STATE OF NEW JERSEY
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS
ACTIVE GUARD/RESERVE (AGR)
VACANCY ANNOUNCEMENT

VACANCY ANNOUCNEMENT NUMBER: 19-53
POSITION TITLE: SURVEY TEAM MEMBER
OPENING DATE: 08 May 2019 CLOSING DATE: 07 June 2019
DUTY STATION: 21st WMD - Civil Support Team, Bldg. 6749-16 East Street JB-MDL, NJ 08640

MOS: Open to any MOS, must be able to reclassify to 74D and meet the requirements to become a
member of the CST.

MILITARY GRADE: This announcement is open to personnel in grade E3-EG6. Soldiers in the grade
of E6 are welcome to apply but must accept voluntary reduction to E5S prior to accession to the AGR
Program.

AREA OF CONSIDERATION: Current New Jersey Army National Guard Soldiers who possess the
Military Grade and Duty MOS. If not MOSQ, you must reclassify within 12 months. Soldier must
agree to minimum of three-year tour with the WMD-CST and completion of CSSC.

DUTY DESCRIPTION: Receives general and specific guidance from the Survey Team Leader,
Recon NCO and Survey Team Chief within the CST (WMD). Team member will enter an area that
may be contaminated by a Chemical Biological Radiological Nuclear (CBRN) hazard and provide
initial assessment of the hazard. Collect samples and maintain a chain of custody for
laboratory/scientific analysis. Integrates state of the art detection and sample collection technologies.
Performs all operational tasks while wearing various levels of Personnel Protective Equipment (PPE).
Identify and mark contaminated areas. Establish and process through a decontamination line. Employ
specialized hand held detection and identification equipment to confirm or deny the presence of
CBRNE agents. Implement Survey Team Standard Operating Procedures (SOP). Performs other
duties as assigned.

RECLASS REQUIREMENTS: Minimum ASVAB score of 95 (if tested prior to 02Jan02), 91 (if tested
03Jan02 thru 30Sep13) or 100 (if tested on or after 010ct13) is required in the Skilled Technical (ST)
Aptitude area for those otherwise qualified applicants that do not possess the MOS of 74D.

TRAINING REQUIREMENTS: FIRST YEAR: Civil Support Skills Course CSSC (2 months); FEMA
Courses IS 100, 200 and 700a (online); HAZMAT Awareness (ADLS online); transition course if not
74D MOS (4 weeks). *MUST COMPLETE ALL TRAINING REQUIREMENTS*
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SPECIAL INFORMATION FOR 21st CST POSITIONS: This position often requires short notice and
frequent temporary duty. Applicants must be able to wear Level-A personal protective equipment
(PPE) and self-contained breathing apparatus (SCBA); the ability to don and perform tasks in PPE is
a requirement for all team members. Must pass color blind test. Applicants must pass an OSHA
physical and participate in a mandatory vaccination program. Applicants/members must meet the
medical standards/requirements of NGB-J39 Procedural Guidance WMD-CST Management. Special
emphasis will be placed on the below items:

a. Given the extreme physical requirements of membership on a WMD-CST, special
Consideration will be given to the physical fitness of individuals seeking assignment.

b. All personnel with a history of Physical Profile capacity of P-3 or higher IAW AR 40-501 or a
permanent profile that could limit/inhibit performance of assigned duties will be screened out prior to
consideration for WMD-CST assignments.

c. Following initial medical screening the applicant must have an AR 40-501 Chapter 3
Accession Standards physical examination incorporating forms, laboratory tests, and screening tests
Identified in Appendix | for ARNG personnel, or IAW AFI 48-123 for ANG personnel. a. This physical
Examination must also satisfy the requirements in Code of Federal Regulations (CFR) 1910.120(f).
WMD-CST candidates will be screened and given pulmonary function tests (PFT) prior to accession.
These tests will be monitored and results evaluated by the unit health care provider (HCP).

d. Candidates who do not meet the minimum physical requirements or have medical or
psychological conditions that would preclude service on the WMD-CST may not be considered for
placement on the WMD-CST. The WMD-CST Commander will review the results with the unit HCP
and will determine eligibility for placement.

e. Any military person who returns to Title 32 status and WMD-CST duty must re-establish the
medical standards outlined here. In the event of a change in medical status that could impact the
person’s ability to function as a member of the WMD-CST, said individual will be removed from WMD-
CST duty IAW regulatory guidance.

f. Must live within a 60 minute drive to the 215t WMD-CST or be willing to move within 60
minutes of the unit.

EQUAL OPPORTUNITY: Equal evaluation, consideration and treatment based upon merit, fithess
and capability irrespective of race, color, religion, gender, sexual orientation or national origin.

HOW TO APPLY: Follow the steps below and click on the hyperlinks for the necessary documents:

Ensure that you meet the Basic Eligibility Requirements. (Pg 3.)

Complete NGB Form 34-1, Application for AGR Position.

Complete the AGR Application Packet Checklist. (Pg 2.)

The J1-AGR Branch will not accept mailed or hand carried packets. Submit your application
packet by email. In the subject line please type: J1-HRO, the reassignment opportunity
number and your last name. Email your packet in a single PDF document to the following
address: ng.nj.njarng.mbx.nj-job-submission@mail.mil

5. Your application packet must be received prior to midnight EST on the closing date.

hON =

POINT OF CONTACT: J1-AGR Branch Phone: (609) 562-0208 or (609) 562-0905
Email: ng.nj.njarng.mbx.nj-job-submission@mail.mil
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STATE OF NEW JERSEY
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS
ACTIVE GUARD/RESERVE (AGR)
VACANCY ANNOUNCEMENT

AGR Vacancy Announcement Application Packet Checklist

l, , confirm that the following items have been provided in my AGR
Vacancy Announcement Application Packet.

1. NGB Form 34-1, Application for AGR Position. On a separate sheet fully explaining any “Yes” answers to any
questions in Section IV. Make sure that you enter the Vacancy Announcement number and job title on your NGB Form
34-1. Sign and date your NGB Form 34-1. Ensure that all entries are legible and completed fully.

2. Enlisted Record Brief (ERB) certified within the past 30 days.

3. Individual Medical Readiness Form (Physical Health Assessment date must be within 12 months). Log into
AKO, Self Service Tab, My Medical Readiness, click the MEDPROS picture and it will direct you to the MEDPROS link.
Click IMR Record under Forms.

4. Official DA photograph or a snapshot of you in ASU uniform from head to jacket hem.

5. Screenshot of Digital Training Management System (DTMS) of the APFT taken within the past 6 months (See
Readiness NCO). Soldier cannot apply on Temporary Profile.

6. Last 5 NCOER. Personnel who do not have 5 NCOER, must submit a memorandum explaining the
circumstances. Newly promoted Soldier most submit a letters of recommendation from his/her military leadership. Letters
of recommendation must be dated within 3 months of the vacancy announcement.

7. Photocopy of your current, valid civilian motor vehicle driver’s license. All data must be readable. Individuals
with suspended driving privileges are not eligible to apply.

8. All documents supporting your qualification. This includes resume, civilian job evaluations and school
transcripts.

9. JPAS Security Clearance.
11. Current NGB Form 23-B (Retirement Points History Statement).

12. All DD Forms 214, substantiating every period of Active Duty Service. This includes Basic Combat Training
(BCT) and Advanced Individual Training (AIT).

13. Request for Administrative Reduction. Applicant’s military grade cannot exceed the maximum AGR
available authorization stated in the announcement. Any questions please contact the J1 AGR Branch.

14. Contact Info. On a separate sheet of paper, provide your civilian and military Email addresses and the best
contact telephone number. This information will be used to contact you for an interview. Your email address will also be
used to transmit your selection/non-selection letter.

Applicant Signature:

APPLICATIONS DETERMINED TO BE INCOMPLETE, INCORRECT OR INSUFFICIENT UPON INITIAL REVIEW WILL
BE RETURNED WITHOUT FURTHER CONSIDERATION.
POINT OF CONTACT: J1-AGR Branch at (609) 562-0208 or (609) 562-0905.
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STATE OF NEW JERSEY
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS
ACTIVE GUARD/RESERVE (AGR)
VACANCY ANNOUNCEMENT

General Vacancy Assignment (VA) Eligibility Requirements:

1. Applicant must meet the entry requirements of AR 135-18.
2. Applicant must the medical qualifications of AR 40-51.
3. Applicant must have a current Physical Health Assessment (PHA) on file.

4. Applicants transferring between States or entering AGR from Active Duty status without a break in
service must have a current PHA.

5. Applicant must be certified drug free.

6. Applicant must have been tested for HIV within the past 24 months.

7. Applicant must meet physical standards of AR 600-9.

8. Applicant must not be under suspension of favorable personnel actions.

9. Applicants in grade E5 with more than 13 years of Active Service are not eligible.
10. Applicants must be at least 18 years of age and not more than 55 years old.

11. Applicant must not be entitled to receive Federal Military Retired Pay.

12. Applicant must be able to serve at least 3 years on Active Duty.

13. Applicants who have voluntarily separated from the AGR Program are not eligible to reenter for
one year from the date of REFRAD.

14. Applicants who have voluntarily separated from the AGR program in lieu of adverse personnel
actions, or who have been involuntarily separated from the AGR program, are not eligible to re-enter
the program

POINT OF CONTACT:
J1-AGR Branch at (609) 562-0208 or (609) 562-0905
Email: ng.nj.njarng.mbx.nj-job-submission@mail.mil
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