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Use Case Specification:  Calculates Monetary
1. Use Case Name: Calculates Monetary
1.1 Brief Description
This case allows the system to determine claimant monetary and employer liability.
2. Flow of Events

2.1 Basic Flow 
2.1.1 UC1218 System determines benefit year 
This use case begins when the system reviews the effective date of the new claim indicated on the application for benefits.  The system will determine the benefit year end date. (The benefit year ends after 364 days, excluding the date of the claim). (Ref: Business Use Case 2.1.1)

2.1.2 UC1219 System determines base year of Monetary 
The system will calculate the base year of the monetary using the date of claim and extracting the  

first four quarters of the last five completed calendar quarters immediately preceding the date of filing the claim. (Ref: Business Use Case 2.1.2)

2.1.3 UC1220 System retrieves base period weeks and wages 
The system will interface with the ODS to retrieve the claimant’s employment history within

the base year period as well as quarterly weeks and wages. (Ref: Business Use Case 2.1.3)

2.1.4 UC1221 The system will calculate the potential benefit rates 
The system will calculate the claimant’s weekly benefit rate, partial benefit rate, and maximum

benefit allowance using their employment history. (Ref: Business Use Case 2.1.5)

2.1.5 UC1222 The system reviews claimant’s employment history for impact issues 
The system will run a cross check verifying that the claimant’s wages are not being used for

previous or current claims.  The system will look for overlapping base years, gross misconducts, 

and part-time employment. (Ref: Business Use Case 2.1.6)

2.1.6 UC1223 The system calculates the actual benefit rate 
The system will calculate the claimant’s weekly benefit rate, partial weekly benefit rate, and 

maximum benefits allowed using all verified employers weeks and wages. (Ref: Business Use Case 2.1.7)

2.1.7 UC1224 The system will calculate the employer’s potential liability 
The system will document claimant’s monetary calculation and employer charges based on 

information received. (Ref: Business Use Case 2.1.8)

2.1.8 UC1533 Assigning wages to a claim 
After the system assigns wages for a specified claim those wages should be marked as used and are not allowed to be used in future claims.

2.1.9 The system will document all action taken

2.2 Alternative Flows

2.2.1 UC1225 Claimant’s wages do not meet monetary eligibility requirements 
When the weeks and wages of the claimant do not meet eligibility requirements the system will provide the claimant with options and calculation to use alternate base year to establish eligibility. 

(Ref: Business Use Case 2.2.1)

2.2.2 UC1226 Claimant disagrees with provided weeks and wages 
The system would allow for the claimant to protest all weeks and wages provided.  When the protest occurs the system will generate appropriate forms to request up to date wage information.  The system will track pending monetary issues in ICON as well as the NJSUCCESS system.  All actual monetary calculations would be pending receipt of all weeks and wage documents. (Ref: Business Use Case 2.2.2)

2.2.3 UC1227 The system reveals that the monetary determination is affected by prior non-monetary determinations 

The system will flag the weeks and wages as unusable and recalculate the monetary information using the available weeks and wages. (Ref: Business Use Case 2.2.3)

2.2.4 UC1228 The system detects the claimant’s monetary calculation may be affected by non-monetary issues 

The system will not calculate actual monetary until all non-monetary issues which will impact monetary calculations are fully resolved. (Ref: Business Use Case 2.2.4)

2.2.5 UC1229 The system calculates monetary for claims filed under special programs 

The system should permit calculation exceptions when special programs exist.  The calculations will reflect the mandated laws that the program is under. (Ref: Business Use Case 2.2.5)

2.2.6 UC1230 The system determines that the employer status is under investigation 
The system determines that the employer is not listed in the master employer file.  The system will send a request for wage and separation information to the employer.  The system will submit a request for the employer status from the Division of UI Taxation.  The system will track the status of the investigation.  The system will recalculate the claimant’s monetary once all pending investigations are completed. (Ref: Business Use Case 2.2.6)

2.2.7 UC1231 The system detects that the claimant’s employer’s FEIN number has changed 
The system will run a cross check against all changed employer FEIN numbers and the effective date to assure accuracy of the claimant’s employment information. The system will update employer file when necessary. (Ref: Business Use Case 2.2.7 – 2.2.8)

2.2.8 UC1232  A disputed monetary calculation is entered in to the system 
The system will generate a request to the claimant’s employer for a weekly break down of wages. The system should track status of the generated work item in an agent work queue. 

2.2.9 UC1233 The claim indicates a remuneration exist in lieu of wages 
The system would apply the appropriate formula to calculate the wage amounts and determine the monetary. (Ref: Business Use Case 2.2.10)

2.2.10 UC1532 The system allows for employers to placed on and removed from hold status 
If the employer status is put on hold, the attached employer wages could not be used in the monetary calculation for the claimant.  When hold status is removed from the employer a recalculation must occur using the appropriate wages.  All changes in status must be documented in the system with reason for change of status. (Ref: Business Use Case 2.2.12)

2.2.11 UC1235 The claimant is an agricultural worker 
The system will calculate the monetary for the claimant based on agricultural employee monetary calculation. (Ref: Business Use Case 2.2.11)
2.2.12 UC1236 The system calculates monetary using the alternate base year due to disability criteria 
(Ref: Business Use Case 2.2.13)

2.2.13 UC1416 System establishes a new benefit rate which becomes effective with the start of a new week claimed 
System will recalculate monetary as of new effective date. Week endings prior to effective date will remain with prior benefit amount and employer charges. (Ref. BUC 2.2.14)
2.2.14 UC1417 Employer has changed payment option 
The system calculates employer charges based on the employer payment option which was in effect when the wages were reported. (Ref. BUC 2.2.15)
2.2.15 UC1418 The system encounters insufficient wages 
Based on the information provided by the claimant the claim is considered invalid due to insufficient wages.  The system will prompt the claimant with more questions, such as out-of-state wages. If the system determines that the claimant has worked for more than one state, it will possibly change the claim to a combined wage claim or out-of-state claim.

2.2.16 UC1476 Assigning penalties to employers for untimely wage response 
The system will have the ability to calculate penalties for wage affidavit.  The system will notify employer accounts of employer fine.  The notice will include employer FEIN, claimant’s name, ssn, and date of claim.

2.2.17 UC1529 Cancelled or invalidated claim 
If a claim is canceled or invalidated the system will automatically mark all wages used during the monetary calculation as unused wages.

2.2.18 UC1531 Assigning wages without an employer FEIN number 
If the claimant attempts to use wages of an employer that has not been assigned a FEIN number the system should allow for the wages to be stored in a temporary location until the new Fein number is received. (Ref: Business Use Case 2.2.6)
2.2.19 UC1711 Ability to retain wages 
The system will have the ability to retain unused lag wages for potential future use.
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