duty” rest period shall be provided. The em-
ployer shall pay the domestic worker for the time spent on a rest
break at the domestic worker’s regular rate of pay.

b. The employer shall allow an uninterrupted 30-minute meal break
after more than five consecutive hours worked. Unless the do-
mestic worker is relieved of all work duties during such 30-minute
period and is permitted to leave the work site during that break,
the meal period shall be considered an “on-duty” meal period and
shall be paid at the domestic worker’s regular rate of pay.

c. An “on-duty” meal or rest period shall be permitted only when the
nature of the work prevents a domestic worker from being relieved
of all duties and when, by written agreement between the parties,
an “on-duty” meal or rest period is agreed to. The agreement may
be revoked by the domestic worker, in writing, at any time. The
domestic worker may, to the extent possible given the domestic
worker’s duties for the employer, engage in personal activities,
such as resting, eating a meal, drinking a beverage, making a
personal telephone call, or making other personal choices during
“on-duty” meal or rest periods.

d. The employer shall not impede or discourage a domestic worker
from taking any meal or rest breaks.

MepepbiBbl HA NpUEM MULLM U OTAbIX
Bunnb o npaBax gomawHux pabotHmnkoB (N.J.S.A. 34:11-72)

PaboTtopatens gomaluHero paboTHuka obsa3aH cobnogath cneaytoLlee:

a. PaborogaTens AoMaluHero paboTHuka 06513aH NpefocTaBnATb AOMALLHEMY PabOTHUKY
HenpepbIBHbIN OMnavyMBaemblii OTAbIX NPOAOIMKUTENBHOCTLIO HE MEHEee AECATU MUHYT
3a Kaxable YeTblipe Yaca paboTbl Noapsaa, 3a UCKMOYEHNEM CryYaeB, KOraa XxapakTep
paboTbl He NO3BONSET 0OCBOOOANTL AOMAaLLHEro paboTHMKa OT Bcex 06s13aHHOCTEN Ha
TaKoWn Nepuof BpeMeHW, Kak, HanpuMmep, HEKOTopble BUAbl yxoaa 3a AeTbMu U paboTta
no yxogy 3a 60nbHbIMU, NOXUNBIMU NIOABMU UK UHBaNuaamu. nsa tex Bugos paodor,
Npun KOTOPbIX AOMAaLLUHMI paboTHUK HE OCBODOOXOAETCHA OT BCEX TPYAOBbIX 06A3aHHOCTEWN,
OomkeH ObITb NpeaycMOTpeH nepuop oTabixa Ha pabovem mecte. Paboroaarens
onnavvBaeT AoMaLlLUHeMY pabOTHUKY BpeMs, NOTpPaYeHHOE Ha NepepbIB ANs oTAbIXa, Nno
06bIYHON cTaBKke 3apaboTHON NnaThl JOMallHero paboTHUKa.

b. Pabotogatens 06s13aH NpenocTaBnsiTb HeMpepbiBHbIA 30-MUHYTHBIV NepepbIB Ans
npvema nuwim nocne 6onee 4Yem NSTU YacoB paboTbl Nnogpsa. Ecnu gomaluHun paboTHUK
He ocBobOXaeH OT Bcex pabounx obsazaHHOCTeN B TedeHne atoro 30-MUHYTHOro nepuoga
N eMy He pa3peLleHo NOoKMHYTb pabodyee MecTo BO BpeMsl nepepbiBa, nepuog npuema
NULLM CH4UTaAETCA Nepmnogom npuema num Ha pabovem MecTe 1 onnavynmBaeTcs no
06bIYHON cTaBKke JoMaLLHEero paboTHuMKa.

c. Mepuog nprvema nuwy Ha paboyem MecTe Uy OTAbIXa paspeLLaeTcs TOMNbKO B TeX
cnyyasix, korga xapakrep paboTbl He NO3BONsET 0CBOOOANTL AOMALLHEro paboTHUKa
OT BCex 0683aHHOCTEN 1 Koraa no NMCbMEHHOMY COrMnaLLeHMIo Mexay CTOpoHamu
cornacosaH nepuog npuema nuy nunu otapixa Ha paboyem mecte. CornalueHve
MOXeT OblTb 0TO3BaHO AOMALUHMM PabOTHMKOM B NMMCbMEHHOWN hopmMe B fnoboe Bpems.
JomaluHmin paboTHMK MOXET, HACKOMbKO 3TO BO3MOXHO C YY4ETOM ero ob6si3aHHOCTeN
nepen paborogarernem, 3aHUMaTbCS NIMYHBIMU AeNaMu, TakuMy Kak OTAbIX, NPUEM NLLK,
ynotpebneHne 6e3ankoronbHbIX HANMUTKOB, COBEPLLATL NNYHbIE TenedOHHbIE 3BOHKN UM
3aHMMaTbCA APYrMMM NIMYHBIMUK AenamMun BO BpeMs NeprvoaoB npuema nuLLm unm oTabixa
Ha paboyem mecTe.

d. Pabotogarenb He JOMKeH NpenaTCTBOBaTb UMM MellaTb AoMalluHeMy paboTHUKY AenaTb
nepepbIBbl ANs NpyemMa NULLM UNn oTabixa.

V. Compensation
Regular rate of pay is $ per hour

Overtime rate of pay is $ per hour for every hour (or fraction

thereof) worked over 40 per week.

The regular day(s) of pay will be every:
[] Weekly [] Bi-weekly

D Other:
On the following day of the week:

[] sunday [] Monday
|:| Thursday |:| Friday

[] Tuesday [[] Wednesday

|:| Saturday

V. KomneHcauus

OObIYHasA cTaBka onnaTtbl COCTaBMsSIET $ BuUac
CraBka onnarbl 3a CBEpXYpPOYHY paboTy cocTaBnser
YyacTb), oTpaboTaHHbI 6onee 40 pa3 B Hegento.

O6bI4HO onnaTta byaeT Npon3BOAUTLCS:

|:| ExxeHenenbHo |:| Pa3 B gBe Hegenun

[ Apyroe:

B cnieayowii geHb Hegenu:
|:| BockpeceHbe

|:| YeTBepr
1

|:| MoHenensbHUK
I:l MatHmua

|:| BTOpPHMK

[] cy660ra

$ B yac f3a kaxgblii Yac (Unu ero



Minimum Wage and Overtime
Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-74)

Every year, New Jersey updates the minimum wage rate, which is
more than $15 an hour for most workers. The new rates are an-
nounced in the fall on the NJDOL website. Find them at nj.gov/la-
bor/minwage. Most employees are entitled to 1.5 times their
regular hourly pay for each hour worked after 40 hours in a week.

Learn more at myworkrights.nj.gov.

MuHumanbHas onnarta TpyAa M onnarta 3a CBepXypouHyk paboty
Bunnb o npaBax gomawHux pa6otHukoB (N.J.S.A. 34:11-74)

MwuHumanbsHaga onnata Tpyaa B wrate Heto-[kepcn KoppekTupyeTcsa Kaxabli rog,.
HoBble cTaBkn 6yayT 06bsBNeHblI OCEHbIO Ha canTe [enaptameHTa Tpyaa Hbto-
Ibxepcu (NJDOL). Hantu nx moxHo no agpecy nj.gov/labor/minwage. BonbLUMHCTBO
COTPYOHUKOB MMEIOT NPaBo Ha onnary B pa3mepe 1,5-kpaTtHor 06bIYHOW NOYacoBOW
CTaBKM 3a Kaxablln oTpaboTaHHbIN Yac nocne 40 yacoB B HeQEnNo.

Y3HaiTe 6onblue Ha cante myworkrights.nj.gov.

Domestic worker will be entitled to a % raise every year.

Domestic worker will receive additional compensation amount of
$ for the following (for example, added duties, additional
multilingual skills, travel):

Domestic worker will receive the following additional benefit(s), for
example, transportation or reimbursement for transportation, health
insurance or reimbursement for health insurance premiums:

VI. Leave Policies

HomaluHne paboTHUKM ByayT MMEeTb NPaBo Ha eXerofHy npubasky B %.

[JomatuHnin paGOTHVIK 6yp,eT nomny4arb OONOJTHUTElNTbHYH KOMIMEeHCalnko B pasmepe
$ 3a crnepgywlulee (Hanpwmep, AONOSTHUTENbHbIE 06513aHHOCTU, HaBbIKK
BriageHnsAa HECKOJIbKMMU A3bIKaMU, I'IOE‘3£I,KVI)Z

[omaluHuii paboTHUK ByaeT nonyyaTb crieaytoline AoNnonHUTErNbHbIE NbroThbl,
HanpuMep, Npoesa UM KOMNeHcauuto 3a Npoesp, MeaUUMHCKYO CTPaxoBKy UK
KOMMeHcaLuo 3a B3HOChI MO MEAMLMNHCKON CTPaXOBKe:

VI. TMonuTuka B OTHOLIEHUN OTNYCKOB

Sick Leave

Under N.J.S.A. 34:11D-1 et seq., the New Jersey Earned Sick
Leave Law, each employer must provide up to 40 hours of earned
sick leave per year to each employee. The employer must allow

of earned sick leave to the employee on the first day of the benefit
year.

Learn more at mysickdays.nj.gov

the earned sick leave to be accrued at a rate of one hour of earned
sick leave for every 30 hours worked, or must advance all 40 hours

BonbHUYHBLIN

B cooTtBeTcTBUMM ¢ 3akoHOM wWiTaTa Hbto-[xepcu 06 onnadnsaeMomM 60/1bHUYHOM
34:11D-1 n cneq., kaxabii pabotoaaTtenb JOMKEH NPegoCTaBNATb KaXaoMy
COTpyAHMKY A0 40 YacoB onnavymMBaeMoro 60nbHMYHOrO B rog. HauncneHue
3apaboTaHHOro 6ONbHUYHOIO JOMKHO NPOUCXOANTL U3 pacyeTa OAMH Yac

3a kaxable 30 oTpaboTaHHbIX YacoB, NMBo paboTogaTernb JOMKEH aBaHCOM
npenocTaBuTb COTPYAHUKY Bee 40 yacoB 3apaboTaHHOro 60MbHMYHOIO B NEPBbIN
OeHb roga npefocTaBneHns NbroThbl

Y3HawnTe 6onblue Ha canTe mysickdays.nj.gov

Additional sick leave, if any (specify quantity, accrual method, allow-

able purposes, notice requirements, carryover, whether it is paid or
unpaid, and any other condition):

Vacation leave (specify quantity, accrual method, notice requirements,

carryover, timing, whether it is paid or unpaid, and any other condi-
tions):

JononHutenbHbI 6ONBHUYHBIN, NPU HANUYUK (YKaXKUTE KONMYeCcTBO, METOA
HauuMcneHus, gonyctumble Lenu, TpeboBaHus K yBEAOMMEHUIO, NEPEHOC,
onnayYvMBaeTCs OH UMK He onnadmnBaeTcs, 1 nobble Apyrue ycnosus):

OTnyck (yKaXkute KOnM4ecTBo, METOA HauncrneHus, TpeboBaHusi K yBeAOMIIEHNIO,
NepeHoc, CPOKM, OMa4YnBaETCs OH UMK He onravnBaeTcs, U nobble apyrue ycrioBusl):
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Parental leave for birth or adoption of a child (specify duration, notice
requirements, whether it is paid or unpaid):

OTI'IyCK Nno yxoay 3a pe6eHKOM B CBA3U C ero poxgeHnem mnm yCcbiHOBITIEHNEM
(yKa)KI/ITe NPOOOINKNTENbHOCTD, Tpe6OBaHI/IFI K yBe4OMI1eHUIO, onyiavynBaeTca Uuinn He
OI'IJ'Ia‘-IVIBaeTCﬂ)Z

Family Leave and Family Leave Insurance

Under N.J.S.A. 34:11B-1, et seq., the New Jersey Family Leave Act,
each employer with 30 or more employees must in any 24-month
period provide each covered employee with 12 weeks of paid or
unpaid, job-protected leave from employment so that the employee
may provide care made necessary by reason of the birth of a child
of the employee, including a child born pursuant to a valid written
agreement between the employee and a gestational carrier; the
placement of a child into foster care with the employee or in connec-
tion with adoption of such child by the employee; the serious health
condition of a family member of the employee; or, certain circum-
stances related to known or suspected exposure to a communica-
ble disease, or efforts to prevent spread of communicable disease
during a state of emergency declared by the Governor or when
indicated to be needed by the Commissioner of Health or other
public health authority.

For purposes of the New Jersey Family Leave Act, an employee
is covered if the employee has been employed by that employer
(the one form which the employee is seeking leave) for at least 12
months and for not less than 1,000 hours during the immediately
preceding 12-month period.

Under N.J.S.A. 43:21-39.1 et al., the New Jersey family leave in-
surance law, a covered employee who is on leave without pay from
employment to care for a family member suffering from a serious
health condition; to be with a child during the first 12 months after
the child’s birth, if the individual, or domestic partner or civil union
partner of the individual is a biological parent of the child, or is a
parent of the child pursuant to a valid gestational carrier agreement,
or the first 12 months after the placement of the child for adoption or
as a foster child with the individual; to engage in activities for which
unpaid leave may be taken pursuant to the NJ SAFE Act, N.J.S.A.
34:11C-3, if the individual is a victim of an incident of domestic
violence, a sexually violent offense, or to assist a family member of
the individual who has been a victim of an incident of domestic vio-
lence or a sexually violent offense; or due to certain circumstances
related to known or suspected exposure to a communicable dis-
ease, or efforts to prevent spread of a communicable disease during
a state of emergency declared by the Governor or when indicated

OTnyck no ceMenHbIM 0GCTOATENLCTBaM M CTpaxoBaHWe Ha criy4yan oTnycka no
ceMelHbIM 06CcToATEeNbCTBAM

B cootetctBum ¢ N.J.S.A. 34:11B-1 n cneg., 3akoHom wtaTta Hbto-[xepcu 06 oTnycke
no cemenHbIM 0bcToATENbLCTBAM, Kaxabln paboTogatens ¢ 30 unu 6onee coTpygHUkamm
JOIDKEH B TedeHue nioboro 24-mMecsyHoro neproga npefocTaBuUTb KaxaoMy COTPYAHUKY
12 Hepenb onnayvMBaemMoro UM Heonna4YnMBaemMoro OTnycka ¢ coxpaHeHuem paboyero
MecTa, YToObl COTPYAHMK MO 06ecneunTb yxon, HeOOXOAMMBIN B CBSA3U C POXAEHUEM
pebeHka coTpyaHUKa, BKMovasi pebeHka, poXAEHHOro B COOTBETCTBUN C AEACTBUTENbHBIM
NUCbMEHHBIM COrfnalleHMeM Mexay COTPYAHUKOM U HOCUTENEM recTalMoHHOro Matepumana;
nepefayn pebeHka B NPUEMHYH CEMbIO COTPYAHUKA UMW B CBSA3M C YCbIHOBMEHMEM

Takoro pebeHka CoTpyaHMKOM; CEPbEe3HOro 3aboneBaHust YrieHa CeEMbUW COTPYAHUKA;

UNu onpeaeneHHbIX 06CTOSATENBCTB, CBA3AHHbIX C U3BECTHLIM UMW Npeanonaraembim
3apaxeHnemM MHEKLMOHHbIM 3aboneBaHneM, U1 yCunumn no npegoTepaLleHnto
pacnpocTpaHeHnst MHPEKLMOHHOTO 3aboneBaHns BO BPEMSI UPE3BbIYANHOIO MOMOXEHMS,
00bsIBNEHHOro rybepHaTopom, unm Korga aTo HeobxoamMmo no ykasaHuio Komuccapa no
30paBOOXPaHEHMIO UMW APYroro opraHa obLLecTBEHHOro 34paBOOXPaHEHNS.

Ons uenen 3akoHa wrata Heto-[xepcy 06 oTnycke no ceMenHbiM 06CcToATENLCTBAM
COTPYAHUK NoanagaeTt nod AeNCTBME 3aKoHa, ecnv OH paboTtan y gaHHoro paborogartensi
(Toro, no chopmMe KOTOpPOro COTPYAHMK MPOCUT OTMYCK) HE MeHee 12 MecsaLEeB U He MeHee
1000 4acoB B Te4eHne HenocpeaCcTBEHHO NpeaLwecTByoLwero 12-meca4yHoro nepuoaa.

CornacHo N.J.S.A. 43:21-39.1 1 cnef, 3aKkoH O CTpaxoBaHWM Ha criyvyan oTnycka

no cemenHbiM obctoaTenbcTBaMm Wwtata Hoto-[)xepcu, COTPYOHUK, HAXOOALLMICS B
HeonnaynBaeMoM OTMyCKe MO yXody 3a YfeHOM CeEMbMW, CTpadatoLLnM CEePbEe3HbIM
3aboneBaHneM; HaxoasLwmncs ¢ pebeHkom B TedeHne nepebix 12 mecsiLes nocne ero
POXAEHUS, €CNN N0, €ero AOMaLLUHUIA NapTHEP UK NapTHEpP Mo rpaXaaHCKOMY COH3y
aBnsieTcs buonorMyeckum pogutenem pebeHka unu pogutenem pedbeHka B COOTBETCTBUN
C AeNCTBUTENbHBIM COrmnalleHneM O reCTaLMoHHOM BblHALUMBAHUN, UMK B TEYEHME
nepsbix 12 MecsLeB nocrne nepegayn pebeHka Ha yCbIHOBNEHME UMW B MPUEMHYHO
CEMbI0; 3aHMMAIOLLMINCS AeATEeNbHOCTbLIO, ANsl KOTOPOM MOXET ObITb MCMNOMb30BaH
HeonnayMBaembIn 0Tnyck B cootBeTcTBMM € 3akoHOM NJ SAFE Act, N.J.S.A. 34:11C-

3, ecnv n1uo ABMSETCS XKXEPTBOW AOMALLHEro Hacunus, NPeCcTYNeHns!, CBA3aHHOIO C
ceKkcyarnbHbIM HacUMEM, UMK A5si OKa3aHWs MOMOLLM YNeHy CEMbM YernoBeKa, KOTopbI
cTan XepTBOW AOMaLLHEro HACUMUS UK NPECTYNIEHUS, CBA3AHHOMO C CeKcyarlbHbIM
HacunMem; Unu B cuny onpeaerneHHbIX 06CTOATENBLCTB, CBA3aHHbLIX C U3BECTHbLIM UK
npegnonaraembiM 3apaxxeHNeM MHPEKLMOHHbLIM 3ab0reBaHNEM, UMK B CBSA3U C YCUITUSIMM
no NPeAoTBPALLEHMNIO PacnpOCTpaHEHNsT MHEKLMOHHOTO 3aboneBaHns BO BpeMs
4YpEe3BbIYANHOIO NMOMOXEHMUS!, 0ObABMNEHHOIO ry6epHaTOPOM, UMK NPU HaNUYMK yKasaHui
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to be needed by the Commissioner of Health or other public health
authority, may be eligible for up to 12 weeks of family leave insur-
ance benefits; that is, a monetary benefit that would act as partial
wage replacement during the period of leave. In order to obtain
those benefits, the employee would be required to apply to the New
Jersey Department of Labor and Workforce Development.

Learn more at myleavebenefits.nj.gov.

Other leave (specify quantity, accrual method, notice requirements,
carryover, timing, whether it is paid or unpaid, and any other condi-
tions):

KoMuccapa 34paBoOXpaHeHWs U Apyroro opraHa o6LLeCcTBEHHOMO
34paBOOXpPaHEeHUA, MOXET MMETb NPaBO Ha CTpaxoBble BbiMNJiaTbl B CBA3W C OTMYCKOM
no ceMelHbIM 06CTOSATENBLCTBAaM CPOKOM A0 12 Hefenb, TO eCTb Ha AeHeXHoe
nocobue, kotopoe byaeT AeNCTBOBATbL Kak YacTuYHasa 3aMmeHa 3apaboTHOM nnaTbl

B nepuop, otnycka. Ytobbl Nony4nTb 9TU NbrOTbl, COTPYAHMK JOSMKEH ByaeT nogatb
3asBneHve B [lenaptTamMeHT TpyAa 1 NOAroTOBKM TPYA4OBbIX peCcypcoB wraTta Hbto-
[hxepcw.

Y3HanTe Gonblue Ha canite myleavebenefits.nj.gov.

,D,pyr0|7| OoTnycK (yKa>|<v|Te Konn4ecTtBo, MeTo4 Ha4vncneHus, Tpe6OBaHVIﬂ K yBeO4AOMJ1EHUIO,
nepeHoc, CPOKK, onjiavymBaeTcAa Uin He onnavymBaeTCAd, a TakxKe nobble apyrune yCJ'IOBl/IFI)Z

Medical Leave and Temporary Disability Insurance

The Federal Family and Medical Leave Act entitles an eligible employee to
12 weeks of paid or unpaid, job-protected leave in a 12-month period for
the birth of a child and to care for the newborn child within one year of birth;
the placement with the employee of a child for adoption or foster care and
to care for the newly placed child within one year of placement; to care for
the employee’s spouse, child or parent who has a serious health condition;
a serious health condition that makes the employee unable to perform the
essential functions of the employee’s job; or any qualifying exigency arising
out of the fact that the employee’s spouse, son, daughter, or parent is a
covered military member on covered active duty..

Under the FMLA, an eligible employee is one who works for a covered
employer, has worked for the employer for a total of 12 months, has worked
1,250 hours during the 12 months prior to the start of the leave, and works
at a location where the employer has 50 or more employees within 75
miles.

Under the FMLA, a covered employer is one with 50 or more employees for
at least 20 workweeks in the current or preceding calendar year.

Under N.J.S.A. 43:21-25 et seq., the New Jersey Temporary Disability
Benefits Law, a covered employee who is on leave without pay from em-
ployment due to the employee’s own disability may be eligible for up to
26 weeks of temporary disability insurance benefits; that is, a monetary
benefit that would act as partial wage replacement during the period of
leave. In order to obtain those benefits, the employee would be required
to apply to the New Jersey Department of Labor and Workforce Develop-
ment.

Learn more at myleavebenefits.nj.gov.

OTnycK Nno MeAULIMHCKUM NMOKa3aHUAM U CTPaxoBaHMe Ha crly4yan BpeMeHHOM
HEeTPYAO0CNOCOBGHOCTU

denepanbHbI 3aKkoH 06 0TNycke No cemMelriHbiM 06CTOATENLCTBAM U MEAMLMHCKUM MOKa3aHUSIM
[aeT npaBo Ha 12 HeJenb ONna4YMBaeMoro U HeomnnavnBaeMoro oTrnycka B TedeHne 12
MecsILEB B CBSA3U C poXAeHNeM pebeHka 1 yXxoooM 3a HUM B TEYEHWE OHOrOo roa nocrne
poxaeHus; nepegaden paboTHNKy pebeHka Ha yCbIHOBIIEHUE UM B MPUEMHYHO CEMbIO U YXO40M
3a HUM B TEYEHWEe OHOro roga nocne nepeaayn; B CBA3M C yX040M 3a Cynpyrom, pebeHkoM

UNn poauTenem COTPYLOHUKA, MMEILLMM cepbe3Hoe 3aboneBaHne; cepbe3HbIM 3aboneBaHneM,
KOTOpOe [ienaeT coTpyaHMKa HECNOCOOHBIM BbINOMHATL OCHOBHbIE (DYHKLMM paboThbl
COTPYOHWKA; UK NObIM KBaNnULMpyeMbIM 0OCTOSTENBCTBOM, BO3HUKAIOLLMM B CBSI3W C TEM,
YTO CYMpYr, CblH, [OYb UM POAUTENb COTPYAHMKA ABMAETCS BOEHHOCYKaLLUM, HAaXOA4ALWMMCS
Ha [eNCTBUTENbHON BOEHHOM Crnyx6e.

CornacHo FMLA, npaBo Ha OTnyck MMeeT COTpyaHuK, paboTatowmn y pabotogaTens, Ha
KOTOPOro pacnpocTpaHseTcsl 4eNCTBME 3aKoHa, MPopaboTaBLUMIA Y HEFO B OOLLEN CNOXHOCTU
12 mecsaueB, otpaboTtasBumin 1 250 yacoB B TeyeHre 12 MecaLeB 40 Havana oTnycka u
paboTatoLwuin B MmecTe, rae y paborogartens 50 nnv 6onee COTPyAHUKOB B pagunyce 75 Murb.

B cootBetcTBMU ¢ FMLA, paGoTodaTtenem, Ha KOTOPOro pacnpoCTpaHsAeTcs 3aKOH, ABMSeTcs
TOT, y KoToporo 50 unu Gonee coTpyaHUKoB paboTanu He MeHee 20 pabounx Heenb B TeYeHne
TeKyLLero unv npeabiayLero kaneHaapHoro roaa.

B cootBetctBUM ¢ N.J.S.A. 43:21-25 n cneg., 3akoHom wTarta Heto-[xepcu o nocobusx no
BPEMEHHOW HETPYAOCNOCOBHOCTU, COTPYAHMK, HAXOOALLMNCSA B HEOMMa4YMBaeMOM OTMyCcKe Nno
npu4mMHe COGCTBEHHOW HETPYAOCNOCOBHOCTUN, MOXET MMETb NMPaBO Ha MOMy4YeHne CTPaxoBoro
nocobusi No BpEMEHHON HETPYAOCMOCOOHOCTN CPOKOM [0 26 Heaenb, TO eCTb AEHEXHOro
nocobusi, KoTopoe ByaeT 4eNCTBOBATb Kak YacTU4YHasi 3ameHa 3apaboTHON nnaTthl Ha Nepuopg,
otnycka. YTobbl NonyyYnTb 3TU NbroThl, COTPYAHWUK AOMmMKeH OyaeT noaaTh 3asiBrieHne B
[enaptameHT TpyAa v NOAroTOBKM TPYAOBLIX pecypcoB wwTaTta Heto-[xepcu.

Y3Hante 6onblue Ha canTe myleavebenefits.nj.gov.
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VII. Holidays
The domestic worker will receive the following holidays off (check all that apply):
New Year’s Day Labor Day

Columbus Day
Veteran’s Day
Thanksgiving

Christmas Day

| Martin Luther King, Jr. Day
President’s Day

Memorial Day

| Juneteenth (June 19)

[~ | Independence Day (July 4)
Other:

The domestic worker will receive holiday premium pay of $
for working on the following holidays:

VIIl. Living Accommodations

The domestic worker will live in the following accommodations provided by
e employer(s):

DEmponer’s home (address and description of living quarters):

|:|Other location (address and description of living quarters):

DMonetary value of housing provided:

DEmponer(s) require(s) that the domestic worker reside at this location.

DEmponer(s) will not enter the domestic worker’s designated living quarters
except under these conditions:

The domestic worker will have the following opportunity to access telephone
and Internet services on premises:

Vil. Mpa3gHu4HbIe AHK

JomalHemy paboTHuKy ByayT npefocTaBreHbl CreaytoLme BbIXOAHbIE AHN B
CBHA3U C MpasgHvKamu (OTMeTbTE BCe, YTO MPUMEHUMO):

| _|Hosbili rog [eHb TpyAa

| _|[exb MapTtuHa Jliotepa Kunra [eHb Konymba

| _[deHb MNMpeangeHTa [eHb BeTepaHoB

| | JeHb namsatu [eHb 6narogapeHnsg

[eHb oTMeHbl pabeTia (19 nioHs) Poxpgectso

[eHb HesaBucumocTm (4 nongd)

| |Apyroe:

3a paborty B criegytoLyvie npasaHuYHble OHU AOMALLHWUIA PaGOTHUK NOMYYUT NPEMUI0
B pa3mepe
$

Viil. MpoxuBaHue

JomatuHum paboTHuk ByaeT npoxuneaTth B CreQyLWmnX NOMeLLEHNSIX,
npegoctaBnsemblx paboTogatenem(-amm):

[ ]om paGotonatens (aapec v onucatme Xusbix NOMELLEHIN):

|:|,D,pyroe MECTO (agpec 1 onucaHne XurbiX NOMELLEHNN):

D,D,eHe)KHaﬂ CTOMMOCTb NpefoCTaBNAEMOro Xurnba:

|:| Pab6otopatens(-un) Tpebyert, 4ToObl AOMAaLLHUA PaBOTHUK NPOXUBAN B 3TOM
MecTe.

PaboTogatens(-1) He BygeT BXOAWTb B XXUIOe NOMeLLeHMe, NpegHasHavyeHHoe
0N goMallHero paboTHMKa, 3a UCKITYEHUEM CrieayoLLmMX Cry4aes:

[1Y nomatuHero pabotHuka GyaeT cneaytollas BO3MOXHOCTL NOMb30BaTLCA
TenedOHHON CBA3bIO N IHTEPHETOM B NOMELLEeHNI:
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Privacy KoHdmaeHumanbHocTb

Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-75) Bunnb o npaBax gomawHux pa6otHukoB (N.J.S.A. 34:11-75)
The employer of a domestic worker is expressly prohibited from the PaGoTtopatento gomalluHero paboTHMKa KaTeEropuyeckn 3anpeLLaeTcs creaytoLee:
following:

1. XpaHeHue unu BnageHne opurmHanbHbIMU KOMUSAMU MOObIX MUYHBIX OKYMEHTOB
1. Keeping or holding the original copies of any personal documents of a [omaluHero paboTHuka

domestic worker, or 2. HabniogeHune nnu 3anmch ¢ NoMOLLbHO MoGbIX CPEACTB AENCTBUI oMaLLIHero

2. Monitoring or recording, through any means, the activities of a domestic paboTHUKa: (a) Npy NONb30BaHMN BAHHOW KOMHATOW MU aHarnorm4HbIMmn
worker either (a) using any bathroom or similar facilities, (b) in the living nomeLLeHnsiMu; (b) B Xunbix NOMeLLeHUsX, NpegHasHavyeHHbIX Ans JOMaLLHero
quarters of a domestic worker, or (c) while the worker is engaged in any paboTHUKa; (C) korga paboTHKK 3aHMMaeTcs NGOV AeATENbHOCTLI0, CBA3AHHOW C
activities associated with dressing or changing clothes, or ogeBaHWeM Unu nepeofeBaHnem
3. Monitoring, recording, or interfering with the private communications of a 3. HabntogeHue, 3anncb Unmn BMmeLllaTenbCTBO B JIYHOE ObLLeHne AomMallHero
domestic worker. paboTHUKa.
IX. Raising and Addressing Grievances IX. TMMopaua n paccmoTpeHue xanob
The employer(s) and the domestic worker will use the following process to PaboTtogatens(-1) n fomMallHWiA paboTHUK 06S3YHTCSt UCMONBL30BaTh CrieayoLni
raise and address grievances: npoLecc Ansi nogayn u paccMOTpPeHus xanoob:

X. Workers’ Compensation X. KomneHcauus paGoTHMKam

Under N.J.S.A. 34:15-92, each employer of a domestic worker must
provide written notice to the domestic worker of workers compensation
insurance coverage and cancellation of a policy.

B cootBeTctBUM ¢ N.J.S.A. 34:15-92, kaxabit paboToaaTenb AoMallHero paboTHMKa
[OOIMKEH HanpaBuTb AoMalUHEMY pabOTHMKY MMCbMEHHOE YBEAOMIIEHME O
CTPaxoBOM MOKPbLITUM KOMMEHCaLUUM paboTHUKA U aHHYNMPOBaHUK nonuca.

If a domestic worker is injured on the job, the domestic worker may be

e : ) ) Ecnu gomaluHui paboTHMK nonyyaeT TpaBMy Ha paboyem MecTe, OH MOXET UMETb
eligible to collect workers’ compensation benefits.

npaBo Ha noflydyeHne KoMneHcauMoHHbIX BbinaT.

Learn more at nj.gov/labor/wc. Y3HaiiTe 6onblie Ha caiiTe nj.gov/labor/we.

Xl.  Additional Terms and Conditions of Employment XI.  [lononHuTenbHbIe yCNOBUA TPYAOYCTPONCTBA
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Xll. Contract Term/Duration / Cpok delicmeusi koHmpakma/llpodosmkumesibHOCMb

Contract Start Date
Hama Ha4ana koHmpakma

Contract End Date
Hama okoH4YaHuUs1i KOHmMpakma

XIll. Signatures to the Agreement / Moanucu k JloroBopy

The undersigned parties have reviewed and voluntarily agree to abide by the terms
within this agreement.

Huxenodnucaswuecsi cmopoHbl 03HaKOMUIIUCH C yCrI08UsIMU Hacmosiuwe2o 00208opa
u 0obp0ososbHO coanawaromes ux cobrrodams

Employer’s Signature Date / Jama
lNodnuce pabomodamernsi

Employer’'s Name
Wms u pamunusa pabomodamerns

Co-Employer’s Signature (if applicable) Date / Jama
lodnuce copabomodamerns (ecriu NMPUMEHUMO)

Co-Employer’s Name
Wms copabomodamens

Domestic Worker’s Signature Date / Jama
lNodnuck domawHez20 pabomHuka

Domestic Worker’s Name
Wms u pamunus domawHezo pabomHuka

Employers must keep record of this contract in order to demonstrate compliance.
Pa6bomodamenu dosmkHbI eecmu y4em 3mozo do2oeopa, Ymobbi npodeMoHcmpupogams e20 cobrirodeHue.
[enapTameHT TpygoBoro npaea, 3apaboTHOW nnaTtbl 1 pabovero BpeMeHu
wage.hour@dol.nj.gov * 609-292-2305 + nj.gov/labor
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